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The B.Com program aims to deliver a progressive, skill-focused curriculum with flexible major-
minor speciaise pathways in Accounting & Taxation and Business Dynamics, empowering
students with industry readiness, ethical responsibility and holistic growth through the following
core objectives:

e Develop deep expertise in either Accounting & Taxation or Business Dynamics as a
major discipline, backed by complementary functional knowledge in the chosen minor
discipline.

e Apply modern financial practices, tax frameworks, strategic management principles and
digital business tools to real-world commercial scenarios.

e Foster ethical decision-making, environmental awareness, communication and critical
thinking to ensure professional employability at every progressive exit level.

e Through a flexible easy entry and exit framework leading to a Certificate, Diploma or
Degree, the B.Com program equips students with targeted major and minor
specializations in Accounting & Taxation and Business Dynamics, developing job-ready
skills, digital financial literacy, ethical grounding and holistic personal growth.

This program aims to offer a learner-centric, skill-focused education ensuring flexible and

seamless annual exam progression up to the third year and an extended seven-year completion
window.

Program Specific Outcomes (PSOs) tailored for both major tracks.

These outcomes focus specifically on the functional skills and domain specific knowledge. On
the successful completion of the selected Program, the students will be able to achieve the
following objectives for their respective majors.

Track 1: Accounting & Taxation

1. PSO1: Prepare, analyze, and audit financial statements in accordance with applicable
accounting standards (e.g., Ind AS/IFRS), regulatory requirements and internal control
frameworks.

2. PSO2: Compute direct and indirect tax liabilities (including Income Tax and GST), file
statutory returns and apply current tax laws to optimize tax planning for individuals and business
entities.

3. PSO3: Apply cost accounting techniques, budgetary control and financial analytics to evaluate
business performance, manage overheads and guide managerial decision-making.

4. PSO4: Utilize modern enterprise resource planning (ERP) systems, specialized accounting
software and digital audit tools to streamline financial reporting and ledger management.

Track 2: Business Dynamics

1. PSO1: Formulate and execute business strategies, market analysis frameworks and
operational workflows to adapt to dynamic commercial environments.

2. PSO2: Identify operational and financial risks while navigating corporate laws, contract
frameworks and business regulations to ensure organizational compliance and resilience.

3. PSO3: Leverage modern digital platforms, e-commerce models and data-driven marketing
strategies to drive customer engagement, growth, and brand positioning.

4. PSO4: Assess market opportunities, develop sustainable business models and manage cross-
functional teams to drive innovation in start-ups or established enterprises.



Teaching Learning & Examination Scheme for the Three Years (Six Semesters) or Four Years (Eight Semesters) (Honours/Honours with Research) leading to the Degree of

Sant Gadge Baba Amravati University, Amravati
Faculty: Commerce and Management

Bachelor of Commerce NEP-2020B.Com.Part- (I) Semester-I

Mode of Vertical The Vertical Type of Course Course Name Credit Workload Vertical
Teaching No. Course Code Workload
_ _ Theoryl 400100 Financial Accounting 2 2
alb Major/ Minor Theory?2 400101 Indian ContractAct-1 2 2 g
Theory3 400102 Dynamics Of Management-I 2 2
Theory4 400103 MicroEconomics-1 2 2
Generic/Open Elective Theoryl 400104 Introduction of Share Market 2 2
C (Any two papers of - -
other than faculty basket) Theory?2 400105 Introduction to Accounting 2 2 4
Classroom Teaching/ (2x2 Credits=4 Credits) Theory3 400106 English 2 2
Outdoor/ Field Theory4 400107 Marathi, Hindi, Sanskrit, Urdu, Pali 2 2
M,H,S,U,P,SE Supplementory English
VSC Practical NA NA NA NA NA
d SEC Practical-I 400108 Computer Skills-1 2 4xNo.ofBatches | 4xNo.of Batches
AEC(ENG) Demonstrative 400109 English 1 2xNo.ofBatches | 2*No.ofBatches
AEC(MIL) Demonstrative 400110 Marathi, Hindi, Sanskrit, Urdu, Pali, 1 2xNo.ofBatches | 2xNo.ofBatches
¢ M,H,S,U,P SE Supplementory English
IKS(Generic) Theory 400111 Indian Knowledge System 2 2 2
VEC Theory 125302 | Understanding India, Environmental 2 2 2
Science/ Education, Digital &
Technical Solutions
F CcC Outdoor -- - 2 2 2
Total 22 26* 26*

*In vertical ‘d’ SEC & vertical ‘e’ AEC workload will be counted according to number of batches admitted hence total workload will increase.




Sant Gadge Baba Amravati University Amravati
Faculty: Commerce and Management

Teaching Learning& Examination Scheme for the Three Years (Six Semesters) or Four Years (Eight Semesters) (Honours/ Honours with Research) leading to the Degree of
Bachelor of Commerce NEP-2020B.Com.Part- (I) Semester-I|

Mode of Vertical| The Vertical Type of Course Course Name Credit Workload Vertical
Teaching No. Course Code Workload
a/b Theory5 400200 Advance Accountancy 2 2
Major/ Theory6 400201 Indian Contract Act-II 2 2
Minor Theory7 400202 Dynamics of Management —II 2 2 8
Theory8 400203 Micro Economics—II 2 2
Generic/Open Theoryl 400204 Basics of Economics 2 2
Flective
c  |(Anytwo papers of 400205 Entrepreneurship Development 2 2 4
other than faculty) Theoryz P P P
basket) Theory3 400206 English 2 2
Classroom (22 Credits=4 Credit) 400207 Marathi, Hindi, Sanskrit, Urdu, Pali, 2 2
Teaching/ Theory4 ;
Outdoor/ M,H,S,U,P,SE Supplementory English
. VSC 400208 (Any one from the following two subjects) 2
Field Practical-1 Accounting with Tally/ Event Planning 4xNo of Batches
d and Management 8xNo.of Batches
SEC Practical- Il 400209 Computer Skills-11 2 4xNo of Batches
AEC(ENG) Demonstrative | 400210 English 2xNo of Batches 2xNo of Batches
AEC(MIL) Demonstrative 400211 Marathi, Hindi, Sanskrit, Urdu, Pali, 2xNo of Batches 2xNo of Batches
M.H.S,UP.SE Supplementory English
e VEC Theory 125303 Understanding India, Environmental 2 2 2
Science/ Education, Digital & Technical
Solutions
f CC Outdoor -- - 2 4 4
Total -- -- -- 22 30* 30*

*In vertical ‘d’ VSC, SEC& vertical ‘e’ AEC workload will be counted according to number of batches admitted hence total workload will increase. *SE = Supplimentory English




Sant Gadge Baba Amravati University, Amravati
Faculty: Commerce and Management

Teaching Learning & Examination Scheme for the Three Years (Six Semesters) or Four Years (Eight Semesters) (Honours/ Honours with Research) leading to the Multidiscipline Degree
Bachelor of Commerce (NEP-2020) B. Com. Part- (II) Sem.-lll

( Major in Business Dynamics and Minor in Accounting and Taxation )

Mode of Teaching Vertical The Vertical Typeof Course Code Course Name Credits Worklo_ad of Vertical
No. Course Periods Workload
Theory 9 402300 Macro Economics-I 2 2
Major Theory 10 402301 Marketing Management 2 2 6
a Theory 11 402302 Production & Operation Management 2 2
IKS ) . .
(Major Specific) Theory 402303 Indian Economist and Philosophy 2 2 2
b Minor Theory 1 402304 Introduction to Macro Economics 2 2 4
Theory 2 402305 Dynamics of Marketing 2 2
Theory 9 402306 Fundamentals of Indian Budget
Generic/Open Theory 10 401307 English
E'%C“Ve Cou)rse Business Marathi,Business Hindi, Sanskrit,
Any One i i
Classroom c Theory 11 M4alg%8p Urdu, Business Pali 2 2 2
Teaching/Outdoor . _ - N
[Field d VSC Practical-Il 402309 Marketing Communication 2 4 x No. of Batches| 4 x No. of
Batches
AEC (English) Demonstrative 401310 English 1 2 xNo. of Batches | 2 éall\tlgﬁgsf
AEC (MIL) Demonstrative 401311 Marathi /Hindi/Sanskrit/Urdu/ Pali / 1 2 x No. of 2 x No. of
e (Any one) M,H,S,U,P,SE Supplementory English Batches Batches
f FP/CES Practical-| 402312 Field Project/ Community Engagement 2 4 4
Project
CcC Outdoor 2 4 4
Total 22 30* 30*

*In vertical ‘d 'VSC & vertical ‘e’ AEC workload will be counted according to number of batches admitted hence total workload will increase.
Note : 1)Students who choose Accounting and Taxation as their major subject will have to select Business Dynamics as their minor subject .
2) Students who choose Business Dynamics as their major subject will have to select Accounting and Taxation as their minor subject



Sant Gadge Baba Amravati University, Amravati
Faculty: Commerce and Management

Teaching Learning & Examination Scheme for the Three Years (Six Semesters) or Four Years (Eight Semesters) (Honours/ Research) leading to the Multidiscipline Degree

Bachelor of Commerce (NEP-2020) B. Com. Part-(ll) Sem.-IV
(Major in Business Dynamics and Minor in Accounting and Taxation)

Mode of Teaching |Vertical No., The Vertical Type of Course |Course Code Course Name Credits Workload vtllg.:ﬂ%i d
Theory 12 402400 | Macro Economics-II 2 2
a Major Theory 13 402401 | Modern Banking 2 2
Theory 14 402402 Human Resource Development 2 2 8
Theory 15 402403 Project Management 2 2
b Minor Theory 3 402404 Human Resource Planning 2 2 4
Theory 4 402405 Recent Trends in Banking 2 2
Theory 12 401406 Integrateql M_arketmg
Communication
Generic/Open Theory 13 401407 | English
c Elective 2 2 2
Course (Any Theory 14 402408 | Business Marathi, Business Hindi,
Classroom One) y M,H,S,U,P | Sanskrit, Urdu, Business Pali
Teaching/Outdoor/Fiel
d VSC Practical -l 402409 Understanding Budget 2 4 x No. of Batches
d SEC Practical Il NA NA NA NA 4
AEC (English) Demonstrative 401410 English 1 2xNo. of Batches | 2x No. of Batches
e . - . . .
AEC (MIL) Demonstrative 401411 Marathi /H|nd|/Sanskr|t/Urd_u/ Pali 1 2 x No. of Batches | 2 x No. of Batches
(Any One) MHSUPSE / Supplementary English
f FP/CES Practical- II 402412 Field Project / Community 2 4
Engagement and Service 8
CcC Outdoor 2 4
Total 22 30* 30*

*In vertical ‘d’ VSC & vertical ‘e’ AEC workload will be counted according to number of batches admitted hence total workload will increase.




Bachelor of Commerce (NEP-2020) B. Com. Part- (111) Sem.- V (2026-2027)

Sant Gadge Baba Amravati University, Amravati
Faculty: Commerce and Management
Teaching Learning & Examination Scheme for the Three Years (Six Semesters) or Four Years (Eight Semesters) (Honours/ Research) leading to the Multidiscipline Degree

(Major in Business Dynamics and Minor in Accounting and Taxation)

. Vertical . Type of Course . Vertical
Mode of Teaching No. The Vertical Course Code Course Name Credits | Workload Workload
Theory 16 402500 Digital Marketing 2 2
Major ]
Theory 17 402501 Sales Promotion 2 9
Theory 18 402502 Financial Institutions In India 2 2 08
Theory 19 402503 International Institutions of Finance 2 2
a _
) ) Theory 1 2602%%2 1) Supply Chain Management 2 2
Major (Elective) .
Chose any one Theory 2 202502 2) Neuro-Economics 2 2 o
Classroom Group Theory 3 il 1) Indian Econom 2 2
Teaching/Outdoor/Field Y 402506 ) Y
Theory 4 402507 2) Social Change Management 2 2
b Minor Theory 5 402508 E-Marketing 2 04
Theory 6 402509 Financial Institutions In The World 2 2
¢ Elective NA NA NA NA NA NA
d VSC Practical-1VV 402510 Management Information System 2 4 x No of batches
SEC Practical- V 402 511 Economic Analysis For Business 2 4x No of batches 08
e AEC NA NA NA NA NA NA
f FP/CES Project 402512 2 4 04
Total 22 28* 28

*In vertical ‘d’ VSC & SEC workload will be counted according to number of batches hence total workload will increase.

Note: As per Notification no. 241/2025 dated 24-12-2025 Subject ‘Fundamental of Artificial Intelligence’ is added in Semester- V from the Academic Session 2026-2027 on wards

addition to the above mentioned verticals. Question paper shall be set and evaluated by the College/ Department.
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Bachelor of Commerce (NEP-2020) B. Com. Part- (111) Sem.- V1 (2026-2027)

(Major in Business Dynamics and Minor in Accounting and Taxation)

Sant Gadge Baba Amravati University, Amravati

Faculty: Commerce and Management
Teaching Learning & Examination Scheme for the Three Years (Six Semesters) or Four Years (Eight Semesters) (Honours/ Research) leading to the Multidiscipline Degree

. Vertical . Course . Vertical
Mode of Teaching No. The Vertical Type of Course Code Course Name Credits Vl\é(;:jk Workload
Major Theory 20 402600 Organizational Behaviour 2 2 08
Theory 21 402601 | Organizational Change 2 2
a Theory 22 402602 International Trade 2 2
Theory 23 402603 Agriculture Economics 2 2
GROUP_A 402604 | 1. Retail Management 2 2
Theory 5 04
Major (Elective) Theory 6 402605 2. Industrial Economics 2 2
Any one Group GROUP_B 402606 1.Business Econometrics
Theory 7
Theory 8 402607 2 New Venture Planning
Classroom
Th 7 402 - 2 2
Teaching/Outdoor/ b Minor eory 02608 | organizational Development 04
Field Theory 8 402609 Emerging Trends In Agribusiness 2 2
c Generic/Open Elective NA NA NA NA NA NA
q VSC Practical-VI 402610 mgﬂggimem of . Rural And Cottage 2 4 x No of batches 04
SEC NA NA NA NA NA NA
e AEC NA NA NA NA NA NA
Internship/Apprenticeship oJT 402611 4 8 08
f FP/CES Project NA NA NA NA NA
Total 22 28* 28*

*In vertical ‘d” VSC workload counted according to number of batches admitted due to that total workload will be increase.




Examination Scheme for the Three Years (Six Semesters) or Four Years (Eight Semesters) (Honours/ Honours with Research)leading to the Multidiscipline Degree

Sant Gadge Baba Amravati University, Amravati
Faculty: Commerce and Management

Bachelor of Commerce (NEP-2020) B. Com. —PART (I to VI) Semester- | to VI ( 2026-2027)

Major in Business Dynamics and Minor in Accounting and Taxation

Examination, Evaluation and Assessment Scheme

Mode of Exam. Theory Practical
N . Evaluation & I I I
ame o Assessment. Externa Interna Interna Total Marks
Verticals the Marks Marks External Marks Marks
Vertical . : . . .
Max. Min. Max. Min. Max. Min. Max. Min. Max. Min.
A Major External& Internal 30 9 20 6 — — — — 50 20
B Minor External& Internal 30 9 20 6 — — — — 50 20
C GOEC External& Internal 30 9 20 6 — — — — 50 20
VSC External& Internal 30 9 20 6 50 20
D SEC External& Internal 30 9 20 6 50 20
AEC 15 5 10 3 25 10
(Eng.&MIL) External& Internal 15 5 10 3 o5 10
IKS External& Internal 30 9 20 6 - - - — 50 20
E (Generic)
VEC External& Internal 30 9 20 6 — — — — 50 20
Internship/
Apprentices External& Internal Assessment of the Internship / Apprenticeship / Field project / Community engagement program shall be done through
hip SOP, appointing external examiner by HEI Principal from Industry / Organization /Academia. The mentor faculty shall be
FP/CEP External& Internal the internal examiner.ltshallbeevaluatedbygivingmaximum50marksper2 credits.
F ce Internal Assessment of the CC shall be performance based on different activities/ practices mentioned in the direction at the various

levels.
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B. Com. | (NEP) (Semester-1)
Vertical A/B: Major/Minor
Subject Title: Financial Accounting

Level | Semester | Course Course Credits | Teaching Exam Max

code Name Hours Duration | Marks

4.5 I 400100 Financial 2 30 2 Hr. 50
Accounting

Course Outcomes: Upon completion of this course, the students will be able to:

Understand the historical development of accounting, differentiate between Bookkeeping
and  Accountancy.

Define Bookkeeping and Accountancy and apply their objectives and methods.

Examine the Double-Entry system including its features, benefits and drawbacks.

Apply the golden rules of debit and credit in journal entries, considering GST.

Learn to pass opening and closing entries in sole proprietorships.

Identify cash-related entries and determine closing cash in various scenarios.

Utilize subsidiary books in place of ledgers for large businesses.

Prepare balance sheets for businesses.

Prepare financial statements for sole proprietorships with various adjustments.

Unit Contents Teaching
Hours

Unit-1 1.1 History of Book-keeping and Accountancy, Meaning
and Definition of Book-keeping and Accountancy,
Distinguish between Bookkeeping and Accountancy,
Objectives of Accountancy, Methods of Book-keeping

1.2 Accounting Concepts and Conventions

1.3 Double Entry System: Meaning, Characteristics

Unit-11 2.1 Journal Entries: With and without GST related entries,

Compound entries, Discount related entries. 8
2.2 Ledger Posting and Balancing 8
2.3 Opening entries and Closing entries
2.4 Preparation of Trial Balance

Unit-111 3.1 Subsidiary books: Meaning, Advantages; Purchase Book
and Sales Book, Purchase Return Book, Sales Return
Book, Bills Receivable Book, Bills Payable Book.

3.2 Cash Book: Meaning, Importance, Characteristics,
Utility of Cash Book, maintaining a Cash Book, Sources 7
of Writing the Cash Book.

3.3 Types of Cash Book: Simple Cash Book, Double

Columnar Cash Book and Triple Columnar Cash Book.

Unit-1V 4.1 Final Accounts of Proprietary Concerns: Need of Final
Accounts, Preparation of Trading Account, Profit and
Loss Account and Balance Sheet, Problems on Final
Accounts.

4.2 Adjustments: Prepaid Expenses, Outstanding Expenses, 8
Accrued Income, Unearned Income, Depreciation, Interest
on Capital, Interest on Drawing, Provision for Bad and
Doubtful Debts, Provision for Discount, Closing Stock,
Problems on Final Accounts with Adjustments

Total 50 Marks Division:
External Theory Exam (University level): 30 Marks
Internal Assessment (College Level) Marks: 20




Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books:
1. Dr. Sehgal Ashok & Dr. Sehgal Deepak: Fundamentals of Accounting, Taxmann Allied
Services P. Ltd., New-Delhi
2. Gupta, R. L.&Radhaswamy, M: Financial Accounting. Sultan chand and Sons, New Delhi.
3. Monga J. R. AhujaGirish&Sehgal Ashok : Financial Accounting: Mayur Paper Back, Noida
Shukla, M. C., Grewal T S. & Gupta, S. C.: Advanced Accounts ; S. Chand & Co. New Delhi.
4. Compendium of Statement and Standards of Accounting: The Institute of Chartered
Accountants of India, New Delhi.
5. Ashok Banerjee : Financial Accounting; Excel Books, New Delhi-110028.
6. N. Vinayakam, P.L. Mani, K.L. Nagarajan: Principles of Accountancy; Eurasia Publishing
House (Pvt.) Ltd., New Delhi-110 055
7. R.R. Gupta: Advanced Accountancy, Kalyani publishers, NewDelhi
8. Jain, Narang: Advanced Accountancy.
9. Maheshwari S. N. &Maheshwari S. K. An Introduction to Accountancy, Vikash Publishing
House Pvt. Ltd. New Delhi
10. William Pickles: Accountancy, Sir Isaac Pitman & Sons. Ltd., London
11. Dr. Gupta J.., Dr. Kedia Shelendra, Pandey Rameshwar, r. Janvi R Ghumnani: Introduction

to Accounting, Shree Balaji Prakashan, Nagpur
A. Mukherjee, M.Hanif: Modern Accountancy; Tata McGraw Hill Publishing Co. Ltd.
12. P.C. Tulsian: Accountancy; Tata McGraw Hill Publishing Co. Ltd.
13. Monga, Gandhi, Kadu: Advanced Accounts; National Publishing House.
14. Chakraborti&Chakraborti: Advanced Accounting, Moulik Library,Culcutta-9
15. R.L. Gupta & V.K. Gupta: Fundamentals of Accounting, Sultanchand& Sons New Delhi.
16. Dr. Gupta J. D, Dr. Chandak S. S. & Dr. LadheP. N.: Advanced Accounting,
ShriBalajiPrakashan, Nagpur.
17. T.P Ghosh, :Fundamentals of Accounting, SultanChand&SonsNew Delhi.
18. Mohota V.R.: Fundamentals of Accounting: ,Rashi publication, Arni, Distt. Yavatmal.
19. N.P.Agrawal, S.C.Jain, Sharma, Shah,Mangal, : Ramesh Book Depot, Jaipur (Hindi, English)
20. Agarwala A, N. &Agarwala K. N.: Higher Sciences of Accountancy; KitabMahal, 9
Allahabad. (Hindi and English)
Web Links & E-Contents:

1. https://web.ung.edu/media/university-press/Principles-of-

Financial Accounting.pdf?t=1542408454385

2. https://drnishikantjha.com/booksCollection/Financial%20Accounting%20-
%20BMS%20.pdf

3. https://www.ddegjust.ac.in/studymaterial/mba/cp-104.pdf

4. https://ebooks.lpude.in/management/bba/term_2/DMGT104_FINANCIAL_ACC
OUNTIN G.pdf

5. https://icmai.in/upload/Students/Syllabus-2016/Foundation-Paper2-09042021pdf

6. https://www.ddegjust.ac.in/studymaterial/bba/bba-104.pdf

7. https://ddceutkl.ac.in/Syllabus/Financial-Accounting.pdf



https://web.ung.edu/media/university-press/Principles-of-FinancialAccounting.pdf?t=1542408454385
https://web.ung.edu/media/university-press/Principles-of-FinancialAccounting.pdf?t=1542408454385
https://ddceutkl.ac.in/Syllabus/Financial-Accounting.pdf

B. Com. | (NEP) (Semester-1I)

Vertical A/B: Major/Minor

Subject Code: 400101

Subject Title: Indian Contract Act-I

Level | Semester | Course | Course Name | Credit | Teaching Exam Max
code S Hours | Duration | Marks
4.5 I 400101 Indian 2 30 2 Hr. 50
Contract Act-I1

Course Outcomes: Upon completion of this course, the students will be able to:

1.

2.
3.
4.

Define, distinguish and apply the basic concepts and terminology of the Law of Contract.
Define and distinguish the various processes involved in formation of contract.

To gain the knowledge, consideration, capacity to contract and consent.

Identify performance of contract and appropriation of payment quasi contract, econtract
and modes of discharge of contract.

Unit Contents Teaching

Hours

Unit-1 Basic Introduction to law, Law of Contract: Introduction, 07

Essential elements of a Contract, Formation of a VValid Contract.

Unit-I1 Definition of Agreement & Contract, Kinds of Agreements, 08
kinds of Contract, Offer & Acceptance: Essentials,
Communication of proposal and acceptance, Revocation of

Communication and Acceptance

Unit-111 Legality of Object & Consideration, Capacity to Contract, 07
Consent & Free Consent, Voidable Contract, Void Agreements,

Contingent Contract

Unit-1V | Performance of Contract and Appropriation of Payments, Quasi | 08
Contract, E-Contract, Modes of Discharge of Contract, Breach

of Contract — Consequences & Remedies.

Total 50 Marks Division:
External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

Business Law for management Vol. I, K. R. Bulhandani, Himalaya Publishing House

Mercantile law: M C Shukla S.Chandand company limited, New Delhi

Business Regulatory and Framework- Sai Jyoti Publication, Nagpur- Dr. S. R. Raghuwanshi, Dr. A. S. Khandekar, Dr.
V. W. Jaswante, Dr. R. O. Oza.

Business law P. C. Tulsian Tata Mc-grawHill Publishing Company limited ,New Delhi H

Business Law: C. L. Bansal, Taxman's, New Delhi

GST Ready Reckoner V. S. Date,Taxman's New Delhi

Indian Contact Act. & Sales of Goods Act: P. Sarvenavel, S. Sumathi, Himalaya Publishing House, New Delhi.
Mercantile Law: N.D.Kapoor, Sultan Chand & Sons Educational Publishing. New Delhi.

Business Regulatory Framework: Dr. Ashish P. Mohata Sai Jyoti Publication.

gaaTy foae [aueeh Hraeml Toe, STIaeare ey, or @i SR TAJ Sai Jyoti Publication.
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B. Com. | (NEP) (Semester-1)
Vertical A/B: Major/Minor
Subject Code: 400102
Subject Title: Dynamics of Management-I

Level | Semester | Course | Course | Credits | Teaching| Exam Max

code Name Hours | Duration | Marks
4.5 I 400102 | Dynamics of 2 30 2 Hr. 50
Management-

Course Outcomes:
1. By the end of this course, students will be able to

2. Understand various theories of management
3. Develop the ability to analyze and apply management concepts in real-world.
4. Understanding the key functions and processes of business management.
5. Compare and differentiate the management philosophies
Unit Contents Teaching
Hours
Unit-1 Henry Fayol (1841-1925): Background of the theory, 7

Major contributions - 14 Principles of Management,
Applications of the theory & Criticisms.

Unit-11 F. W. Taylor (1856-1915): Background of the theory, 8
Major contributions-Scientific Management, Applications
of the theory & Criticism.

Unit-111 George Elton Mayo (1880-1949): Background of the 7
theory, Major contributions Hawthorne Experiments,
Applications of the theory & Criticism. 1
Unit-1V | Peter Drucker (1909-2005): Background of the theory, 8

Major contributions Management by Objectives (MBO),
Applications of the theory & Criticism.

Total 50 Marks Division:
External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

1. Ramaswmy,T. (2010): Principles of Management, Himalaya Publishing House, Mumbai.
2. SRAG FHTHRT) :003: (CHTHT SYIEITIATH Hel dcd ,TAYBTYY Tfeetaheled AT

3. Priciples of Business Management. Dr. Anil Kumar Rathod, Dr. Pravin Deshmukh & Dr. Dinesh
Nichit, Anuradha Publication, Nagpur.

4. Prasad,L.M. (2019): Principles & Practice of Management, Sultan Chand & Sons, New Delhi.

5. North Maharashtra University e-book published on their website:
https://old.nmu.ac.in/Portals/46/SLM/SLM%20S.Y.%20B.Com.%20Business%20Management.pdf

6. Khushpat Jain, Apeksha Jain and Viplav Jain (2021), Business Organization and Management,
Himalaya Publishing House, New Delhi



https://old.nmu.ac.in/Portals/46/SLM/SLM%20S.Y.%20B.Com.%20Business%20Management.pdf

B. Com. | (NEP) (Semester-1)
Vertical A/B: Major/Minor
Subject Code: 400103 Subject Title: Micro Economics-I

Level | Semester | Course | Course | Credits | Teaching| Exam Max

code Name Hours | Duration | Marks
4.5 I 400103 Micro 2 30 2 Hr. 50
Economics-I

Course Outcomes: Upon completion of this course, the students will be able to:
1. Understand the core concepts of Micro-Economics and their application in business
decision making.
2. Analyze consumer and producer behavior.
Evaluate the role of markets in resource allocation and price determination.
4. Apply microeconomic principles to contemporary economic issues.

w

Unit Contents Teaching
Hours
Unit-1 Introduction to Micro-Economics: 1.1 Introduction to 7

economics: Scarcity, choice, and opportunity cost. 1.2
Basic economic problems: What, how, and for whom to
produce. 1.3 The market system: Demand, Supply, and
price determination. 1.4 Circular flow of income.

Unit-11 Theory of Demand and Consumer Behavior 2.1 Cardinal 8
vs. Ordinal Utility Theory 2.2 Law of Diminishing
Marginal Utility 2.3 Indifference Curve Analysis and its
Applications 2.4 Law of Demand and its determinants

Unit-111 Elasticity of Demand: 3.1 Concept of Elasticity of Demand 7
3.2 Types of Elasticity of Demand 3.3 Measurement of 1
Elasticity of Demand 3.4 Determinant of Elasticity of
Demand

Unit-1V | Theory of Production and Cost Analysis: 4.1 Production 8

Function: Short Run vs. Long Run 4.2 Types of Costs:
Fixed, Variable, Average, Marginal Cost 4.3 Economies of
Scale 4.4 Diseconomies of Scale

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

1. Pindyck, R.S. & Rubinfeld, D. Microeconomics. Pearson Education Publications.
Mankiw, N. G. Principles of Microeconomics, Cengage Learning Publications.
Tandon, P. A Textbook of Microeconomic Theory. Sage Publications.

Mehta, P.K. & Singh, M. Introductory Micro Economics. Taxmann Publications

. Dwivedi, D.N. Microeconomics: Theory and Applications. Vikas Publishing House.
Sachdeva, A. Micro Economics Theory and Applications, Kusum Lata Publications.
Salvatore, D. Microeconomic Theory, McGraw-Hill, Education.

No ok~ wd



8. Case, K.E., Fair, R.C. & Oster, S.E.: Principles of Micro-Economics, Pearson
Publications.

9. Nicholson, W. & Snyder, C.: Micro-Economic Theory: Basic Principles and Extensions,
Cengage Publications.

10. Samuelson, P.A., Nordhaus, W.D. Microeconomics, McGraw-Hill Education.

11. Chaturvedi, D.D. & Mittal, A. Principles of Microeconomics. Kitab Mahal Publications,
New Delhi.

12. Principles of Microeconomics by N. Gregory Mankiw (latest edition)

13. Microeconomics by Robert S. Pindyck and Daniel L. Rubinfeld (latest edition)

14. Fundamentals of Microeconomics by Carl E. Walsh (latest edition) Page70f26

15. Dr. Tiwari G. S.: Principles of Economics, Dyanpath Publication. ONLINE
RESOURCES AND SIMULATIONS FROM KHAN ACADEMY ECONOMICS

16. https://www.khanacademy.org/economics-finance-domain/

Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective
Subject Code: 400104

Subject Title: Introduction to Share Market

Level | Semester | Course | Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 I 400104 | Introduction 2 30 2 Hr. 50
to Share
Market

Course Outcomes:
Upon completion of this course, the students will be able to:
1. Understand the basic terms of share market
2. Gain the knowledge of the basic functioning of share market.
3. Understand the regulation of share market
4. Understand the concepts of primary and secondary market.

Unit Contents Teaching
Hours

Unit-I Saving & Investment: Concept, meaning of liquidity, 08
returns & risk; Conceptual ratio of liquidity, returns & risk;
Investment strategies, Investment & portfolio management.

Unit-11 Capital Market: Concept, Features, Nature and Objectives 08
of Capital Market, Functions and Importance of capital
market, SEBI- organizational structure, Powers and
Responsibilities and Role of SEBI in Money and Capital
market, Primary market vs Secondary market.

Unit-111 Stock Exchange in India — Concept & Types of Shares & 03
Bonds, Initial Public Offering (IPO), Offer for sale (OFS).
Role & work of BSE, NSE, MCX, Indices in Indian market
(Sensex, Nifty50, Nifty Bank, Nifty midcap 100, Nifty
small cap).

Unit-1V | Demat & Depositary: Concept of demat account, Concept 06
of depositary, functioning of Depositaries, Meaning & role
of NSDL & CDSL, Difference between NSDL & CDSL.

Total 50 Marks Division:

External Theory Exam (College level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

1. Investing In Stock Markets - Shiv Das, Publication: Shiv Das & Sons

2. Indian Share Market For Beginners: Indian Stock Market Basics — Vipin Kats,
Publication: Cinnamonteal Publisher

3. How Can Make Money Trading With Charts —Ashwani Gujral, Publication: Vision
Books



B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective
Subject Code: 400105
Subject Title: Introduction to Accounting

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration | Marks
4.5 I 400105 | Introduction 2 30 2 Hr. 50
to Accounting

Course Outcomes:
Upon completion this course, the students will able to:

Grasp Accounting Fundamentals, understand the history and evolution of accounting, key
concepts, and conventions, define accounts, differentiate accounting users, compare
single and double entry systems and apply the Golden Rules of Accounting.

Master the Accounting Cycle, describe the accounting cycle, define and analyze journals
and ledgers, explain subsidiary books, construct and interpret Trial Balances and correct
common accounting errors theoretically.

Understand Accounting Elements, define and classify assets, explain asset valuation,
liabilities and equity, identify loan sources and differentiate between income and
expenditures.

Prepare Final Statements, explain the theory and format of Manufacturing, Trading,
Profit and Loss Accounts, calculate Gross Profit, Net Profit, Net Profit before tax and Net
profit after tax.

Unit Contents Teaching
Hours

Unit-1 1.1 Accounting History
1.2 Concepts and Conventions 1
1.3 Definition of Accounts, Accounting Users

1.4 Accounting system: Meaning of Single Entry System and
Double Entry System, Advantages of Double Entry system
1.5 Golden Rules of Accounting

Unit-11 2.1 Accounting Cycle: Definition of Journal, Types of Journal,
Ledger; Meaning and Proforma of Journal and Ledger

2.2 Subsidiary books: meaning and proforma

2.3 Trial balance: objectives, methods and proforma

2.4 Meaning of Error of Omission, Error of Commission, Errors
of Principles and Compensatory Errors.

Unit-111 3.1 Accounting Terms: Assets: Definition of Assets,
Characteristics, Objective of Assets Valuation

3.2 Type of Assets: Fixed Assets, Current Assets, Financial
Investments, Intangible Assets

3.3 Liabilities: Nature, Measurement of Liabilities 3.1
Classification of Liabilities: Current Liabilities, Long-term
Liabilities, Short-term Liabilities and Contingent Liabilities 8
3.4 Equity: Share Capital, Types of Share Capital

3.5 Loans: Sources of Secured Loan, Sources of Unsecured
Loans

3.6 Income: Direct Income, Indirect Income

3.7 Expenditures: Capital Expenditure, Revenue Expenditure
and Deferred Revenue Expenditure.

Unit-1V | Final Statement: Manufacturing Account, Trading Account,
Profit and Loss Account, Gross Profit, Net Profit, Net Profit 7
Before Tax, Net Profit After Tax (theory and proforma)




Total 50 Marks Division:
External Theory Exam (College level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:
1. Chatterjee D.K.: Basic Accounts and Finance, Himalaya Publishing House, New Delhi
2. Mohota V.R.: Fundamentals of Accounting, Rashi Publications,Arni
3. Jawahar Lal: Accounting Theory Himalaya Publishing House, New Delhi
4. Gupta, R. L. and Radhaswamy, M: Financial Accounting. Sultan Chand and Sons, New Delhi.
5. Dr. Gupta J. D. Dr Chandak S. S. & Dr. Ladhe P. N.: Advanced Accounting, Shri Balaji
Prakashan Nagpur 6. Anthony, R. N. and Reece, J. S.: Accounting Principles, Richard Irwin Inc.
7. Gupta, R. L. and Radhaswamy, M: Financial Accounting. Sultan Chand and Sons, New Delhi.
8. Monga J. R., Ahuja Girish, and Sehgal Ashok : Financial Accounting: Mayur Paper Back,
Noida
9. Shukla, M. C., Grewal T S., and Gupta, S. C.: Advanced Accounts; Sultanchand& Sons, New
Delhi.
10. Ashok Banerjee: Financial Accounting; Excel Books, New Delhi-110028.
11. N. Vinayakam, P.L. Mani, K.L. Nagarajan: Principles of Accountancy; Eurasia Publishing
House (Pvt.) Ltd., New Delhi-110 055
Web Links & E-Contents:
1. https://www.anujjindal.in/wp-content/uploads/2022/08/Basics-of-Accounting.pdf
2. https://www.pearsoned.ca/highered/divisions/bande/purbhoo_8/BasicAccounting.PDF.
3. https://mrcet.com/downloads/MBA/Financial%20Accounting%20and%20Analysis.pdf
4. https://ncert.nic.in/textbook.php?keac1=0-8
5. https://rccmindore.com/wp-content/uploads/2015/06/BCOM-1-Financial-Accounting-1.pdf

6. https://egyankosh.ac.in/bitstream/123456789/52494/1/BLOCK%201.pdf



https://www.anujjindal.in/wp-content/uploads/2022/08/Basics-of-Accounting.pdf
https://www.pearsoned.ca/highered/divisions/bande/purbhoo_8/BasicAccounting.PDF
https://mrcet.com/downloads/MBA/Financial%20Accounting%20and%20Analysis.pdf
https://ncert.nic.in/textbook.php?keac1=0-8
https://rccmindore.com/wp-content/uploads/2015/06/BCOM-1-Financial-Accounting-1.pdf
https://egyankosh.ac.in/bitstream/123456789/52494/1/BLOCK%201.pdf

B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective
Subject Code: 400106
Subject Title: English (Theory-I)

Level | Semester | Course | Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 I 400106 | (Theory-I) 2 30 2 Hr. 50
English
Course Out Comes:
1. The students will study various ways of communication.
2. Students will win with good manners.
3. They will learn perfection of writing and speaking
4. With these skills they will be able to create space for them in the corporate World
5. Students will become able to handle all situations successfully
Unit Contents Teaching
Hours
Unit-1 Meeting people, Exchanging Greeting and Taking leave 08
Unit-11 Introducing yourself 07
Unit-111 Introducing people to others 08
Unit-IV | Giving personal Information 07

References: Spoken English -1 By- Kamlesh Sadanand / Susheela Punitha (OrientBlack Swan

Total-50

publication)

Model Based on the above Four Units, 2 Long Answer Questions will be adked
for 07

Questions
Marks. ( 14)
Based on the above Four Units, 4 Short Answer Questions will be asked-
each for 04 Marks. ( 16)

External-30 College Level Exam.

Internal -20 | Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of
assessment tools/methods (Class test, Assignment, Record Book,
Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
MCQs) which may be deemed to be appropriate for assigning the

relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B. Com. | (NEP) (Semester-I)
Vertical C: Generic Open Elective

Subject Code: 400106

Subject Title: English (Theory-I1)

Level | Semester | Course | Course | Credit | Teaching| Exam Max

code Name S Hours | Duration | Marks

4.5 I 400106 | Theory-II 2 30 2 Hr. 50
English

Course Out Comes:

1. The students will study various ways of communication.
2. Students will win with good manners.

ok~ w

They will learn perfection of writing and speaking

With these skills they will be able to create space for them in the corporate world
Students will become able to handle all situations successfully.*to handle all situations
successfully

Unit Contents Teaching
Hours
Unit-1 Answering the Telephone and Asking for someone 08
Unit-I1 Dealing with a wrong number 07
Unit-111 Taking and Leaving Message 08
Unit-IV | Making Inquires on the Phone 07

References: References: Spoken English -1 By- Kamlesh Sadanand / Susheela Punitha
(Orient Black Swan publication)

1

Model Based on the above Four Units, 2 Long Answer Questions will be asked
for 07 Marks. ( 14)

Questions
Based on the above Four Units, 4 Short Answer Questions will be asked-
each for 04 Marks. ( 16)

External-30 College Level Exam.

Internal -20 | Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of
assessment tools/methods (Class test, Assignment, Record Book,
Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
MCQs) which may be deemed to be appropriate for assigning the
relevant course outcome.

Total- 50 [Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective
Subject Code: 400107 H

Subject Title: Theory | sga@TRF gl
Level | Semester | Course | Course | Credit | Teaching| Exam Max
code Name S Hours | Duration | Marks
45 I 400107 H | Theory-I 2 30 2 Hr. 50
CUEEIDED
fear
Course Out Comes:
1. ol A Bffead cgagalRs Sid T 3799d FAT SATT|
2. ©F AW 3R Ia@T & &g G S gHSIE|
3. @il ¥ 3cUles H I[OTadT 3T Fehell g
4. ST H AT 3T o HAgcd I A |
5. AT SARIFd IR I STl
Unit Contents Teaching
Hours
Unit-1 T AeTeh TRHATNS Aseraen 08
Unit-Il | grATeT 99 o@d- ArER, sIadrids 99 o 017
Unit-l - | oo od fger 08
Unit-1V o Jafea 07

References: @1 f&erm (el T ISHIR 3@ ) Ar HAR - Gulesh, fEgeami

U AT HhIRTeT

Model

Questions

IRIFT IRT SHrsal 9T ITRA 02 & 3a0T 9 7-7 3k 31U
Sl 14 37T & g S|

3R T ART SRS W MR 04 o IAAT TR 4-4
3T FeT16 3Rl & IS S|

G el gR&AT 7 ifawes fGwey ght )

External-30

Internal -20

Total- 50

SEd euifdes Hedihed (External Evaluation) :- FETdATET FAT

AR HedTeheT - 20 37 & v Fafd fawg R & Qe

Hodiehel Ul / il & @ a3t =) S giaenm gty saa et

¢ES, JATSAHT, RIS goh TYIRT, FHAR, HH TS Hles T,

IISieFeaeh, st a1 aedfase Sguarll uRef 3WIFd IRl ghEdr &

AT YIGTHA & IRUTAT & Hedichel & [T IUYFd A ST
[ $hS e Hedichel TRIET (CAT) & 3TER g




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective

Subject Code: 400107 H

Subject Title: Theory |1 g% Fedr
Level | Semeste | Course Course | Credit | Teaching Exam Max
r code Name S Hours Duration | Marks
45 I 400107 H | Theory-lI 2 30 2 Hr. 50
CUCRAIIPEY
fear
Course Out Comes:
1 ReafiTat & AIffieed caaaf@e Sire @ raerd AT S|
2. YT 3R gaarT & €T JEY I JHAS|
3. @iIel ¥ 3cUleat # I[OTadT 37T Fehell B
4. SPIUY H STAAGAT & HAgcd &l AT |
5. T SARIF IR I ST
Unit Contents Teaching
Hours
Unit-| STaaR frae fow 3R &t 08
Unit-11 SR & AT U 07
Unit-lll | Srrg=ame &7 9ReST Td SR 0§
Unit-IV | sfigar & Rerea 3awR 07

References: References: : 8 e (el Ta AseR 3a7@ &) qar $AR - dureen, fRgeamh
A HAT YhIAcT

Model IEd IRT gersdr 9X 3meRa 02 & 398 gee 7-7 3 3T
Questions el 14 IR & g S|

3WIFT Tl TRT SehrgAl G TR 04 oY 3T YA 4-4 3T

el 16 3Rl & I S|

(GWRIFd gl U=t 7 iR fawea gier )

External-30 e i Hedishe (External Evaluation) :- HETAEITOrd FX
Internal -20 HIARe Hediehel - 20 37 & fav Faftid fawg et a1 Qe
Total-50 Hedichal 3Uehoil / fAferal & @ =l it T giaem gl s Fem e,

a9, et a1 aEqse ag‘\q‘qﬁ‘zﬂ’ el IRIFd IRT SHsAT F Fefad
UISThA & IRUTAT & Hedichel & T 39 AR 0|
[ SIS HAd Hediched GU&T (CAT) & 3ETER &)




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective

Subject Code: 400107 M

Subject Title: Theory | cIaHIRA® A
Level | Semester | Course Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 | 400107 M | Theory-I 2 30 2 Hr. 50
cgaaTis
TS
Course Out Comes:
1 .Rearediar Afdy caaarardia Hiered 3raerd gidid.
2. TacIrATaT AT § HIHTAS GaUTaT 39St glsl.
3. FRICATHD ScUTceAld VTl AHATOT g3 Aehel.
4. YIS STVl o Hged JI&Td Asel.
5. (T HJSgTrdl AT gige.
Unit Contents Teaching
Hours
Unit-I STIERId HISY T, sﬁ’ FN? - Tolrer Wu'ﬁ'o 08
Unit-Il | srarerefiel 997 e - 1. Foamoh fade 07
Unit-Ill | waftRag 997 @ AT 31eT oG o 37 - 08
FBHT ,
Unit-lV | et sfaga ot - o1 deraelr Rrdagerat 07

References: References: &= 99 d AIATS 316 @ TOT dHhadad 31 -
STigd o@e - 9T . dSTadl Tqaure

Model IR IRe! gehIaR HIYRIA 02 SrHRR] U Tdeh! Tid TUrel THUT 14
Questions NI faaRd STdid. aRid IRE! gehIaR YR 04 TR T TADI

IR UTS! THUT 16 MBIl [daRe ST,
@S alet uiT siid yatg Iedta)

External — 30 | §Tel Yifad URIE ([T daard waR1aR): 70T - 30*

Internal — 20 | TUT 3fdild Jedidh T[0T - 20*
g1 131 Yeiferd 31arsh AT RigrebTan fafde Teadmo- re=/ggd!
FaSuard WA= 3d. AHY JeId UHR JHIAY 3 ehdld: a¥f A,
3TSTHE, YH1S g, SgeINad, URYdle, $d Tal, &3 B, Ydhed B,
fer fdvar MCQs. o Heiferd s AT IfETTHTST arg a1 df Ugd.

Total - 50

*“&T:+ NEP TISTAdR T HedAYST drI0uAT (CAT) T 30T 0d.




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective

Subject Code: 400107 M

Subject Title: Theory |1 sTaaTRA® FAIS
Level | Semester | Course | Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 I 400107 | Theory-1I 2 30 2 Hr. 50
M SIqaTeh
IS
Course Out Comes:
Unit Contents Teaching
Hours
Unit-| IgATST Gel - IT . ol RIaguret 08
Unit-Il | Reooft oret - 3. forder s 07
Unit-1ll | g ATETaTamdr o gel — Ty Qurg 08
Unit-IV. | sIeiel & 37e]are - 31, 3odaT SieTae 07

References: 39aTSic #RTE, AU — ST shelehl HIgeh , TAY QAUTS, FoTrdT AUTS, GeFHaTem
YRIRMT |, qOT TR 2012

2
Model qRId ARG geHIaR STYRIA 02 STUR] U4 Tdd! Ad g0l THUT 14
Questions | MBI faaRa SiTclid. il IRE! UehIaR SNYRIT 04 TR UH TADI
IR OIS THUT 16 TR faaRel S,
@ qlel YT 3idifa afg Wegdia)
External - 30 | Tl Ygifads TRI&M @RIH=ad TRTER): 07 - 30
Internal — 20 | THUI i e+ 07 - 20*
Total —50 | 31 WTA} Heiferd spuamrashyre fRigrran fafdy geqamo weq/agdt

TSt W= 3d. AW Jeid UhR JHIA 3R JdhdTd: aif areu,
TSTHE, IPIS g, SgINTd, URYdIE, Hd TS, &3 B, Udhed B,
fog fhar MCQs. 1 TElYd ITaHHTAT IS Id dIed o Ugd.

*“&:x NEP ASIATHR TAd HeIATI ArIuAT (CAT) T TEOT .




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective
Subject Code: 400107 P

Subject Title: Theory | grelt 88T IR=T

Level | Semester | Course | Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 | 400107 | Theory-l 2 30 2 Hr. 50
P qTell $1TST
TR=T

Course Out Comes:

faeareatar arelr difgcarar IR=T gar

facaredter arelr s g careor fRAfRaar 4.
qrell g 3798 AT #&ar a9

b UTell 96T Ued-aravl g care] fer@mor &dar .
qrell $T9T forgoY, araoY, vehot g s§teror fRAfhaar a4,

o H w e

Unit Contents Teaching
Hours
Unit-| qTell $TTST JUTATST, T 3TehaTell 08
Unit-11 07
qrell ATl aR g Afgal !
Unit-Ill | grefy erserer 3cu=ht 08
Unit-IV | grelt smd=m s el deer 07

References: drell $1TST WIfgcd @ SATRIOT -51 .3MSdel , HodAdl AT FEAT, AT,

Model IRId IRe! FePhIar TURIT 02 GraaRt U Tdd! ATd IUrS] THUT 14
Ul Rl AR STTdld. aRId IR gehlar STURIA 04 TR U4 TAD!
IR UTS! THUT 16 MBIl [daRe ST,

@S alet uiT siid yatg Ieda)

Questions

External — 30 | sTgl Sgifcies URiel (@eTfaenerdi TRraR): 07 - 30*

Internal — 20 | THUT 3fTid JedTdh+ 07 - 20*

g1 Ira1 eiferd srarasharea Rigrebran fafde Terdma- qre/ gt
Fasuar Wi sid. M Yelid UhR JHIAY 3R jddTd: avf arf],
TETHE, YPhis g, cdeiNad, URIdlg, »y e, &3 HH, Uhed B,
g fhar MCQs. & Tafdid siargsr AT IRPRTST O a1ed df Ugd.

*“&9:x NEP ASIAieTdR Tdd HeIATI A0AT (CAT) AT TE0T .

Total - 50




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective
Subject Code: 400107 P

Subject Title: Theory 11 9Tell fAas® ET-95F

Level | Semester | Course | Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 I 400107 | Theory-II 2 30 2 Hr. 50
P grelt fAas®

Course Out Comes:

TaeareaTer arel dfgearar o= giar.

STsh AT HIATSR Hedl @Y Sofia gid.

aTell HifgcardT 3as AT aar Ia.

A5 Uell 96T — U ardol d T HST Hidl Id.
qrell ATl 92T, WRT, fAsemr 5 .Afgdr fAaferaar Ia.

o~ w D E

Unit Contents Teaching
Hours
Unit-1 ST - FHedlivled Slch, 1% Siich 08
ONitll | apframrerr _ qoremany, Ramattast 07
Unit-111 a\gﬁw‘q—; 0%
Unit-IV | fyeror 07

References: References

¢, ST HYUT Grell — YATG FIHeT, AT THIAA AWTYT 1082
. GEGHIISs — AT o7 ., Rugwwar feusr e, saraqdt eeky

Model IRId IRG! GCHIAR YR 02 SIraR] UY Tdeh! IId TUTSl THUT 14
Ul R faaRe STdld. aiid IRE! gchlar SURIA 04 TR U TAD!
IR UTS! THUT 16 MBIl [daRe ST,

@S alet uHiT Siid yatg Ieda)

Questions

External — 30 | STg] Giiciar URTE (MRTAETearie wRIER): 07 - 30

Internal — 20 | THUT 3fTid JedTdh 0T - 20*

g1 qra1 eiferd s areaT Rigrebran fafde Terdmo- qre/ gt
Fasuar Wi sid. M Yeld UhR GHTAY 3R RddTd: avf ],
3TETHE, YIS g, edeiNad, URYdIe, »y e, &3 HH, Uhed B,
f@er fbar MCQs. O Hafdd Samsh a1 3PS Iy ardd of Ugd.
*“&9:+ NEP AISTAdR T HeHAYsT AI0uAT (CAT) AT 3l&0T 4.

Total — 50




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective
Subject Code: 400107 S

Subject Title: Theory | SqaEdTYel FATIOT
Level | Semester | Course | Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 | 400107 | Theory-l 2 30 2 Hr. 50
S SIaEATIA
[N
Course Out Comes:
1 g $3fel ITAT SqaeATT g o1 =T glso.
2SgaTATIA AEATT SAdATdId Hged TASE gSel.
ITETIATAT AL FATAT HENTET AT gigel.
ATFIETIA AT Year HRAT HEFeledm 3T R i A
Unit Contents Teaching
Hours
Unit-I 1. STGEATIT HF TEATT: 07
T -¢) PRGHSAA )AAFR qTRcaT |3)
3T |
Unit-Il | g - ¥) 317 Ushareadr |3) €34T ThdrarddT | 08
AR, o) ITRATHRA | 2
Unit-Ill | g - ¢) SEeom T3 <) Aois@err ¢o) 08
ShATCHAT g 28) HHTAAT
Unit-1V | ¢2) TT9] ¢3) IRFILOM ¢¥ FGHATAT 07
References: saauI=gA1oT ST Haleie Ielleiel s UTER SIUATE 30T WSS
Model R IR gehlar HTYRIT 02 E?ra’fﬂﬁu%ru?ﬁﬁ ITd TGUIS] UHUT 14
Questions WR’HT [qaRA SIdTd. dRId IRG! gehlar MURIT 04 TR UY D!
IR TGUTS! THUT 16 UMb R fdaRa Srdid.
@ glel YT 3idifa afg Jgdia)
External - 30 | §TgI Yl TRIET (HRIGRTA TRIER): 0T - 30
Internal — 20 | THUT 3fcid JedTdh 0T - 20*
g1 13T Yl Sk AT RigihTer fafde Peaaro- Jieq,/ gl
TSt W= 3d. AW Jeid UhR JHIA 3R JdhdTd: aif areu,
3TSTHE, YH1S g, SgeINad, URYdle, $d Tal, &3 B, Ydhed B,
Total 50 fgr fdvar McQs. o Haiftrd snarTeraTr IfEFRITSt g arcd df Ugd.
otal —
*“&9:x NEP ASIAieTdR Tdd HeIATI A0AT (CAT) AT TE0T .




B. Com. | (NEP) (Semester-1)
Vertical C: Generic Open Elective

Subject Code: 400107 S
Subject Title: Theory |l ®&Fa sifawar (fearader: )

Level | Semester | Course | Course | Credits | Teaching| Exam Max
code Name Hours | Duration | Marks
4.5 I 400107 S | Theory-II 2 30 2 Hr. 50
fRaracer:
IGECIEE

Course Out Comes:
1. faearares € e Aifdfavee dur O IRET Eis.
2. femfdurean Afaedasa aftta R[fey Hfa v s g
3. faeaf¥area fAfaerdesrd aftld ey aredaar faart & sitew

JELCH

4. e Afardsa aftfa  Afaafeaar dgea srcaara FHar o

Unit Contents Teaching
Hours

Unit-l | geregrg -afsufay sar 07
9 9
2. FIAT-HAT HAT

Unit-Il | 3, SReera-faster @am 08
4. AYH-TRIATSTH HT

Unit-Ill | 5. Sremad-afoer -aer 08

9

6.T<IRMel STFgeh T

Unit-IV | 7 qrorqa - afoteraey e 07

9 [N

8. gTEcT AT T

References fgaiueer: — al@Fer Yereled  GRIoOTET

Model IR IRe! FeHIaR HTYRIT 02 SrAR] Y ! ATd TgUrel THUT 14
Questions Wﬁ‘dj fqaRd \rlldnlﬂ.flfldr\dlﬁsn\l HCHTR STYRTT 04 TLRI UH UADI
IR TGOS THUT 16 TONHRAT fdaRe Wi,
@ glel YT 3idiia g Jgdia)
External - 30 | 9Tl Y TRIEMT (MR WRIER): 0T - 30
Internal — 20 | TUT 3fdild Jedidh T[0T - 20*
g1 131 Yeiferd 31arsh AT RigrebTan fafde Teadmo- re=/ggd!
MaSTar WIdx 3d. AHE Jeid UPHR JHIAY 3R bdld: avf araur,
3TSTHE, YH1S g, SgeINad, URYdle, $d Tal, &3 B, Ydhed B,
otal 50 fet fba1 MCQs. O Heifed srarashaTa IfETTd! AMg a1 Tl Ugd.

*“&:x NEP ASIelofdR Tl HeIATI AI0AT (CAT) AT 0T .




B. Com. | (NEP) (Semester-1)

Vertical C: Generic Open Elective
B.Com.l [Semester-l )

vertical -C Generic SOpen Elective Course{ OE JUrdu

Subject code-

400107 U

Subject Title — Theory —I

g adl g i
Lesweel | Semestsr | Cours= Course Credits Teaching Exam Max Marks
Code Mame= Hours Duration
45 1 Theary | 02 30 2 Hrs. sD
400107 U it gl g .-—‘__u
!
Course Dutcomes-
L YYE Y- TPY-§ IR AT T VR
=5 i o€ BB S et ) ) el
U golua e s glin nay £ 0F fea 3
LIPS PPPE IR JuEL T TR
et o d ) e a5
Uimit Sypstem Canterts Teaching
Hours
Unit | wlia s HEE - il 0B
Urit -l e o7
Unit-ll Cest il - gl ) i S 0B
Uinit- IV T T Al o7
Refsrances
it T - oSl s
Model T L Y [P R T T I E TR PITE Y S
Questicns il 14 B S e 07
=LA e Tl g i fla s g3 S ggts o5 esl”
S 16 (ol ksl
Externzl- 33 |nternal Assessment (College Level) Marks: 20
Int=rnzl - Course teacher will have the liberty to choose from a variety of
a0 assessment tools/methods (Class test, Assignment, Record Book,
T_1=|I """" ._r._u. Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
atal -

MCQs) which may be deemed to be appropriate for assigning the
relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B.Com.l |Semester -]

Wertical - Generic /Open Elective Course| OE JUrdu

Subject code-Subject 400107 U
Title — Theory -
e g e
L=l | Semester | Course Caurse Credits Teaching Exam Max Marks
Code= MHame= Hours Cluration
4.5 Theary I 0z 30 Z Hrs. 50
400107 4 .
o g e
u o
J-4
Course out comes
L i A g i S gk sl
L YR PEURPY L U 4 N ERR T
o it gt b S s L %4
L PLY R
Unit System Contents Teaching
Howurs
Ulnit - e e | g hghls A | OB
Uit ~II Al gl i pes— gl 7 | OF
Unit-11 tgeal yyielial=lsbi3 | OB
Urit- IV s %0 o bighs g s cghs iS50 | 07
References

i gt TS € o)1) s il i - alg g gy i 2 Jallie oylpe— g =01

Mokl
Questions
External-30
Intermak 20

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case
Study, Field Work, Project Work, quiz or MCQs) which may be deemed to be
appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




Vertical D: Skill Enhancement Course

Subject Code: 400108 Subject Title: Computer Skills I

Level

Semester

Course
code

Course
Name

Credits

Teaching
Hours

Exam
Duration

Max
Marks

4.5

400108

Computer

60

2 Hr.

Skills |

50

Course Outcomes: Upon completion of this course, the students will be able to:
]1. Get information about evolution and application of computer & its development.

2. Know about different elements of computer system.

3. Aware about different types of memory.

4. Get to know about different input devices and output devices.

5. Learn to prepare a text document with complete formatting and page setting

The detailed syllabus of the Course is given below in the table below

Unit

Contents

Teaching
Hours

Unit-1

Fundamentals of Computer: Input/ Output Devices: Input
Devices: Keyboard, Mouse, MICR, OMR, OCR,
Microphone, Touchpad, Touch screen, Scanner, Barcode
Reader, Joystick, Web camera, light pen. Central
Processing Unit Output Devices: Monitor; LCD, LED,
Printers and Types; Dot Matrix Printer, Laser Printer, and
Inkjet Printer. Speaker, Headphone, LCD Projector

15

Unit-11

Word Processing [MS-WORD2016]: Ribbon, Tabs and
Group, Templates. Working with Documents, editing text
document; Inserting, Deleting, Cut, Copy, Paste, Text and
Paragraph Format, Paragraph Alignment, Line Spacing.

15

Unit-111

Word Processing [MS-WORD2016]: Editing-Bullets and
Numbering, Border and Shading, Change Case, Subscript
and Superscript, Setting Tab Stops and Indent, Header &
Footer, Page setup; Page Margins, Page Size, Page break,
Section break, Columns. Proofing and printing: Spell and
Grammar Checks, Find& Replace, Saving and Printing

15

Unit-1vV

Advanced Table, Graphics and Mail Merge: (MS-WORD
2016) Working with Tables: Creating, inserting data,
Aligning Data in a Table, inserting, Moving, Resizing
Rows & Columns. Adding Border & Shading to Table,
Convert Text to Table. 09 13 Illustrations and Objects:
Insert Pictures, Smart Art, Shapes, Screenshot, Hyperlink,
Text Box, WordArt, Drop Cap and Symbol. Document
Designing: Themes, Watermark, Page Color, Page Border.
Mail Merge: Meaning and Advantages. Procedures of Mail
merge; Create Main Document, Edit Recipient’s list, Insert
Merge fields, Preview Results and Finish & Merge
documents.

15




List of Practical’s:

1.

©oNoo R WD

Creating a Blank or New existing Template and Inserting/editing Text
Copying and Moving Text using with the Clipboard

Formatting Text, including Font Size & Font color of the content

Using Paragraph Alignment including setting Alignments and Line Spacing
Setting paragraph including adjusting Indents.

Using Bulleted and Numbered Lists and Converting Text to List.

Changing a Text to Subscript & Superscript.

Creating a content in multiple columns like Newspaper format.

Inserting Header & Footer in document.

. Setting Page Margins and Setting the Page Orientation. 11. Proofing, saving and printing

a document.

Total 50 Marks Division:
External Practical Exam (College level): Marks: 30

Division of Marks for Practical

Record Preparation 5Marks
Practical Performance 15Marks
Viva-Voce 5Marks
Conceptualy Written Test 5Marks
Practical Total 30Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz
or MCQs) which may be deemed to be appropriate for assigning the relevant course outcame.

[Note:

Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

1.

arwd

N o

10.
11.

12.
13.

Computer Fundamentals, P. K. Sinha, V.K.Goyal

Computer Fundamentals-B.Ram (WE)

Fundamentals of Computers-V. Rajarman(PHI)

MS-OFFICE (PHI) 5. MS-OFFICE (BPB)

Computer Fundamentals and Operating System- Dr. S. R. Raghuwanshi & Dr. A. S. Khandekar,
Himalaya Publication, Nagpur.

MS-OFFICE (TMH)

Yeats: Systems Analysis & Design; Macmillan India, New Delhi.

Basics of Computer and Business Mathematics, By Dr. Rajiv Ashtikar, Dr. Santosh Sadar and
Prof. Vilas Chopade : Payal Prakashan, Nagpur.

Introduction to IBMPC & Applications-Taxali.

Principles of Computer, By Prof. S. M. Kolte, Pimpalapure & Co. publisher, Nagpur.

Computer Fundamental and Operating System. Dr. Sunil Kedar, Dr. Dinesh Nichit & Dr. Pravin
Deshmukh, Adhar Publication, Amravati

Computer Fundamentals & Operating System, Dr. C. M. Tembhurnekar, Dr. Sushant Jadhao
Computer Fundamentals & Operating System: Supriya Bhagade- Pimpalapure & Co. Pub. ,
Nagpur



B. Com. | (NEP) (Semester-I)
Vertical — e (i) Ability Enhancement Courses (AEC)English
Subject Code: 400109 Subject Title : AEC English

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration | Marks
4.5 I 400109 English 2 30 1Hr. 25

Course Outcomes: Upon completion of this course, the students will be able to:
1. The Students Will Become Familiar to Communication Skills

2. The Students Will Acquire Effective Communication Skills in Entrepreneurship

3. The Students Will Understand the Benefit of Communication Skills in Entrepreneurship
4. It Will Help the Students to Interact with International Traders

Unit Contents Teaching Hours

Unit-I Resume Writing 15
Notice Writing

Unit-11 E-Mail Writing 15

Writing skills Formal Letter Writing

Note : AEC is English and MIL 25 marks each
REFFERENCES: Rays Of Letters, Board of Editors, Raghav Publishers & Distributers

MODEL
QUESTIONS

- Based On the Above 02 Units, 01 Long Answer Question Will Be Asked For
07 Marks (07)

- Based On the Above 02 Units, 02 Short Answer Questions Will Be Asked
Each For 04 Marks (08) 3

EXTERNAL -15
INTERNAL - 10

TOTAL -

25

- College level Exam.

Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar,
Case Study, Field Work, Project Work, quiz or MCQs) which may be

deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Course Type: Demonstrative- Batch Size- 15
Note: AEC in English and Mil 25 Marks Each




B. Com. I (Semester-1)
Vertical E: Ability Enhancement Course Hindi
Subject Code : 400110 H

Subject Title: Communication Skill — | HaTg Fierex

Level | Semester | Course Courses Name Credits | Teaching | Exam Max
Code Hours | Duration
Marks
4.5 I 400110 H | Communication Skill — 01 30 1 Hrs. 25
| Harg e

Courses OQutcomes:

1 feremfeia =ht Herre hivTed 8 Tifrd s STam
2 Torameff Hare shleTet shl ITMT &e § Y91 & 8 SU=NT i § eTq gl
3 forameff w2t dare sivret ¥ STfar § fahE giar e

4 H7E I | I AR TG BATl ;h&lll

5 forameff dare shisrerent SU=T T

Unit System Contents Workload Allotted
Unitl | spriendt fy-sfiar siic smame & wam- <tgm 5
ety
Unit |1 Oy SHTETRI GHIERT H TIH -
' - 15
& ™ — € 9war A
References:

FHEIIHI—1 Huteeh -7 . fvr surear | <. diefust w181 3o, Tee ufectehsr4 |, A,

werw et (2024)

gj:;:ons o Ik AT 3IEAT W 01 Eref 30T W= 07 3ieh 1 &
® UK GHI FHIEAT T 02 T I T o AT 4-4 311d el 08 37 T
o (IWIH IMI Tl At forshed gi)

External ~15 | greer dguifaed FediasT (External Evaluation) :- FETIAEATeRT TR AR

Internal — 10 | Hediehel - 10 3ieh & faIv Heftd fawy Refeh @l Q3T Hedieher 3TN /
fafergt & & wrret sy hr Giaem gial sEa all ¢Ee, IS, Nehls g4,
UR 3T ART ShgAl @ HTd GGThA & GRUTAT & Hediehed & fow
3YYFd AleAT ST

Total - 25

[ ShTS T Fedichel GUET (CAT) & 3TER &M




B. Com. | (Semester-I)

Vertical E: Ability Enhancement Course Marathi
Subject Code:400110 M
Subject Title: Communication Skill - Ixars Fivrea

Level | Semester Course Course Name Credits | Teaching Exam Max
code Hours Duration Marks
4.5 4000110 M | Communication 01 30 1 Hrs 25
Skill 1-1 G916
FIT

Course Outcomes

1. formmeatan dame v izE giEa.

2. a1 IeTeaT=T JuTet AT forameff SemT e wE ehdid.
3. HATE FHIRCATS I HAHIATT 1€ B & foremeatr aosiat.
4. foameat=h e aE™ FOATH AR d&eid.

5. HaTE HIRTCAT=AT AT I HSHRT=T HIHTE BIgal.

Unit s Contents Teaching Hours
Unit | Sl e dHdld {‘icllq °h§|5€|Q’¢||‘C{ Hacd — ?:l' {'Olldhl qlHlal 15
Unit II T HelTE hITTe S - S, Wl aHret 15
3
References TSI ST — 1 e Wlocieh¥=d, AT, ToH STt 2024
Model IR IRe! FePHIar TURIT 02 STEaR] U Tdd! ATd TgUre] THUT 14
Questions UM RAT faaRd STdld. aRid IRE! gThIaR YR 04 TR U TADI
IR UTS! THUT 16 MBIl [daRe ST,
@S alet uiT Siid yatg Iedta)
External — 15 | qTgl Sgifcies U1& (HeTfaamerdi= TRIaR): 701 - 15
THUT fcid edidh T[0T - 10*
Internal - 10 | o get T srarasHTeT Rigrpra Ry Tem ares/aed
FaSuard WA= 3d. AHY JeId UHR JHIAY 3 ehdld: avf A,
3IgHC, YPhie g, cgeiNgd, URUdIG, Hd Tal, & H1, Uhed B,
Total - 25 | febed fohaT MCQs. O Haif¥d S AT I TINTA! A a1 ol Ugd.

*“&9:+ NEP AISTAdR T HedHAYsT AI0AT (CAT) AT 3l&0T 4.




B.Com I (Semester- I)
Vertical-e Ability Enhancement Course Sanskrit
Course code: 400110 S

Subject Title- AEC ware swivrea -1

Level | Semeste | Course Course name credit Teaching Exam Max
code hours Duration marks
45 4001108 | FEmE I -1 | 30 1 hr. 25
Course Outcome L. WWWWéﬁT
2. HERAUTYHI HaTaenRTeaT=aT RIS g s qul,
3. TEHd TSt F TAAE AT TG T T & S0,
4, SEFTITNTT J[WERT FUaT=! SR STH & au.
Unit Content Teaching
Hours
Unit || epaqTdier Gaeret oo 15
1. A HATEETh — STATI O] e ehT= qitese Sfrgs
2. 3UMYET HaTE — Adehq — HATRUN HATET forare 3 AR
3. ATCHTERT THRITTA TH-IXH e fora= o JfTge
4. HETVRATAIA — Jeryfafsteanafoe=H o dfRred
Unit 11 HEhd Te TG 15
References 1. TR — T SRR, ST
2. TEHAATENETEH! — HEHAWRAT ThITH, SSTTe
3. TRl THTRIOr — Tt SE TR
4. HETHI — 7T T
szgiglns o T S e e 1 e 5 SR 7 ik SR
o T IET TEHIET AT 2 TR 921 Tkt 4 7eurst wepor 08
TUTTERIAT foremet STTet. (SRt Slval ST Staid e Tadier)
S T et i R 1
TR T 3l Gedidh 0T - 10*
g1 13T Feied S1arsh AT fRiafepTer fafde Feasa= Teq/agdt
FaSuaTd WA= 3d. AHY JeId UHR JHIAY 3 ehdld: avf A,
3IgHE, Yhie §b, cgeiNgd, URUdIG, Hd Tal, & H1, Uhed B,
g fhar MCQs. & Tafdd g AT IRFRTST O a1ed df Ugd.
Total -25 | *&9:+ NEP ASTATAR HAd HeIAA A0l (CAT) o7 T80T 0.




B. Com. | (Semester 1)
Vertical- e (i) (AEC) Ability Enhancement Courses Pali
Subject Code -400110 P
Subject Title — UTelt ST SATRIUT

Level | Semester Course Courses Name | Credits | Teaching | Exam Max
Code Hours | Duration
Marks
4.5 400110 P | wreft Sweifor smeror 01 30 1 Hrs. 25

gzltjgzer;es 1.feremeatar ureft v forgan [ amerar & serar Jre arndt yrerfies anfedt
Terervamy firesd.
2,97 HeTashiRTea e farameai=T STaTee WU shTH HLdT Ad.
RRIERSIE] °||<i'>i-<\>|U| d dTT AT hUITH Had ‘aﬁ
4. Terammeata greft v S=TeRtoT f3TehdT 39 .
5. forarmeai= |ierd ITefia ST ohiaT I .
Unit System Contents Teaching Hours
Unit | T ¢ ’ma& 5 15
Unit |1 . . . 15
arelt ey uRT-uefl [ we-pl | TT-aReq Al o urelt
AN G o forfgor
References 39 R A et -2 . 9awd TR FIVCIT | TRTe YRR TS et R093
Model o o .
: e gleal Teahtar 01 e T27 07 TuTi=IT ST9.
Questions >
ST SgTegeshier02 STl S5 Seieh! I FEUTST UehUT 08{@1’% AT,
(R St T ST T TRd i )
External - 15 | STgI Sgifad WRIeT @eTaeerd TRIaR): 70 - 15
Internal — 10 | SR OV 1A AT 0T - 10
g1 13T Yl Sareh AT RigidhTer fafde Peaaro- Jieq,/ggl
faSTard W= 3d. AW Jeid UhR JHIAY 3R JdhdTd: aif areu,
3TSHC, YPls b, cdeiNgd, IR¥ale, &y We!, 841 B, Uhed HY,
—_— o fhar McQs. S Taferd snarrmATT IfEFiTd! I da1ed df Igd.
otal -

*“&9:+ NEP AISTAdR T HeHAYsT dI0udT (CAT) AT 3l€0T [d.




B.Com.l (Semester-1)
Vertical —e (i} (AEC) Ability Enhancement Course Urdu
Subject Code- 400110

Subject Title : Communication Skill -1

Level Semester Course Course Credits Teaching Exam Max Marks
Code Name Hours Duration
45 I UG 400110 | LS 5 01 1 Hrs. 25
(Js) ) 30

Course Qutcome

55 e s gl (S 30 5 plalla]

L e S sS S ) Cued (S g pd sl )
- SRVILPPRIUIL £ 15 RN PR LA ¥ UL P
- 22 N YL (e ey S lad Saua 4

B e o g b S S gy i k-5

Unit System Contents Work load
Allotted
Unit—I malnls arindi — Cual S p3 A 3] 15
Sand oyl — Q5 Cued) S g5 052
Unit -l Logs - —gl - S il 50 S i1 | 15
Loy —t—o - SH )y oan2
References

ilie sl KIS ISt s ) ey

Model
Questions

External -15
Internal — 10

sl 7 sl Ol e Jiaie SOl s e 53 St 50 € l®
0l 8 —slhe Ol paiie 50 wone jla & 5o S M

College Level 15 Marks

Internal Assessment (College Level) Marks: 10

Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case Study,
Field Work, Project Work, quiz or MCQs) which may be deemed to be appropriate for

assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Course Typr: Demonstrative — Batch size-15




B.COM. | (SEM -1
VERTICAL E: ABILITY ENHANCEMENT COURSE
SUPPLIMENTORY ENGLISH

SUBJECT CODE: 400110 SE

SUBJECT TITLE: AEC Supplimentory English

Level | Semester | Course Course Name | Credits | Teaching | University | Max
Code Hours Exam Marks
Duration
Communication
4.5 400110 SE : 1 30 1 25
Skill
COURSE OUTCOMES:

The Students Will Become Familiar to Communication Skills

2. The Students Will Acquire Effective Communication Skills in Entrepreneurship

3. The Students Will Understand the Benefit of Communication Skills in Entrepreneurship

4. It Will Help the Students to Interact with International Traders

Unit Contents No. of
Periods
Unit | e Resume Writing 15 Hours
e Notice Writing
Unit 11 e E-Mail Writing B
e Formal Letter Writing
15 Hours

REFFERENCES: Rays Of Letters, Board of Editors, Raghav Publishers & Distributers

MODEL

QUESTIONS

Asked For 07 Marks (07)

- Based On the Above 02 Units, 01 Long Answer Question Will Be

- Based On the Above 02 Units, 02 Short Answer Questions Will Be
Asked Each For 04 Marks (08)

EXTERNAL - 15

INTERNAL - 10

TOTAL -25

relevant course outcome.

College Level Exam — 15 Marks

Internal Assessment (College Level) Marks: 10
Course teacher will have the liberty to choose from a variety of
assessment tools/methods (Class test, Assignment,
Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
MCQs) which may be deemed to be appropriate for assigning the

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Record Book,

Course Type: Demonstrative- Batch Size- 15

Note: AEC in English and Mil 25 Marks Each




B. Com. | (NEP) (Semester-l)
Vertical E: Indian Knowledge System (Generic)

Subject Code: 400111

Level

Semester

Credits | Teaching

Hours

Course | Course Name

Code

University
Exam
Duration

Max
Marks

4.5

Indian Knowledge
400111 2
System (Generic)

30 2

50

Note:1.FortheProgrammesinthefacultyofScienceandTechnologyandthefacultyofCommerceand Management, all

04 units shall be studied in the Semester-1 resulting into 2 credits (S0 Marks)

2. For the Programmes in the Faculty of Humanities and the faculty of Interdisciplinary studies, Unit 1 and Unit I
shall be studied in the First Semester resulting into 1 credit course (25 Marks). Later, Unit Il and Unit IV shall be

studied in the Second Semester resulting into 1 credit course (25 Marks).
Course Outcomes:

Aftercompletionof thiscoursesuccessfully,studentswouldbe ableto

1.

t

Develop an appreciation about the role and importance of Veda, Vedangas,

Upanishadas, Ramayana, Mahabharata, 64 art forms, etc.
Explain the roleand importanceof Science and Technologyinindia
Gainknowledgeaboutthe roleandimportanceofYogaandAyurveda

Understandtheroleandimportanceofgovernance,publicadministrationthrough Kautilya's

Artha Shastra, Vidur Niti, etc.

Takeup a detailed studyof someofthese topics and exploretheirapplication potential

Unit
System

Contents

Teaching
Hourg

Unit |

(Humanities) : Importance of ancient Indian knowledge, Ancient
Indian Culture,

Introduction to the Four Vedas, vedangas, upanishadas, Vedic
schools of philosophy:

Samkhya and Yoga darashana, non-vedic philosophical systems:
Baudhha school of

philosophy andJain School of philosophy; Indian Religions:
Hindu, Jain and Bauddha,

Wisdom through: Puranas, Ramayana, Mahabharata, Shrimad
Bhagwad Geeta, Indian

approach to psychology, the triguna system, Prominent ancient
art forms and skills.(64 Kalas)

8

Unit 1l

Science and Technology): Number system and units of
measurement, The concept of zero and its importance, decimal
system, measurement of time, distance and weight, Elements of
the panchanga- the Indian calendar system, Town planning and
architecture, irrigation and water management, dyes and painting
technology, Vastu Shastra-the science of architecture, amazing
stone architectures of temples in India, Metals and metal
working technology, iron and steel in India.




Unit 111

Inter-disciplinary): Impact of yoga way of life on emotional 7
intelligence,

Ayurveda: definition of health, tridoshas-relationship to health,
dinacharya- dailyregimen for wealth and wellness, surgical
techniques, disease management: diagnostic techniques, sleep
and food- importance to health, drugs and physical therapy.

Unit IV

(Commerce an Management): Governance and public 8
administration: Kautilya’s Arthashastra-governance and
administration, Vidura Niti: advice to head of the nation,
Trading in ancient India, ancient Indian agriculture, crops and
tools; ways of travelling and business, animal husbandry, ancient
Indian ports.

College Level Exam-30 Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

TextBooks:

1. IntroductiontolndianKnowledgeSystem:ConceptsandApplicationsbyB.Mahadevan,VinayakR. Bhatand
Nagendra P. R. N., PHI LearningPrivate Limited, 2022.

2. Kapur K and Singh A. K (Eds) 2005). Indian Knowledge Systems, Vol. 1. Indian Institute of Advanced
Study, Shimla. Tatvabodh of sankaracharya, Central chinmay mission trust, Bombay, 1995.

ReferenceBooks:

1. CollectionofFourVedas(RigvedaSamhita,YajurvedaSamhita,SamvedaSamhita,AtharvaVeda
Samhita), by Pandit ShriRam Sharma Acharya,Maotilal Banarasidass

2.

WM e W

10.
11.

12

13.

14.

15.
16.

17.

18.
19.
20.
21.

22
23.

24.
25.

26.

Collection ofvedas (Rigveda, Shukla Yajurveda, Krishna Yajurveda, Samveda, Atharva Veda ), by
BrahmarshifMahaMahopadhyayaPanditShreepadDamodarsatvalekar, Publisher:5wadhyayamandal,
Pardi (Balsad), Printer: Samvad Tradeprints, 1005, Sadashiv Peth, Pune
Mair,ShanthaM.EchoesofAncientindianWisdom MewDelhi:HindologyBooks,2008.

SKDas, TheeducationsystemofAncienthindus, Gyanpublicationhouse, India
BLGupta,Valueanddistributionsysteminindia,Gyanpublicationhouse, India
Reshmiramdhoni,AncientindianCultureandCivilisation Starpublication, 2018

supriya LakshmimMishra, CultureandHistoryofAncientindia(WithSpecialReferenceofSudras), 2020.
Gambirananda,Swami, Tr.UpanishadswiththeCommentanvafSankaorachrva. Kolkata:Advaita
Ashrama publication Department, 2002.
Ranganathananda,Swami.TheMessageofthelUpanishads Bombay:BharathyaVidyaBhaven, 1985.
OmPrakash,ReligionandSocietyinAncientindia, BhariyaVidhyaPrakashan, 1985
JAubovyer,DailyLifeinAncientindiafromApproximately200BCtoADT00, Munshiram

Manoharlal publication, 1994.

DKChakkrabarty, MakkhanLal HistoryofAncientindia(5etofsVolumes), Aryanbook

International publication, 2014

Dr.GirishMathJha, Dr.UmeshKumarsSinghandDiwakar Mishra,ScienceandTechnologyinAncient Indian
Texts, DK Print World limited,

SwamiBBVishnu, VedicscienceandHistory-Ancientindian'sContributiontotheModernWorld, gosai
publication, 2015

Chatterjee,5.C_.TheNyayaTheoryofknowledge Calcutta:UniversityofCalcuttaPress, 1950.
Dasgupta,Surendra AHistoryofindianPhilosophy_ Delhi:MotilalBanarsidass, 1991 Vols 1H1EIV.

Mercier JeanL FromtheUpanishadstoAurobindo Bangalore:AsianTradingCorporation, 2001.

M _Hiriyvanna.EssentialsofindionPhilosophy London:DianePublications, 1985.

Hume, RobertErnest, Tr. TheThirteenFPrincipalUpanishads Virginia:OxfordUniversityPress, 1931.
Radhakrishnan,5.PrincipalUpanishads MewYork:HarperCollins, 1963.

Satprakashananda. TheMethodsofknowledgeaccordingtoAdvaitaVedanta Calcutta:Advaita
Acshram, 2005.

Potter,K_H.EncyclopaediaofindianPhilosophies, Vol 1l Delhi:MotilalBanarasidass, 2000.
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Understanding India, Environmental Science/ Education, Digital &

Sant Gadge Baba Amravti University Amravati
Syllabus for B. Com. | as per NEP 2020
Semester |
Course Title: Value Education Courses (VEC) |

Techonological Solutions

Level

Semester

Credits Exam.

Duration

Course
Name

Course
Code

Teaching
Hours

4.5

1UG

Value
Education
Courses
(VEC) I

125302 02 30 02 Hours

Course
Objectives

1. To make student aware of the trajectories of historical and cultural
development of India

2. To Make student aware of the Ideological image of Indian Society

3. To make student aware of the Ethnographic Image of Indian Society
4. To create among students pro-environmental attitude and behaviour

Max.
Marks

50

pattern
5. To create a sense of how to be more responsible towards the
Environment.

Course
Outcomes

By the end of this course, students will be able to:
1. Analyse the ideological and ethnographic imges of Indian Society

through knowledge, skill, critical thinking and problem solving

‘resource depletion’

4. Understand the nature of environmental challenges facing India
5. Relate environmental issues to the larger context of sustainable
Development.

2. Inculcate a critical thinking on various dimensions of environment

3. Analyse the causes and effects of ‘environmental degradation’ and

Unit
System

Content

Teaching
Hours

Unit |

Ideological Images of Indian Society 8
i. Pluralism and Nationalism

ii. Indian Constitution

iii. Indian Civilization

iv. Modernization and Continuity of
Tradition

Unit-11

Ethnographic Image of Indian Society 7
i. Unity in Diversity

ii. Urban and Rural India
iii. Caste and Tribes

iv. Religions and Traditions

Unit -1

Understanding the Environment 8
I. Environment: Concept, importance and
components

I1. Ecosystem: Concept, structure and
Function

I11. Concept and objectives: Environmental
education, environmental ethics

IV. Central Pollution Control Board of India:
Standard, Activities, Function of
Laboratories




Unit-1V | Natural Resources and Environmental 7
Management

I. Natural Resources: Renewable and non-
renewable

I1. Natural resource and solid waste
management: Individual, community and
government level

I11. Air, water and soil pollution: Causes,
effects and control

IV. Climate change: Global warming-
impact, adoption and mitigation

Total 50 Marks Division:
External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference:

1. Anji Reddy, M. Text book of Environmental Science and Technology, BS
Publications, Hyderabad

2. Basu, R. N (Ed.) Environment, University of Kolkatta

3. Basu. M., Xavier, S. S. Fundamental of Environmental Studies, Cambridge
University Press, India.

4. Benny Joseph. 2006. Environmental Science and Engineering, Tata Mc-Graw 4
Hill, Publishing Company, New Delhi.

5. Dr. B. R. Ambedkar,2021. The Constitution of India, Prabhat Prakashan Pvt. Ltd.
6. Dr. Y. K. Singh, Environmental Science, New International P. Ltd, Publishers,
New Delhi.

7. Frank Heidemann, 2013, The Modern Anthropology of India: Ethnography,
Themes and Theory

8. Hutton J. H. 1946. Caste in India, Cambridge, Cambridge University Press.

9. Imtiaz Ahmad, Partha S. Ghosh, Helmut Reifeld (Editor), 2000. Pluralism and
Equality: Values in Indian Society and Politics, Sage Publication Pvt Ltd.

10. Om Prakash Singh, 2018, Enthnographic Image of Indian Tribes, Innovative
Imprint, Delhi

11. Rabindranath Tagore, 2015. Nationalism, fingerprintpublishing.com

12. Romila Thaper & etc, 2016. On Nationalism, Aleph Book Company.

13. S. Irgan Habib, 2017. Indian Nationalism: The Essential Writings, Aleph Book
Company.



Sant Gadge Baba Amravti University Amravati
Syllabus for B.Sc. | as per NEP 2020
Semester |
Course Title: Value Education Courses (VEC) |

Course Code: 125302
Pattern of Question paper and Distribution of Marks

Maximum Marks: 30 Time: Two Hours
Que. 1 A : Students shall have to answer 4 out of 6 short answer questions
based on Unit | to Unit |1 4X2

Que. 1 B: Students shall have to answer 4 out of 6 short answer questions
based on Unit 11l to Unit IV 4X2

Que.2 Students shall have to answer 4out of 6 long answer questions based on

Unit | to Unit IV. 3.5X4

14



B. Com. | (NEP) (Semester-I1)
Vertical A/B: Major/Minor
Subject Code: 400200
Subject Title: Advanced Accountancy

Level | Semester | Course Course Credits | Teaching Exam Max

code Name Hours Duration Marks

4.5 I 400200 | Advanced 2 30 2 Hr. 50
Accountancy

Course Outcomes:

Upon completion of this course, the students will:
e Acquire knowledge in depreciation methods, and the relevant journal entries. Compute
depreciation with the help of 2 important methods i.e. Straight Line and Reducing
Balance (Written Down) Method.

e Grasp the complexities of accounting for non-profit institutions especially Club, Hospital

& Education Institution.

e Implement accounting principles to co-operative societies and cooperative banks.

e Demonstrate a thorough understanding of specialized accounting practices in Agriculture,
Dairy and Poultry Farming.

Education Institution):

2.1 Meaning, Need of Accounts.

2.2 Books maintain by Non-profit Concerns.
2.3 Receipts & Payments Account.

2.4 Difference between Receipts & Payments Account & Cash
Book.

2.5 Problems on Receipts & Payments Account Income &
Expenditure Account.

2.6 Difference between Receipts & Payments Account and Income
& Expenditure Account.

2.7 Problems on Income & Expenditure Account

2.8 Final Accounts of Non-Profit Institutions

Unit Contents Teaching
Hours

Unit-1 1.1 Depreciation: Meaning, Definition, Characteristics, Causes, | 7

Points to be kept in mind while determining the amount of

Depreciation; Journal Entries on Depreciation, Methods of

Depreciation (meaning), Advantages & Disadvantages. 4

1.2 Problems on Straight Line Method, & Diminishing Balance

Method

Unit-11 | Accounts of Non Profitable institutions (Club, Hospital & 8




Unit- Accounts of Co-operative Societies and Co-operative Banks: 7
i 3.1 Accounting Books
3.2 Final Accounts of Co-operative Societies

Unit- | 4. Farm Accounts of Agriculture, Dairy & Poultry Farming: 4.1 8
v Definition, Characteristics & Need of Farm Accounting 4.2
Necessary Books of Farm Accounting 4.3 Preparation of Cash
Book, Live Stock Inventory, Crop Account 4.4 Final Accounts of
Farm (Agriculture, Dairy & Poultry)

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:

1. Jain, Khandelwal & Pareek: Fundamentals of Accounting, Ramesh Book Depot. Jaipur

2. Gupta, R. L. and Radhaswamy, M: Financial Accounting. Sultanchand and Sons, New Delhi
3. R.L. Gupta & V.K. Gupta: Fundamentals of Accounting, Sultanchand& Sons New Delhi.

4. Maheshwari S. N. & Maheshwari S. K. An Introduction to Accountancy, Vikash Publishing House Pvt.
Ltd. New-Delhi.

5. R.R. Gupta: Advanced Accountancy, Kalyani publishers, New Delhi

6. N.P.Agrawal, S.C.Jain, Shrma, Shah,Mangal, : Ramesh Book Depot, Jaipur (Hindi, English
Web Links & E-Contents:

1. https://rccmindore.com/wp-content/uploads/2015/06/BCOM-1-Financial Accounting-1.pdf

2. https://rccmindore.com/wp-content/uploads/2015/06/BCOM-H-I-Financial Accounting.pdf

3. https://www.ddegjust.ac.in/studymaterial/bba/bba-104.pdf

4, https://kb.icai.org/pdfs/PDFFile5b28bdcfe1c309.30940167.pdf

5. https://www. cooperation.tripura.gov.in/sites/default/files/ CAS%20for%20PACS%20%2
6%20LAMPS_0.pdf

6. https://www.rd.usda.qov/sites/default/files/cir57.pdf

7. https://www.rfilc.org/wpcontent/uploads/2020/08/1163528274908 Farm accounting.pdf

8. https://core.ac.uk/download/pdf/288067258.pdf



https://rccmindore.com/wp-content/uploads/2015/06/BCOM-1-FinancialAccounting-1.pdf
https://rccmindore.com/wp-content/uploads/2015/06/BCOM-H-I-FinancialAccounting.pdf
https://www.ddegjust.ac.in/studymaterial/bba/bba-104.pdf
https://kb.icai.org/pdfs/PDFFile5b28bdcfe1c309.30940167.pdf
https://www.rd.usda.gov/sites/default/files/cir57.pdf
https://www.rfilc.org/wpcontent/uploads/2020/08/1163528274908_Farm_accounting.pdf
https://core.ac.uk/download/pdf/288067258.pdf

Subject Title: INDIAN CNTRACT ACT-II

B. Com. | (NEP) (Semester-11)

Vertical A/B: Major/Minor
Subject Code: 400201

Level | Semester | Course | Course Name | Credits | Teaching Exam Max
code Hours | Duration | Marks
4.5 I 400201 Indian 2 30 2 Hr. 50
Contract Act-
11

Course Outcomes:
1. Set out a range of subject specific, cognitive and transferable skills within the

purview of Law of Indemnity & Guarantee, Bailment & Pledge and Law of Agency.

2. This course equips the students to better appreciate the legal services required in a

corporate office so that he can enhance his relevance as a employee.

Unit

Contents

Teaching
Hours

Unit-1

Law of Indemnity and Guarantee:

Introduction: Law of Indemnity and Guarantee - Contract of
Indemnity, Definition-Essentials, Rights of indemnity holder,
Rights of indemnifier.

7

Unit-11

Contract of Guarantee:

Definition, Consideration in a contract of guarantee, Essentials
of contract of Guarantee, Law as to bank guarantee, Distinction
between a contract of indemnity and a contract of guarantee.
Contract of Insurance

Guarantee and Indemnity. Distinguished — Continuing
guarantee, Revocation of Continuing guarantee, When surety is
not discharged? Exceptions- Invalid guarantees, Rights of
surety, Law as to co-sureties, Right of surety against the co-
surety.

Unit-111

Contract of Bailment & Pledge:

Bailment, Definition, Essentials, Kindsof Bailments, Rights,
duties and liabilities of Bailor, Rights, duties and liabilities of a
Bailee, What is lien? General Lien, Particular or Specific lien,
Particular lien a& General lien. Finder of Goods,

Pledge: Definition, Essentials, Pledge and Lien distinguished,
Pledge and Bailment distinguished Rights of a Pawnee,
Liabilities of a Pawnee Rights of Pawnor, Pledge by persons




other than the true owner.

Unit-1V | Law of Agency: 8
Appointment of Agent , Who is an agent and a Principal, Who
can appointed an agent? Who can employ agent, Test of
Agency, How is agency constituted? Ratification, Rules

governing ratification. Classification of Agents, sub-agent,
Relationship between Principal and agent and subagent.

Agent’s authority, Implied authority, Effect of agents’
authority. Revocation and renunciation of agent’s authority,
Rights, duties and liabilities of Principal and agents.
Termination or determination of agency. Effect of termination.

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:
1. Business Law for management Vol. |, K. R. Bulhandani, Himalaya Publishing House

2. Mercantile law: M C Shukla S. Chandand company limited, New Delhi

3. Business Regulatory and Framework- Sai Jyoti Publication, Nagpur- Dr . Dr. S.R.
Raghuwanshi,

4. Dr. A.S. Khandekar Dr. V.W .Jaswante, Dr. R.O. Oza.

5. Business law P.C. Tulsian Tata Mc-graw Hill Publishing Company limited, New D%Ihi

6. Business Law :P. Sarvanavel S. Senthil & S. Balakumar, Himalaya publishing house New
Delhi

7. Business Law: C. L .Bansal, Taxman's New Delhi

8. GST Ready Reckoner V. S. Date, Taxman's New Delhi

9. Indian Contact Act. &Sales of Goods

10. Act :P. Sarvenavel ,S. Sumathi, Himalaya Publishing House ,New Delhi.

11. Mercantile Law :N. D. Kapoor, Sultan Chand & Sons Educational Publishing .New Delhi.

12. Business Regulatory Framework: Dr. Ashish P. Mohata Sai Jyoti Publication.

13. TGO ATAA IuIS HIIYN T, 7. TaAIH O ey 9T R UH. Hhicsh
Sai Jyoti Publication sITdTqY.

14. <IqaT AATHS T AST HIAST 31 3RdE 121, Sed, @8 T AT, TITEN

HhIReT, AT

15. TG [AATHS H1AS AT 0N HYTI=AT HIer, T, T, WWFITER’

HhIReT, oATITIT



B. Com. | (NEP) (Semester-11)

Subject Title: Dynamics of Management-II

Vertical A/B: Major/Minor

Subject Code: 400202

Level

Semester

Course
code

Course Name

Credits

Teaching
Hours

Exam
Duration

Max
Marks

4.5

400202

Dynamics of

30

2 Hr.

Management-1|

50

Course Outcomes:

By the end of this course, students will be able to-

1. Inclusive Understanding of Management Concepts
2. Application of Management Principles.

3. Enhanced Leadership and Motivation Skills.

4. Critical Thinking and Analysis.

Unit

Contents

Teaching
Hours

Unit-1

Planning: Meaning , Definitions and Features, Advantages and

Limitations of planning,

Forecasting: Meaning, Definitions and Features, difference between

planning and forecasting,

7

Unit-11

Decision Making: Meaning , Definitions and Features, Decision
Making

Process,
Organization: Meaning , Definitions, Functions of Organization,

Principles of Organization,

Unit-111

Staffing: Meaning and Definitions, Recruitment, Sources of
Recruitment, Concept of Selection,

Leadership: Meaning and Definitions, Types of Leader,
Characteristics

of Leadership.

Motivation: Meaning and Definitions, Importance of Motivation,
Types

of Motivation,

Unit-1V

Motivation: Meaning and Definitions, Importance of Motivation,
Types

of Motivation,

Theories of Motivation: Theory X and Theory Y, Theory Z,
Herzberg’s

Theory of Needs,




Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

* Ramaswmy,T. (2010): Principles of Management, Himalaya Publishing House, Mumbai.

- CRAW ,_#ThT (003 )_TTHTI_IF0UTIATHIH A2  TIBTR A4eThM)H AT

* Prasad,L.M. (2019): Principles & Practice of Management, Sultan Chand & Sons, New Delhi.
* North Maharashtra University e-book published on their website:
https://old.nmu.ac.in/Portals/46/SLM/SLM%20S.Y .%20B.Com.%20Business%20Management.pdf.

* Khushpat Jain, Apeksha Jain and Viplav Jain (2021), Business Organisation and Management,
Himalaya Publishing House, New Delhi



B.Com. | NEP (Semester I1)

Subject Code: 400203
Vertical A/B: Major/Minor Subject Title: MICRO ECONOMIC S-1I

Level | Semester | Course | Course Name | Credits | Teaching Exam Max
code Hours Duration Marks
4.5 1] 400203 | Micro Economics 2 30 2 Hr. 50
-1l

Course Outcomes:

The learning outcomes of this course are as follows:

1. Explain the basic economic problems and the role of the price mechanism.
2. Analyze demand and supply behavior and their interaction in determining equilibrium price
and quantity.
3. Apply the concepts of consumer theory and utility maximization.

4. Evaluate production theory, cost analysis, and profit maximization for firms.

Unit

Contents

Teaching
Hours

Unit-1

Market Structure:

1.1 Perfect Competition: Concept and Characteristics.
1.2 Price Determination under Perfect Competition.
1.3 Monopoly: Concept and Features.

1.4 Price Determination under Monopoly.

7

Unit-11

Market Structure:

1.1 Monopolistic Competition: Concept and Characteristics.
1.2 Price Determination under Monopolistic Competition.
1.3 Oligopoly: Concept and Features.

1.4 Price Determination under Oligopoly.

Unit-111

Factor Pricing :

1.1 Ricardian Theory of Rent.

1.2 Concept and Types of Wages.

1.3 Liquidity Preference Theory of Interest.

1.4 Innovation Theory of Profit.

Unit-1V

Welfare Economics:

1.1 Concept and Definitions of Welfare Economics.
1.2 Arthur Pigou - Thoughts on Economic Welfare.
1.3 Amartya Sen - Thoughts on Economic Welfare.

1.4 Concept and Role of Corporate Social Responsibility (CSR)




Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

© o N o gk~ wDdh -

10.
11.

12.
13.
14.

Pindyck, R.S. &Rubinfeld, D. Microeconomics.Pearson Education Publications. Mankiw,
N. G. Principles of Microeconomics, Cengage Learning Publications

Tandon, P. A Textbook of Microeconomic Theory.Sage Publications.

Mehta, P.K. & Singh, M. Introductory Micro Economics. Taxmann Publications.
Dwivedi, D.N. Microeconomics: Theory and Applications.Vikas Publishing House.
Sachdeva, A. Micro Economics Theory and Applications, KusumLata Publications.
Salvatore, D. Microeconomic Theory, McGraw-Hill, Education. Case,

K.E., Fair, R.C., & Oster, S.E. Principles of Microeconomics, Pearson Publications.
Nicholson, W. & Snyder, C. Microeconomic Theory: Basic Principles and Extensions,
Cengage Publications. Samuelson,

P.A., Nordhaus, W.D. Microeconomics, McGraw-Hill Education.

Chaturvedi, D.D. & Mittal, A. Principles of Microeconomics.Kitab Mahal Publications,
New Delhi. Principles of Microeconomics by N. Gregory Mankiw (latest edition)
Microeconomics by Robert S. Pindyck and Daniel L. Rubinfeld (latest edition)
Fundamentals of Microeconomics by Carl E. Walsh (latest edition)

Tiwari G. S., Business Economic, Dyanpath Publication.

Online resources and simulations: from Khan Academy Economics

https://www.khanacademy.org/economics-finance-domain/

Note: Learners are advised to use the latest edition of readings



B.Com. | NEP (Semester I1)

Subject Code: 400204
Vertical C-Generic Open Elective: Basic of Economics

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration Marks
4.5 I 400204 Basic of 2 30 2 Hr. 50
Economics

Course Outcomes:

Upon successful completion of this course, students will be able to:

1. Students of other streams will understand the basic concepts of economics.
Students will learn the fundamental concepts of micro and macroeconomics.
Students will acquire knowledge of the concept of utility along its features & types.
Students will know the demand and supply mechanism.

Students will recognize the significance of economics in their daily lives

ok 0N

Unit Teaching

Hours

Contents

Unit-1 Introduction of Economics: 7

1.1 Introduction to Economics

1.2 Kautilya's views on economics

1.3 Definition of economics: A. Adam Smith B. Alfred Marshal C.
Lionel Robbins

1.4 Branches of economics:

A. Microeconomics- concept and feature 5

B. Macroeconomics- concept and features

Unit-11 Utility Analysis: 8
2.1 Meaning and features of utility

2.2 Types of Utility

2,3 Concept of utility: total utility, marginal utility

2.4 Meaning of human want, characteristics of want

Unit-111 Consumer Behaviour: 7

3.1 Meaning of Demand
3,2 Types of demand
3.3 Determinants of demand

3.4 Law of demand with assumption and exception

Unit-1Vv Producer behavior: 8
4.1 Meaning and Definition of Supply

4.2 Determinants of Supply

4.3 Law of supply with assumption and exception
4.4 Factors of production: land, labour, capital, and

entrepreneur




Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:

1.
2
3
4
5.
6
7
8

Note :

Dixit K.R., Business Economics, Vishwa publishers and distributors.

Mithani D.M. Principles of Economics, Himalaya Publishing House.

Bhuptani Prem J., Principles of Economics, TaxMann Allied Services Pvt. Ltd.

Mankiw. N. G. Principles of Micro economics Cengage Learning Publications.
Chaturvedi, D. D. & Mittal, A. Principles of Micro Economics, Kitab Mahal Publication,

. Ahuja H.L. Principles of Micro Economics. S.Chand and Company Ltd.
. Ahuja H.L. Principles of Micro Economics. S.Chand and Company Ltd.

Tiwari G.S. Principles of Economics, DnyanPath Publicatio

Learners are advised to use the latest edition of readings



B. Com. | (Semester - I1)
Subject Code: 400205
Vertical C :- GOEC:- - Entrepreneurship Development

Level | Semester | Course | Course Name | Credits | Teaching Exam Max
code Hours | Duration | Marks
4.5 I 400205 | Entrepreneur 2 30 2 Hr. 50
ship
Development
Course Outcomes:
Unit Contents Teaching
Hours
Unit-1 Introduction: 7
Entrepreneur- Definition — Role of Entrepreneurship in
Economic Development, Factors motivating
Entrepreneurships, Advantages of becoming Entrepreneur.
Unit-I1 Creating and Starting the Venture: 7
Sources of new ldeas, Methods of generating ideas, problem
solving, product planning and development process
Unit-111 Financing & managing the new venture: 8
Sources of capital, Record keeping, recruitment, motivating and
leading teams, financial controls, Marketing and sales controls.
Unit-1V | Institutional Support: 8

Role of Directorate of Industries, District Industries Carters
(DIC), Industrial Development Corporation (IDC), State
Financial Corporation (SFCs), Commercial banks , Small Scale
Industries Development Corporations (SSICSs)

Total 50 Marks Division:
External Theory Exam (College level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

REFERENCE BOOKS:

1. Entrepreneurship: Rajeev Rai; Oxford University Press , New Delhi.
2. Entrepreneurial Development: Dr. S.S.Khanka ; S. Chand &Company Ltd. Delhi.

3. Entrepreneurship And Skill Development: Dr. R. D. Yadgire, Dr. S.R.Raghuwanshi;

Dhyanpath Publication, Amravati.




4. Entrepreneurship and Employment : S>B> Verma ; Deep and Deep Publications Pvt. Ltd. Delhi.
5. Entrepreneurship Development and Project Management: Neeta Baporikar; Himalaya
Publishing House, New Delhi.

6. Business Communication: S>G> Krishnamacharyulu & R. LAlitha ; Himalaya Publishing House,
New Delhi.

7. Developing Presentation Skills; Dr.R.L.Bhatia; Wheelar Publishing ;New Delhi/Allahabas

8. Managerial and SkillvDevelopment; Puneet Varshney and Anita Dutta Alfa Publication,New

Delhi.



B. Com. | (NEP) (Semester-11)

Subject Code: 400206

Vertical -C GOEC Subject Title: English Il

Level | Semester Course Course | Credits | Teaching Exam Max
code Name Hours Duration Marks
4.5 I 400206 English 2 30 2 Hr. 50
Course Outcomes:
1. The students will study various ways of communication.
2. Students will win with good manners.
3. They will learn perfection of writing and speaking
4. With these skills they will be able to create space for them in the corporate
World
5. Students will become able to handle all situations successfully
Unit Contents Teaching
Hours
Unit-I Getting people’s attention and Interrupting 8
Unit-11 Giving Instructions and Seeking Clarifications 7
Unit-111 Making Requests and Responding to an Apology 8
Unit-1V | Asking for Directions and Giving Directions 7

References: Spoken English -1 By- KamleshSadanand / SusheelaPunitha (Orient
Black Swan publication)

Model -Based on the above Four Units, 2 Long Answer Questions will be asked for
Questions 07 Marks. (14)
-Based on the above Four Units, 4 Short Answer Questions will be asked-
each
for 04 Marks. ( 16)
External-30 - College level Exam -30 Marks.
Internal -20 Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar,
Case Study, Field Work, Project Work, quiz or MCQs) which may be
Total-50 . .
deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B.Com.| (Semester-Il)

Vertical -C Generic/Open Elective Courses (OE) English

Subject code -
Subject Title- Theory - IV English

Level | Semester Course Course | Credits | Teaching Exam Max
code Name Hours Duration Marks
4.5 I 400206 English 2 30 2 Hr. 50
Theory —
v
Course Outcomes
1) The students will study various ways of communication.
2) Students will win with good manners.
3 ) They will learn perfection of writing and speaking
4) With these skills they will be able to create space for them in the corporate
world
5) Students will become able to handle all situations successfully.
Unit Contents Teaching
Hours
Unit-1 Inviting and Accepting and Refusing an Invitation 8
Unit-11 Apologising and Responding to Congratulations 7
Unit-111 Congratulating and Responding to Congratulations 8
Unit-1V | Paying Compliments, Showing Appreciation, Offering 7
Encouragement and Responding

References: Spoken English -1 By- KamleshSadanand / SusheelaPunitha (Orient

BlackSwan publication)

Model -Based on the above Four Units, 2 Long Answer Questions will be asked for
Questions 07 Marks. (14)
-Based on the above Four Units, 4 Short Answer Questions will be asked-
each
for 04 Marks. ( 16)
External-30 - College Level Exam -30 Marks.
Internal -20 Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar,
Case Study, Field Work, Project Work, quiz or MCQs) which may be
Total-50 . .
deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




Vertical - C Generic / Open Elective Courses (OE) Hindi

B.Com (Semester-Il)

Subject code - 400207 H

Subject Title — sqagTa f&at Theory llI

Level | Semester | Course Course | Credits | Teaching Exam Max
code Name Hours | Duration | Marks
4.5 I 400207 H aqagr&—cﬁ 2 30 2 Hr. 50
&=
Course Outcome :-
1. TacaTeial # faffies caaanfs Siera & raerd 3 SeaT|
2. ot s1rar 3R =T & i HeY HF THSTHN|
3. lRIeT & 3T H IOTAT 3T Hehell &
4. I H SEATASIT & Hgcd al T |
5. Il STATRIFd IR S Sree.
Unit Contents Teaching
Hours
Unit-1 weal AR RATeNeTel T STHf st HAR -Faem 8
ST A TehIrATEaT X ATeliaTar T wideic s&d
AR -felT ST I FehIeT
Unitll | sy ifgery: T erer- &I d. Ferarg /
Unit-111 O : 58
glfetehNeh 3TUTRISS  ohT TR Td YeEreT - TNl eaialel
Unit-IV | 4Rifareh et 1 geiiferai- =, #is] o1l ey /

References :-IATTATT 1197 —1HYTEeh - 3. VAT 3UTEAT, SF.areRTsT T3, ?ﬁ.{[@l‘iﬁ 3 [ud

fOecreherea, AT, oA Mg (2024)

gff;:ons ® IWIH 02 IHILAT I TG 01 16 AT U 7 3Fh
® 3YUTH 02 3HTEAT oh HTLUN W 02 T I T, W 4-4 3ieh 37ATq
% 08 3
(SURE ST i | SATieh forehed i)
External — 30 | srer dqenifas HAedided (External Evaluation) :- HRITHCATOI FAX AR
Internal — 20 | FedTehal - 20 3ieh & AU HTET fawa ReTeh @l 87T Hedlehel 39ariolt/
faferat 3 & =rgeT et BT G g1eft 53 et e, 3ransaeie, Repis o,
UR 3T ART ShgAl @ HeTd GIGThA & GRUTAT & Hediehel & faw
3YYFd AleAT ST
“Total - 50 | [ &% ¥aq Hediehel qU&T (CAT) o 3[aR graf]




B.Com (Semester-Il)

Vertical - C Generic / Open Elective Courses (OE) Hindi
Subject code - 400207 H

Subject Title — sqagT 74t Theory IV

Level | Semester | Course | Course Name | Credits | Teaching Exam Max
code Hours Duration | Marks
4.5 I 400207H | Theory IV 2 30 2 Hr. 50
ICEIEGEICE]
Course Outcome :-

1. Hicreqe & a1 & faaAT9eT & Hged Sl GH |
Elﬁ?%‘f%gﬂﬁ?&qu & Hgcd  gHST|
faamruet & fafdeer aAres o« & S|

A S

39T ATIR & AT & TRt ATEITHT ST TTET 39T
fIATIST & ATEIH @ 37 T3 T F: Ferar AT 3R e o1 A &3 fmar

S|

Unit Contents Teaching
Hours

Unit-| farmeret 3 a77e - ST, Fefrar gaehid fFeier 8

Unitll | fsraer s2ea dea wd Riguia- 01 $AR Aerdia /

Unit-N | Tt orget - . deftar qerid Rehidy 8

Unit-IV | searfee aeq o faamdet R &ee 7

References :- FA=1ey #11er -1 Horeeh:- 31, foerm Sureary, si.drerisr I, st.gen
Sleh THd [scTeheled, ARTY, 9 3T (2024)

Xﬁf;!ons ® IWIH 02 IHILAN W TG 01 T ST U 7 37k
® IYUTH 02 3HIEAT oh TN T 02 T I T, W 4-4 3ieh 377
%t 08 37
(ST ST wet | STt forere M)
External — 30 | sre dqwnifass Hedishet (External Evaluation) :- HEITHEATI FAT 3dNeH
Internal — 20 | Fedihel - 20 37 & AU Fafd fawy et 1 Qe Fegihad Iuaon/
faferalt 37 & et et hr giaem glel sHeT et ¥, Jramsaie, RS g,
TINTS, AR, $HH TS Bos aeh, Yielde aeh, fFael, a1 a&df=1se ag\tm‘rd’r
TR I TRT Shsdl ¥ HTUd TShA & GRUTAT & Hediehed & fov
3UgFd Al ST
Total - 50 | [ SIS Al FHedhed TET (CAT) & 3ITER gl




Vertical - C Generic / Open Elective Courses (OE) Marathi
Subject code — 400207 M

B.Com (Semester-Il)

Subject Title — =T=aTiA+ T3t Theory Il

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours | Duration | Marks
4.5 I 400207M | sggaT+ 2 30 2 Hr. 50
S
Theory Il
Course Outcomes
1. facareaie fafay  cgarmdiar ierey 3raerd gidrd.
2. egreaian HINT d STHRITAI § JTAT 39Sl glsd.
PIRMCAHD ScdeaATd I[OTaT fAHT g3 Ak
4. SYFHEATAT STVl o Hged oI&lid Isel.
5. AT HesTGRrET fAfael grser.
Unit Contents Teaching
Hours
Unitl | gogea @ar -1 . fAfag shelr 8
Unit-11 el TaraeT — g arsiiie 7
Unit-Il | fyRrgrega S v 5 8
Unit-IV | SR e - 31 diax 7

References 3uaifaid #RIET - UlGeh — 51, heleh! HISH, Haly AUTS, Folre ATS,
TEHITET YehIIeT , qUT MY - 2012

Model IRId IRe! gehIaR HTYRIA 02 GrARIR] T Tdeh! TId TUTel THUT 14
Questions HICARGIREEIRS ST R AR HehTaR TYRIA 04 TR UY U]
IR UTS! THUT 16 MBIl [daRe ST,
@S alet uHiT 3iid yatg Iedta)
External — 30 | qTel Sgifcies URief (@eTfdenerdi TRraR): 07 - 30
Internal — 20 | gepuy 3fcq Hegicp 0T - 20
g1 131 Yeiferd 31arsh AT RigrebTan fafde Teadmo- re=/ggd!
Total - 50 FaSuard WA= 3d. AHY JeId UHR JHIAY 3 ehdld: avf A,
otal — N~ N v an . c c
3ISTHE, Ihls g, LRI, URIdIE, B W, &3 I, Udhed S,
far fdvar McQs. & Haiferd snargerar IfeFimdt arg ared df ugd.
*“&:x NEP ANSIeloTdR Tl HeIATI AI0AT (CAT) AT 0T .




B.Com (Semester-Il)

Vertical - C Generic / Open Elective Courses (OE) Marathi

Subject code - 400207 M
Subject Title — sT=aTRA® WISt Theory IV

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration | Marks
4.5 I 400207M | =rEETRE ALST 2 30 2 Hr. 50
Theory IV

Course Outcomes:

1. facaredtar ey cgarrdar lered 3raerd gidie.

2. Tyegredian HINT g STARIICI | STl 3edsT glsdl.

HIMCATHS Sculeed IuTeam AT giF rehe.

4. SIITTATN S SEANTSTT o Fged oIafid Aol

5. (T HJTrdl AT glget.
Unit Contents Teaching

Hours
Unit-I HerEd - erer Bsrad, Weg J7 8
Unit-Il | orger shlere - gclieT arereTe !
Unit-Ill | =01 9f¥er o isa af¥er — 3T, #@RT Jers 8
6

Unit-IV | grier et - s e #ise 7

References : ¢)WHTYOT T AW FIMT — WUGHF — 31. JLANTST @l 31, et 13,
1. dEaT AgTSIT

IS Reeaered, TBIMa T Aget — 2022 Q) 3UANAT AWS - FAT 3T, FeAhr
Azw, TAW AoTE,

AT AUTE, YSHIYT T HIAA, JOT , Tgel — 2012

Model I RG] YChIAR MYRIA 02 AUl U% U] FId FeUNS UHUT 14 T[Tl
Questions fIaRel Sdilel. aRIc TRe! gChIaR SYRIA 04 TYTRT UY T IR U THUT 16
TUTiR R e ST,
(@ SIS T SfeRTa Tt e
External —30 | STel S T&T (HeTaerad TRIER): 07 - 30
Internal — 20 | T&UT 3fid Jedidh 0T - 20*
g1 |13t Heiferd SraryshHTAT fRigfepra fafde Peamm wreq/ugd Rasvar
W= 3. Ae gdie YR FHIAY 31 Yebdre: ol o, srargeie, YebTe
I, ICIRY, URATG, Y W], &1 BT, Gebed 1Y, i fbar MCQs. o
Total— 50 YT ST AT SEFS UMY drce df Ugd.
otal —

*“&:+ NEP JSIeAeldR Hcld HeIATIA Ao (CAT) T T8R0T Hird.




Vertical - C Generic / Open Elective Courses (OE) Pali
Subject code - 400207 P

B.Com (Semester-Il)

Subject Title — aTeit WTST Tf=T Theory |l

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration Marks
4.5 I 400207 P | qreft ST 2 30 2 Hr. 50
TR=T
Theory lll
Course Outcomes :
1. facaredTsr grell drfgearar aiR=rar gia..
2. facareate arelt #reT cgreRvor fRAfdaar A4,
3. grell WIfgcar= 3mas A&Aor Far I4.
4. ¥ qrell I — 9T IO d AET HIT FIT Ia.
5. qreil ATeT fAfRor, a=or, ol 9 Aeor fRAfeaar A
Unit Contents Teaching
Hours
Unit-| Pftes Tfecamr dercd R 8
Unit-11
ni e Arfgcd ,
Unit-Il | grelr et 3cady 3nfor e 8
Unit-1IV | qrefy ca1emoTehRoT 7

References : grelt Wfecaman Rasra-Ae] ufdiRera, avas 9 Fa 7% feedl.

£3%0
Model IR IRe! gehIaR HIYRIA 02 SrHRR] U U] Hid TUrel THUT 14
Questions Ul Rl faaRS ST, aid IRE! UehlaR STURI 04 AL U U]
IR UTS! THUT 16 MBIl [daRe ST,
(@9 Glve! Ui Siavid T gdia)
External - 30 | 9Tl Yiiads TRIET (METAETAd WRIER): 0T - 30
TR UT 3l Jedidh 10T - 20*
Internal = 20 | o Tret vt snamasaTT RieimTen Ry Termm e e
Total _50 | MASUATE WA 3R1d. ML YEiel TepR FHIAY 3 Qehdlel: a7 =r=iv],

3TSTHE, YH1S g, S INad, URYdle, $d TSI, &3 B, Uhed B,
febet fohaT MCQs. o Heiferd S1aTIchHT=AT IS TIATST AT d1ed ot Ugd.

*“&:x NEP ASIATdR HAd HeIAIT ArIuAT (CAT) AT TTH0T .




B.Com (Semester-Il)

Vertical - C Generic / Open Elective Courses (OE) Pali
Subject code - 400207 P
Subject Title — aTT fA=e= =1 — =1 Theory IV

Level | Semester | Course Course Name | Credits | Teaching Exam Max
code Hours Duration Marks
4.5 1 400207 P | qrett fRaress =r 2 30 2 Hr. 50
— 9= Theory Il
1 facarediar qrelr arfgcarar o= ghar.
2.3Ta% FAGT wEefad Hear @t sofiT g
3.q71elt Fifgcar= 3mas AT Far A,
4.9 9Tl 3T — 9 AU d Fral ST HIdT Ad.
5.q71elt scier gy, Wwr, fARamER 5. Afgd RAfFaar I
Unit Contents Teaching
Hours
Unit-1 STdsh — AHCSAT SiTdeh, TSiidie Sideh 8
Unit-Il | dammem - geflae, 3iTeiiarerd 7
Unit-Ill | gafaara — 3%9rad |, a9 8
S 9 S 6
Unit-IV | a1 arerar = grell 37eqdie /

References : SITa® HYUT FIE — UAR g FiadT, 318!l TH1AT, AR, w0t0

gt — 31, RAaRS, gFaF yaree a8 Rfedl. 004

Model IR ARG geHIaR SHTURIA 02 STUR] U4 Tdd! Ad g0l THUT 14
Questions Ul Rl faaRel STdid. a-id IRe! gehlar SURIT 04 TYTR UY Ul
IR UTS! THUT 16 MBIl [daRe ST,
@ glel YT 3idiia g Jgdia)
External - 30 | 9Tl Y TRIEMT (MR WRIER): 0T - 30
TR Sfcid Gedids 0T - 20*
Internal - 20 | o reft <ieifirg snamaeraTe RigremTen Ry eomms e/ aedt
Total _50 | MASUATE WA 3R1d. ML YEiel TebR FHIAY 3 Qebdlel: 7 =r=iv],

3TSTHE, YHIS g, S INad, URYdle, Hd TSI, &3 B, Yhed B,
febet fohaT MCQs. o Heiferd S1aTIchHT=AT IS TIATS! A7 d1ed it Ugd.

*“&9:x NEP ASIAieTdR Tdd HeIATI A0AT (CAT) AT TE0T .




B.Com (Semester-Il)
Vertical - C Generic / Open Elective Courses (OE) Sanskrit

Subject code - 400207 S

Subject Title -$TRelIFad A& Tgud (gam=aggHare) Theory Il

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours | Duration | Marks
4.5 I 400207 S | siirereas 2 30 2 Hr. 50
fRIeTr geerd
(T .
CI-)
Course Outcomes:
HRAT qUoT FIfgear Fa6T TS gig.
2. YT AR A F&aT 3HGITd gise.
3. yrEiieT SR fAsTvoe™ FawT aera g
4. g AR Tag Ao TaET T Aged G g5
Unit Contents Teaching
Hours
Unit-I ueh 1 8
?) AAHRTET RI0T TR, Tehreer Ther o=,
6

R) AHsUTeATE@R Serarerr S 3aed Ig Harerd
Yo, YT IHTele IHTEUT. HERIST Tgol IHaEd dee,
Y IORIRG, HERTST Ig FER elol T
HaEAT. A Tl

3) A1 AT 3T, Y IO GUT, J[OTITT
TAATANRROITABN ${fAHT, Tad RIGTOM=N RA
AT, ABTUMY ATiETash Fady, TAET0T IR faar
gRadara .

¥) JUH TEIHT - FHGThge UIod Sholel &TATATEAT
$eamar Ao,

9) GERT IFAY - 0TI T H, Farfeerar ,

AUTEHATA Eleted

&) TTERT I[% I - SARIecd, ford fersareica.
o) TUT I& STl - FTHTEIT YEECT , FATGIOT |, Jecit
aur.




¢) 9TIaT 9% 33T - AfSadT, TR TR,
IYqIHAATACT, forelaar

Unit-11

Hg<eh 2

9) FeTaT Ieeie - Jefaerd gieid, Mderd Jektad

2o) FITAT 9% FA - &Y AR, Ha3 HHTA.

?¢) 3MMSdT % Huld - HTAEREAT

£3) FFET I SR - Ured &1 gAieedd ¢ | Saradr el
e faeam.

?3) SgraT % T - AN, TaTdihR, eEergelardr
¢8) AIAT SadATdlel 99 Hdeal. 9 A &g . 99
9[0T, YT AT, AT JTESFATAT 9T, ITHEMCASr
AT 3Maerdehdr.

?3) JERTAT I[& I - FIAFirdr TR0,

Unit-111

"ecah 3

?€) THET 3N - HcATaegeh TR, HAG Flald.

?l) THET AYARN - HIERN FAEIL. SUHITRET HIG
AT RO,

?¢) TRIET I& IToNToT - FRMerFirar Ao

?]) Tderdl % AYGT - HE NS HIUIRT. RIS,
R0) GERTET 3% f@I0T - [quidercrar faoms

%) TBAT & AN - IHATHF AT foRoTa.

RR) HeRTET % - TITell 39T - JeATHeFAT JTardr

R3) 3SET 9% - W Y&il - Iuelstrar fage.

Unit-1V

Ucah 4

RY) THOIATAT ITE - FTeTh - FHAAT , ITTRATIRG AT

R9) fadmaT 9% - FARAT STl THdrd HAg@.

R€) UfhadmEl % IRHR - ThEId T Heqa.




) STETETET I - FY - T, e S AT,
R¢) AAETET - FOTSHT - AT, 3ifered shrsr .
Q) TdrgTar & fHa - Ridereiierd=r fRoma. 9o
39T Hfddeard e,

30) FARINT RIde. ATehadTddls T, Silde]
oo Faad RIS geerdr

Reference: | #f gamT IgHag 31, F@NG Tl Y3

Model R IRG! ICHIAR SMYRIT 02 STUTRT U3 TD! ATd 0ol THUT 14
Questions Ul Rl faaRe ST, a-d IRE! gehlaR YR 04 TR UY Ul
IR OIS THUT 16 TRl faaRel S,
(@I TIg! Ui Siciid oot rgaia)
External - 30 | STeT Ygifadd GeM (HeTAaTada WRIAR): 0 - 30
THUT Sfavid Jedidh 0T - 20*
Internal = 20 | o reft wieifirg snamasraTe RigrepTen Ry Teommos e/ aet
fTSTard W= 3d. AHE Joid UHR JHIAY 3R dhdTd: aif arau,
3TSHE, IDI1S g, SIINTT, URdTE, B TS, &3 B, Udhed B,
fg fhar MCQs. o el snarmare I FNTe! I ared df UG,
Total -50 | *&9:x NEP ISR TAd HedHAYeT dIUAT (CAT) AT 3Fef&0T 0.

6
O




Vertical

B.Com (Semester-Il)

Subject code - 400207 S
Subject Title - =ifasyT (Raraeer-geesia TIorA) Theory IV

- C Generic / Open Elective Courses (OE) Sanskrit

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration Marks
4.5 T 400207S | Hifdemar 2 30 2 Hr. 50
(feairaeer:
Lt
JehIUTH )
Course Outcomes:
HeFasamidier Afafavas gyrar o= géa.
2. Regreaian Afaerasa favra Rfey Afafawa aer e,
3. faegreien fafaerdasrdier Ty a adaard) e
Jed gisd.
3. facaredtan AfaaRea Agea meATTa FIaT A,
Unit Contents Teaching
Hours
Unit-| g, FRIATCITCa Y HAT 8
2. WepIITEd FHar
unit-ll | 3, feeeroifaster sar 67
Y. HUEThUThecal AT
DC
Unit-lll | . FqoR@reniadanfe sar 8
€. MNTRTT HAT
Unit-IV |y, srrel-ahedergd -AY T 7
¢. FC-AIIAHE-2AF HAT

References : feaiager: — aia@er gy, arRorH)

Model | ol TREI TeeblaR SMURIA 02 HIRT U4 U] HTd U TR0l 14
Questions | roriesfaT faeRe SiTdiel. a¥ie TRET Tedbler SR 04 TR % TAH!
IR UTS! THUT 16 MBIl [daRe ST,
@ glel YT 3idifa g Jgdia)
External — 30 | STg] G TRI& (MRTGETeE WRIaR): 07 - 30
Internal — 20 | TUT 3fdild Jedidh T[0T - 20*
g1 13T Teed S1arsh AT fRiafepTer fafde Feasa= deq/agdl
FaSuard WA= 3d. AHY JeId UHR JHIAY 3 ehdld: avf A,
3TSTHE, YH1S g, SgeINad, URYdle, $d Tal, &3 B, Ydhed B,
g fhar MCQs. & Tafdid siargsrATaT IRFRTST O a1ed df Ugd.
Total -50 | *&T:+ NEP ASIiJHR T HeIATIA AT0AT (CAT) T TEOT 4.




B. Com. | (NEP) (Semester-11)
Vertical -D VSC (Practical-I)
Subject Title: ACCOUNTING WITH TALLY

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours | Duration | Marks

4.5 I 400208 | Accounting 2 60 2 Hr. 50
A with Tally

Course Outcomes:

Upon successfully completing this course, students will be able to:

» Demonstrate proficiency in application of tally in accounting.

* Evaluate the advantages and limitations of accounting by Tally software versus manual
methods.

* Navigate the Tally interface including the Gateway of Tally, button panel and calculator.

* Create, modify and delete company data in Tally.

» Manage account structures including primary and secondary groups and multiple ledgers.

* Establish and manage inventory including stock groups, items, units of measure and godowns.
* Process accounting transactions using various vouchers in Tally.

» Use inventory-specific vouchers for efficient management.

* Create and manage sales and purchase orders.

* Understand TDS, TCS and GST handling by Tally.

* Generate and interpret financial reports including trial balance, day book, account books, profit
and loss account, balance sheet, ratio analysis, inventory, cash/fund flow and exceptional reports.

Unit Contents Teaching
Hours

Unit-1 1.1 Introduction to Tally Software (Tally 9/ ERP9/ Prime)

1.2 Advantages and Limitations of Computerized
Accounting Software.

1.3 Opening Screen of Tally: Gateway of Tally, Button
Panel, Calculator.

1.4 Company Creation Procedure, Company Alteration
Procedure, Company Deletion Procedure.

1.5 Configuration Features.

6

16

Unit-I1 Accounting Features:

2.1 Primary Groups/ Secondary Groups Procedure:
Creation, Alteration, Deletion Procedure.

2.2 Ledgers (Single/Multiple): Creation, Alteration,
Deletion Procedure.

Inventory Features:

2.3 Stock group, Stock Item Creation Procedure, Alter, 14

Delete

2.4 Units of measures: Simple Units of Measures,
Compound Units of Measures.

2.5 Godown — Create /Alter/ Delete Procedure.

Unit-111 3.1 Accounting Vouchers: Contra, Payment, Receipt,
Journal, Sales, Purchase. 16
3.2 Inventory Vouchers.




3.3 Sales Order.

3.4 Purchase Order.

Reports

Unit-1V 4.1 Indian tax system & Tally Tax features- TDS, TCS, GST
4.2 Display: Trial Balance, Day Book, Account Books,
Statement of Accounts, Profit and Loss account, Balance
Sheet, Ratio analysis Inventory Books, Statement of
Inventory, Cash/Fund Flow, List of Accounts, Exceptional

14

Total 50 Marks Division:

a). External Theory and Practical based Exam (College level): 30 Marks as fallow:

Division of Marks for Practical

Record Preparation 5Marks
Practical Performance 15Marks
Viva-Voce 5Marks
Conceptually Written Test 5Marks
Practical Total 30Marks

b). Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz
or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:

. AgrawalGaurav, Learn Tally Prime with GST, Digital Muneemiji, Aligarh, UP

. Chheda Rajesh, Learn Tally Prime, Book scape

Tally Essential, (Tally Prime), Prom Tally, Tally Solution Pvt. Ltd.

Financial Accounting on Computer using Tally- NamrataAgrawal

1
2
3
4. Tally Manual
5
6

Implementing Tally &2: A.K. Nadhani, K.K. Nadhani, BPB publications

Web Links & E-Contents:

1. Link for Tally Tutorials: https://tallysolutions.com/learning-hub/




B. Com. | (NEP) (Semester-11)
Vertical D: VSC Practical-1
Subject Code: 400208
Subject Title: Event Planning Management

Level

Semester

Course Course Credits | Teaching
code Name Hours

Exam
Duration

Max
Marks

4.5

400208 Event 2
B Planning

60

Management

2 Hr.

50

Course Outcomes:

On successful completion of the course, the students will be able to—
Understand the role of event manager

Demonstrate the ability to organize the event.

Prepare the budget required for conducting an event. €) Plan and execute the events.

1.

2.
3.
4

Unit

Contents

Teaching
Hours

Unit-1

Introduction to Event Management —
¢ Meaning and Scope of Event Management
¢ Importance of Event Management in Business and Society

» Types of Events (Corporate, Academic, Cultural, Sports,
Social, Political, etc.)

¢ Role and Responsibilities of an Event Manager

e Career Opportunities in Event Management

16

Unit-11

Event Management Planning and Procedure

e Establishing of Policies & Procedures

* Principles of Event Management,

e Steps in Planning the event

¢ Understanding Client Requirements and Objectives

* Permissions and Licenses from Local Authorities.

14

Unit-111

Conduct of an Event.

¢ Preparing a Planning Schedule

e Steps in Organizing an event

¢ Assigning Responsibility

¢ Conducting the Event-Checklist (Pre, during and post event
check list)

¢ Event Safety and Security.

16

Unit-1V

Communication Finance and Technology of the
EventPreparation of Event Budget & Financial Planning

» Communication- channels of communications for different
types of events.

* Use of Technology in Event Management.

* Reporting of event- organizing the event report, steps in
preparing the event report.

14




Skill Development Activities:

1. Preparation of Event Plan for a Deeksharambh/ Induction.

2. Prepare a report of a Deeksharambh/ Induction conducted in your college
3. Preparing Budget for conduct of University level sports meet of a college.
4. Preparation of Event for College Annual Day Celebrations

5. Preparation of Budget for Conducting College Annual Day Celebrations.
6. Preparation of Event Plan for a Student Seminar.

7. Prepare a brief report of a student’s seminar conducted in your college.

Total 50 Marks Division:
a). External Theory and Practical based Exam (College level): 30 Marks as fallow:

Division of Marks for Practical

Record Preparation 5Marks
Practical Performance 15Marks
Viva-Voce 5Marks
Conceptually Written Test 5Marks
Practical Total 30Marks

b). Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Wo;k, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books for Reference:

Event Management: Principles & Methods — Gaur, Sanjay Singh Event Management



B. Com. | (NEP) (Semester-11)
Vertical -D SEC (Practical-1)
Subject Title: Computer Skill-11

Level | Semester | Course Course Credits | Teaching Exam Max

code Name Hours | Duration | Marks

4.5 I 400209 Computer 2 60 2 Hr. 50
Skils-11

Course Outcomes:

After undergoing the course syllabus, the students will

* Get the information about evolution and application of computer & it’s development.

* Understand the meaning, characteristics and elements of different operating systems.

» Aware about Word processing and learn to prepare a text document with complete formatting
and page setting.

* Get knowledge about Power point presentation, Slide shows & slide views

Unit Contents Teaching
Hours
Unit-I Operating System : 15 Hrs.

Operating System Basics: Introduction, Main Functions,
Structure, Types of Operating System. Concepts of Popular
Operating Systems: MS DOS,MS W INDOWS, MS Window
NT, UNIX,LINUX,MACINTOSH. Window?7: Introduction,
Features, Types and Elements of Windows. Window
Screen: Desktop, Computer, Documents, Recycle Bin,
Internet Explorer, Task Bar, Properties, Management of
the Files & Folders.

Unit-11 Modern communications (Concepts only)
Communications: FAX, Voicemail, and information
services; e-Mail, Group Communication: Tele
conferencing, Video conferencing, File exchange; 15 Hrs.
Bandwidth; Modem; Network Topologies: Network types
LAN, MAN, WAN and their Architecture ,Dial up access.

Unit-111 Word Processing working with Table and Graphics: [MS-
WORD2007] Working with Tables; Create, Add Rows &
Columns, Convert Table to Text, Using Graphics & Objects;
Insert Clip Arts, Links, Shapes, Text Box, Word Art, Drop
Cap, Procedure and Application of Mail Merge

15 Hrs

Unit-IV  |Power  Point  Presentation:  Working  withMS-
PowerPoint2007:Concept of Presentation, MS-Power
Point  Screen, Creating, Opening and Saving
Presentations, Inserting Text, Clips & Word Art to 15 Hrs.
Slides, Working with Different Slide Views,
Background features, Gallery, Color Layout, Slide
Effects, Slide Show and Printing.




Total 50 Marks Division:
a). External Theory and Practical based Exam (College level): 30 Marks as fallow:

Division of Marks for Practical

Record Preparation 5Marks
Practical Performance 15Marks
Viva-Voce 5Marks
Conceptually Written Test 5Marks
Practical Total 30Marks

b). Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work,
Project Work, quiz or MCQs) which may be deemed to be appropriate for assigning the

relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]



Vertical —e (i) Ability Enhancement Courses (AEC)English

B.Com.I (Semester-11)

Subject code -400210
Subject Title- AEC English

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours | Duration | Marks
4.5 ] 400210 English 1 30 1 Hr. 25
Course Outcomes:
1) The students will study successful personalities
2) Students will think of business and its ways
3) Value Education will assist to make a better citizen.
4) Writing skill will help them becoming precise.
5) Students will develop holistic approach towards life
Unit Contents Teaching
Hours
Unit-1 1) Indra Nooyi 2) SundarPichai 3) Ramchandra Rao
and Laxman Kirloskar 15 Hs.
Unit-11 E- mail writing 15 Hrs.
Model 1 -Based on the above Two Units, 1 Long Answer Questions will be asked for
Questions 07 Marks. (07)
2 -Based on the above Two Units, 2 Short Answer Questions will be asked-each
for 04 Marks. ( 08)
External-15 College Level Exam 15 Marks
Internal -10 Internal Assessment (College Level) Marks: 10
Course teacher will have the liberty to choose from a variety of
assessment tools/methods (Class test, Assignment, Record Book,
Tutorial, Seminar, Case Study, Field Work, Project Work, guiz or
MCQs) which may be deemed to be appropriate for assigning the
Total- 25 relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

*CourceType : Demonstrative
— Batch size -15 Note : AEC is English and MIL 25 marks each




B. Com. | (Semester-Il)
Vertical E: Ability Enhancement Course Marathi
Subject Code : 400211 M

Subject Title: Communication Skill — Il STT&Td S@=

Level Semester Courses Courses Name | Credits | Teaching Exam Max
Code Hours Duration
Marks
45 I 400211 M | communication | 01 30 1Hrs. | 25
Skill = 1l snfgwa
ien)
Courses Outcomes :
1. Trdf=aT T St He fohedt 3118 o wHeie.
2. TAE=AT I ST Hee fohelt 3T1” o wHeiat.
3. Siferd=a fafry aremi=n gfi=m gigd.
4. JENT FSETT STl =ar fafarer qreai=m Teael I98 heT shiaT @ gHsid.
5. ST ATEATAT ST AT ITedTeT T STfea i foTere § guid.
Unit System Contents Teaching
Hours
Unitl TN FAHTd S = 7e<d — Hife qigeh 15
Unit I 15
SR qread - M qiesw

References  forarmeiier wTT — 1 - Tere wfoctoheT4, ANTYL Fommet - 2024

Model Questions | et 21t sreaprar 01 SETERY W7 07 TUTFRIT FrarmeaT St

ST SI-aT Tshier JATETRIC 02 SRR T4 Teieh < FEUIST TehUT 08

TR AT feremet STTer.

(T et ST et Tt e e )
External - 15 STl o Tien (ERTaaaei= wRIER): 07 - 15
Internal — 10 Qv 3'id‘|rd Jj\c&licbd 0T - 10*

gred ol Ugd.

Total- 25

1.

g1 13T Teed Sarsh AT fRiafepTer fafde Feasa= deq/agdl
FaSuard WA= 3Rd. AM JaId UHR JHIAY 3 AdHdrd: avf
Irull, 3RATEHE, YPhie g, eIeiNad, URIdIG, Y e, &3 &1y,
Udhed B, fehel fdhar MCQs. S Tafda snarassaTe Ifepiard! arg

*“&:x NEP ASIATHR HAd HeIATIT 0T (CAT) AT 3TaR0T




B. Com. | (Semester-Il)
Vertical E: Ability Enhancement Course Hindi
Subject Code :400211 H

Subject Title: Communication Skill — Il

Level Semester Courses Courses Name | Credits | Teaching Exam Max
Code Hours Duration
Marks
4.5 I 400211 H g & 01 30 1Hrs. 25

Courses Outcomes

1. Teremfeia st forfsy=T SaTaETRieh ShisTeT & 37T Sh™T S|
2. Toremeff v 31T sIaraT & Sfi=r Heier sl gwE)

3. ISl U IS | TUTSRIT AT &l 2

4. STIET U SEATIST o Heed hl GHE)|

5. RIS SIHTTTh A sht STTart,
Unit System Contents Teaching Hours
Unit | foquft g 15
unit i TR oRe 9 foram- Srfer i 15

. y . .7
References TETT HIT—1 - (HdTeeh: - <, v urearrar, <. dteiust T, <1.9e1id 3ieh)

T focTehyT=4, T SyEmEt - 2024

o IUUIH QHISHTEAT T SATUTRA 02 T I T 4-4 37 37T FA 08 3k

O ST (S ST el & siates Reped 2iM)

External - 15 | greer deerifass Hedidst (External Evaluation) :- HgTaEATe FaX

| Internal — 10 | 31TdR& HedihsT - 10 3% & U Gaftd fawy e @1 @Adesr Aediche
39ROt/ Faferat 7 & w2t Seet o giden gral sae Feat ¢Fe, 3ramsae, Rars g,
TR 3 ART Sehigdl @ HTd GISTHA & GRUNAT & Hediehed & folw
3YYFd AT SV

Total- 25 | [ o Held, Hediehad TAET (CAT) & 3iJaR glaf]




B. Com. | (Semester-Il)
Vertical E: Ability Enhancement Course Sanskrit
Subject Code: 400211 S

Subject Title: Communication Skill — Il

Level

Semester

Exam Max

Duration

Courses Name | Credits | Teaching

Hours

Courses

Code
Marks

45

400211 S 1Hrs. 25

Sanskrit 01 30

Course Outcome

IpITEYTIRT AT soar

2. HEHOHMNOS HAEIOLET I wEsT gl

3. HEhoAMNOe SagmiRea=aT aRsa=r 9= e
e,

4. HEPA 39 g TGS AT oG PRI Al o GOl

5. HEHOANG YHHC TARUAR SiRed 9T wEeT
ot

Linit

LUmit 1

Teaching
Hours
T Hr

Content
1. THAECNAA TH EAAHAER fddd- g aRrsed
( i rers w1 29 3)
2. HifCBEERIEG N FTa9adsdd fadde=T
( AfEEOT 27 3 31)

Unit 11

S Hr

Hrhaddei@d

References

1. THHeC: — TEPOARC TR, §52Td%

2 FEGOCHaEREGE — FEGOANT TR, I

3. TAMEET- A, TER

4, HITETIRMTT — A9ad . I Baenasy 9. Sl T,
=

=i

Muodel
Questions

External- 15
Internal -10

Total- 25

« i giTel Tewral ATnfa 1 Srefcadt wee 9o 7 aeTeiar
HEA.
- a{iel SIET HEhaR 3TN 2 SHocHl 92 Sodieh 4 FgUTsl TehoT
08 UTihTIaT faarer S,
a1el Sgifcres Tdam @eTaereriia TWRIaR): o1 - 15
THUT fcid edidh T[0T - 10*
1 1At Feifdret srararsh e fRigrebra fafde HeaAro Areq/aed!
FaSUaR WA= 3d. IS Jeid UHR JHAY 3R AdHdrd: ol
Irull, 3RATEHE, YPhie g, eIeiNad, URIdIG, Y WKal, &3 &1y,
U] H1, feber fdha MCQs. & TEfd srarasHrar Ifepiarst arg
ared dt Ugd.

*“&9:+ NEP TSTATdR Tl HeHATYs A0l (CAT) AT 3Tf€R0T

.

Course Type — Demonstrative- Batch size-15

AECET 99T SISl 25 I0TIT 30T 3T ST 25371 TSN 50 I0T=m e




B.Com.l (Semester-ll)

Vertical —e (i) (AEC) Ability Enhancement Course Urdu

Subject Code~ *_ 400211 U

Subject Title : Communication Skill -11 { Urdu)

Level Semester Course Course Credits Teaching Exam Max Marks
Code Name Hours Duration
4.5 I 400211 U | e 52 01 30 1 Hrs. 25
Course Qutcomes
Seaade Selll oo 80 g jbal
PEPUNE P ANNIL ¥\ P95 FPEC RS E L |
e Slaghs Sl o s I ok g€ peipilS u y 3
e 0 S dn KA £ 1 £l dishe S ginasiad 4
Unit System Contents Teaching
Hours
Unit —I aale Sl e - e B0 a5 o el
el ol — K83 8 s e S T | 15
Unit -1 Loss- o2l - o0mil€ 15
Jul piee - goacio

Reference s

O A8 e el e o S i e 5 )

Madel
Questions

Gl 7
S8

sl s emita S s e p2 i Qi 52 S uf®
o slls Ol pa peciin 5o o e Ja il 0 S )l

External -15
Internal — 10

Total- 25

*CourceType : Demonstrative — Batch size - 1

College Level Exam 15 Marks

Internal Assessment (College Level) Marks: 10

Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project
Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

5




B.Com.| (Semester II)
Vertical- o (i) Ability Enhancement Course Pali
Subject Code - 400211 P
Subject Title -qTef ITASIT =T@HLor

Internal — 10

Total- 25

Level Semester Courses Courses Name Credits | Teaching Exam Max
Code Hours Duration Marks
s Il 400211 P Y 01 30 1 Hrs. 25
ggf"sf,s 1. FE=rmeataT areft |TeT forgaT, FT=ET, 7 e arEr ATt qrAtHE "’ 3o .
jeCLives . -,
! 20Tt HATER AT HEged T2 <0
3,976 HTST ATE A0 T FTFT THAT e S o7 T9rRT=r,
4. Frameat=T arett AT = fowtE
5. gt T arefts ST
SE:WSBS 1.FermeiaT areft |t fergaT, S=ET, T SreET It aEt aaE qiEar
comes
ferspraT Moe.
2 AT HATZRITAT Ham==iaT SarTes g FT9 FIGT 4.
3.9T8% FTST ATEIET 2 FTHFT TTAT FLOATH HET 214
4. ==t qTeT ST AR foraT 49,
_ 5. TSI ATET TIEd SHTTOT AT 4.
Unit System Contents Teaching Hours
Unit I T, FATEH, FATAE, ATAEEY T ST 719 IIet s
HE FT.
Unit 11 ST, FHTH T FT €. AT 15
References | ool sqro sreremer — 9efaT sieTy, qrelt Seire S 4975, 2020
gffs‘i!ons o T I TEHTET 01 T T 07T AT (3= e JTe.
1
o FET TR TEHTAT ATATHFO2 LT T AT =TT TS THT
External — 15 OSTOTTRAT =Tt ST,

(FETET TR AT ST AT )
I ST TET ([Taeaie WRTaR): 707 - 15

THUT i d Hedidh T[0T - 10*

g1 13t Halfdrd sk AT fRigidbTer fafdy Geaam= dieq/ugd!
FaSTar W= SRid. AHE YeId UdR FHIaY 3Ry ahdrd: ai
Irull, 3R, YPhie g, cPeIRad, URYdIE, Y e, &5 &1y,
Uhed Y, e fhdl MCQs. & Fafda srarspaTe Iyt amg
ared dt ugd.

Course Type — Demonstrative- Batch size-15

AECET 99T 3l 25 IOTRIT 30T 3T HTT 2537 AT TSN 50 I[om=m e




B. Com. | (NEP) (Semester-Il)

Vertical —e (i) Ability Enhancement Courses (AEC)English

Subject Code: 400212
Subject Title: AEC English

Level | Semester Course Course | Credits | Teaching Exam Max
code Name Hours Duration | Marks
4.5 I 400211 SE English 1 30 1Hr. 25

Course Outcomes: Upon completion of this course, the students will be able to:
1) The students will study successful personalities

2) Students will think of business and its ways

3 ) Value Education will assist to make a better citizen.

4) Writing skill will help them becoming precise.

5) Students will develop holistic approach towards life

Unit Contents Teaching Hours
Unit-I 1) Ratan Tata 2) Rakhmabai Raut :The First Practicing 8
Woman Doctor 3)Importance of Commerce Education :Key
to Prosperity and Security - Manjushree Deshpande
Unit-11 Letter writing 1) Formal 2) Informal 7
Writing skills
External — 15 College Level Exam 15 Marks
Internal — 10 Internal Assessment (College Level) Marks: 10
I | Course teacher will have the liberty to choose from a
variety of assessment tools/methods (Class test,
Assignment, Record Book, Tutorial, Seminar, Case
Study, Field Work, Project Work, quiz or MCQs) /
which may be deemed to be appropriate for assigning
the relevant course outcome.
Total - 25 [Note: Continuous Assessment Tests (CAT) as per NEP scheme]

References: Board of Editors (Orient BlackSwan publication)
Note : AEC is English and MIL 25 marks each




Sant Gadge Baba Amravti University Amravati

Syllabus for B.Com. I as per NEP 2020 Semester 11

Course Title: Value Education Courses (VEC) 11

Understanding India, Environmental Science/ Education,

Digital & Technical Solution
Course Code: 125303

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration Marks
4.5 I 125303 VEC-II 2 30 2 Hr. 50

Course Objectives:

To Make student aware of the major contribution of India to world
civilization in the field of Science and Technology

2. To create sustainable lifestyle and awareness on various issues
3. To accomplish familiarity with digital technology

4. To sensitize about role & significance of digital technology

5. To explore, communicate and collaborate in cyberspace

6. To bring awareness about the e-governance and digital India initiatives
7. To build awareness on cybersafety and security

Course Outcomes:

By the end of this course, students will be able to:

1. Inculcate a critical thinking on various dimensions of environment through knowledgegskill,
critical thinking and problem solving

2. Analyse the causes and effects of ‘environmental degradation’ and ‘resource depletion’
3. Analyse the nature of environmental challenges facing India

4. Relate environmental issues to the larger context of sustainable development.
5. Manage ICT and Digital Services in daily life

6. Develop skills to communicate and collaborate in cyberspace using social
platforms,teaching/learning tools

7. Realize of importance of digital technology, digital financial tools, e-commerce

8. Assess the significance of security and privacy in the digital world
9. Value e-governance and Digital India initiatives

Units Contents Teaching
Hours
Unit-| Environment and Sustainable Development 8

i. Biodiversity : concept, levels, hots spots and values
ii. Environmental issues: Local, regional and global
iii. Environmental treatise and legalisation

iv. Importance of Indian Traditional Rnowledge on environment




Unit-Il India and Evolution of Digital System 7

i. Role and Significance of Digital Technology

ii. Information & Communication Technology & Tools

iii. Electronic Communication: electronic mail, blogs, social media
iv. Internet: concept and application

Unit-11I Computer based information system 8

i. E-commerce and Digital Marketing

ii. Digital India and E-governance; initiative, infrastructure, services

and Bmpowerment @i. Digital Financial tools: Unified payment interface,
aadhar enabled payament system, Credit / debit card, e-wallets, internet
banking, online payament and pos &. Cyber Security: Threats, significance,
challenges, precautions, safety measures and tools.

Unit-1V Emerging Technology and their application 7
i. Overview of cloud computing,
ii. Virtual reality

iii. Artificial Intelligence

iv. Future of digital Technologies

External Exam —College Level 30 Marks

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

References:

1. David Sutton. “Cyber security: A practitioner's guide”, BCS Learning & Development Limited, UX, 2017.
2. Down to Earth, published by Centre For Science And Environment.

3. Erach Bharucha. 2005. Text book of Environmental Studies for undergraduate courses, University
Grants Commission, New Delhi.

4. Gupta, P.K. 2004. Methods in Environmental analysis —water, soil and air. Published by Agrobios
(India), Jodhpur.

5. https://www.cybercrime.gov.in

6. https://www.cybersafeindia.in

7. https://www.digitalindia.gov.in

8. https://www.digilocker.gov.in

9. https://www.meity.gov.in/cyber-surakshit-bharat-programme

10. https://www.mha.gov.in/document/downloads/cyber-safety-handbook

Introduction”. Routledge Books, 2nd edition, 2021.

11. Kaul, S.N. and Ashutosh Gautam. 2002. Principles of Environmental Studies. Daya Publishing house,
New Delhi.

12. Manoharachary, C. and P. Jayaramareddy 2009. Principles of environmental studies (ecology,
economics, management and law), BS publications, Hyderabad.

13. Rodney Jones and Christoph Hafner.2021, “Understanding digital literacies: A practical, Routledge.
14. Sharma, P. D. 2017. Ecology and Environment. Rastogi, Publication, Meerut.

15. Sharma, R.C. and D. Gurbir Sangha 2006. Environmental studies. Kalyani publishers, New Delhi.

16. Sushmitha Baskar and R.Baskar . 2007. Environmental studies for under graduate courses. Published
by Unicon books, Delhi.

17. Swarajya Lakshmi, G., Prabhu Prasadini, P., Ramesh Thatikunta and VNLV Tayaru. 2010.
Environmental Science A Practical Manual, BS publications, Hyderabad




Sant Gadge Baba Amravti University Amravati
Syllabus for B.Sc. | as per NEP 2020 Semester Il

Course Title: Value Education Courses (VEC) Il
Course Code: 125303
Pattern of Question paper and Distribution of Marks

Maximum Marks: 30 Time: Two Hours

Que. 1 A : Students shall have to answer 4 out of 6 short answer questions based on
Unit | to Unit 1. 4X2 =8

Que. 1 B: Students shall have to answer 4 out of 6 short answer questions based on
Unit Ill to Unit IV 4X2 =8

Que.2 Students shall have to answer 4out of 6 long answer questions based on

Unit I to Unit IV. 3.5X4 =14



B. Com. Il (NEP) Semester-I11
Vertical-A Major (Business Dynamics)

Level | Semester | Course Course Name Credits | Teaching Exam Max.
code Hours. Duration Marks
5.0 11 402300 | Macro Economics — | 2 30 2 Hrs. 50

Course Outcomes:

1. Foundational Knowledge of Macro Economics.
2. Proficiency in National Income Accounting.

3. Understanding of Economic Theories.

4. Analysis of Consumption and Investment.

5. Application of Macro Economics Concepts.

Unit Contents Teaching
Hours
Unit-I Introduction to Macro Economics: 7

1.1 Meaning, scope, and importance of Macro Economics.

1.2 Difference between Micro Economics and Macro Economics .

1.3 Basic Macroeconomic concepts: GDP, GNP, NNP, National Income, Per Capita
Income.

1.4.Difference between GDP, GNP and NNP

Unit- Il | National Income: 8
2.1 Methods of Measuring National Income: product, Income, and Expenditure Methods.
2.2 Real vs. Nominal GDP

2.3 GDP deflator and its significance

2.4 Limitations of GDP as a measure of economic welfare

Unit-111 | Classical and Keynesian Economics: 7
3.1 Classical Theory of Employment: Say’s Law, Assumptions, and Criticisms

3.2 Keynesian Theory of Employment: Effective Demand, Consumption Function, and
Multiplier

3.3 Aggregate Demand and Aggregate Supply

3.4 Keynesian vs. Classical Views on Unemployment and Inflation

Unit-1VV | Consumption and Investment: 8
4.1 Consumption function: APC, MPC, and their relationship

4.2 Theories of Consumption: Absolute Income Hypothesis, Relative Income Hypothesis,
Permanent Income Hypothesis, and Life Cycle Hypothesis

4.3 Investment Function: Types of Investment, Determinants of Investment and Marginal
Efficiency of Capital

4.4 Concept of the Multiplier and its working

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

1. Macroeconomics by N. Gregory Mankiw Publisher: Worth Publishers Latest Edition: 10" Edition (2020)

2. Macroeconomics: Theory and Policy by H.L. Ahuja Publisher: S. Chand Publishing Latest Edition: 2022
Edition

3. Principles of Macroeconomics by Karl E. Case, Ray C. Fair, and Sharon M. Oster Publisher: Pearson Latest
Edition: 12th Edition (2017)

4. Indian Economy by Ramesh Singh Publisher: McGraw Hill Education Latest Edition: 12th Edition (2023)

5. Macro Economics by Paul Krugman and Robin Wells Publisher: Worth Publishers Latest Edition: 5th
Edition (2018)




10.

11.

12.

13.

14.

15.

TaTY sr2forrar (Samasti Arthashastra) by H.L. Ahuja Publisher: S. Chand Publishing Latest Edition: 2022
Edition

AT sref=raT (Bhartiya Arthvyavastha) by Ramesh Singh Publisher: McGraw Hill Education (Hindi
Edition)
Latest Edition: 12th Edition (2023)

sreforrar it =@ (Arthashas traki Rooprekha) by S.K. Mishra Publisher: Sahitya Bhawan Publications
Latest Edition: 2021 Edition

AT sreferma: ffrgia o fifa (Samasti Arthashastra: Siddhantaur Niti) by J.P. Gupta Publisher: V.K.
Global Publications Latest Edition: 2020 Edition

HawT T (Macro Economics) by Prof. S.B. Kulkarni Publisher: Nirali Prakashan Latest Edition:
2021 Edition

FFITA (Arthashastra) by Dr. V.M. Dandekar Publisher: Continental Prakashan Latest Edition: 2019
Edition

TTEATT srf=aa€T (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra State Bureau of
Textbook Production and Curriculum Research (Balbharati)Latest Edition: 2020 Edition

THTY sr2forrar (Samasti Arthashastra) by Dr. R.K. Lekhi Publisher: Nirali Prakashan Latest Edition: 2022
Edition

At TorTetT (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe, Prashant Publication
Jalgaon,2023 Edition

NCERT Economics Textbooks (Class 11 and 12)Publisher: NCERT (National Council of Educational Research and
Training)Latest Edition: 2023 Edition

Economic Survey of India Publisher: Government of India (Ministry of Finance)Latest Edition: 2022-2023

RBI Bulletins and Reports Publisher: Reserve Bank of India Latest Edition: Monthly and Annual Publications

(2023)

These books and resources are updated to their latest editions, ensuring students have access to the most current and
relevant information for their studies.

Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/



https://www.khanacademy.org/economics-finance-domain/

B.Com.- Il (NEP) Semester-Il1

VERTICAL- A: Major (Business Dynamics)

Level | Semester Course Course Name Credit Teaching Exar.n Max.
Code hours Duration | Marks
5.0 I 402301 Marketing Management 2 30 2 Hrs. 50
Course Outcome:
1. Understand fundamentals of Marketing Management .
2. Develop new products and identify sources of new product ideas.
3. Apply Product life cycle Strategies and manage products.
4. Understand pricing decision apply various pricing strategies with scheming and pricing for new
product .
5. Acquire distribution channels with their conflicts.
Unit Contents Teaching
Hours
1.1 Introduction to Marketing and Marketing Management
1.2 Marketing Concepts - Marketing mix - Marketing environment 8
Unit | 1.3 Consumer Markets and buying behaviour.
1.4 Market segmentation and targeting and positioning
2.1 Product Decisions - Concept of a Product - Product mix decisions
2.2 Brand Decision — New Product Development — Sources of New Product
Unit I idea 7
2.3 Steps in Product Development - Product Life Cycle strategies
2.4 Stages in Product Life Cycle.
3.1 Pricing Decisions -Importance & Objectives
3.2 Cost-Plus Pricing & Break-Even Pricing, Value Based Pricing, Dynamic
Unit Il Pricing & Competitive Pricing 8
3.3 Skimming & Penetration Pricing
3.4 New product pricing, Product Mix pricing strategies
4.1 Place/Channel Decision - Nature of Marketing Channels
4.2 Types of Channel flows - Channel functions - Functions of Distribution
Unit IV Channe 7
4.3 Structure and Design of Marketing Channels
4.4 Conflict and Competition — Retailers and Wholesalers.

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project
Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:
1. Marketing Management Text and Cases, K.S. Chandrasekar, Tata McGraw-Hill Publication, New
Delhi.2010

2. Marketing Management Concepts Cases, challenges, and trends, Govindarajan, Prentice Hall

of India, New Delhi. 2009

3. Marketing Management- Analysis Planning and Control, Philip Kotler, Prentice Hall of India,
New Delhi,

4. Marketing Management-Planning Implementation and Control, Ramaswamy. V S &

Namakumari. S, Macmillan Business Books, New Delhi, 2002.




B.Com.- Il (NEP) Semester-Il1
VERTICAL- A: Major (Business Dynamics)

Course Teaching Exam Max.

Level | Semester Course Name Credit .
Code hours Duration Marks

Production & Operation

2 30 2 Hrs. 50
Management

5.0 1] 402302

Course Outcome:

After successful completion of this course the learners will be able to:

. Understand Basic concept importance and functions of Production and Operation Management.
. Apply production planning and control techniques.
. implement production scheduling and designs.

. Develop new product services and design process for mass services.

1
2
3
4. Understand the input process output from work in operations.
5
6. Implement operation management techniques.

7

. Major and improve productivity in production and operation systems.

Teaching

Unit Contents
Hours.

Basics of Production & Operation Management —

1.1 Introduction to Production & Operation Management
Unit I 1.2 Production Management (PM) Concepts — Importance &Functions 8
1.3 Operation Management (OM) Concepts - Importance & Functions
1.4 POM - Product Management Vs. Operations Management

Production Management -

2.1 Production Planning& Controlling — Meaning and Objectives
Unit IT 2.2 Production Planning & Controlling - Methods 7
2.3 Production Scheduling & its Implementation
2.4 Production Design& its Implementation

Operations Management - 8
3.1 Input, Process and output in Operations

Unit III 3.2 Classifications of Operations and Responsibilities of Operation Manager
3.3 New product Development ,Selection and Design of Product/Service

3.4 Process of Mass Services , Plant Location and Layout Planning

Operations Management Techniques -

4.1 Quality Management — Introduction, Characteristics

4.2 Tools & Techniques for Improvement

4.3 Total Quality Management Model & Its Implication

4.4 Productivity Improvement Techniques — Total Productive Maintenance &
its Implications

Unit IV

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or

MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:

1. Adam Jr Everetl E. R J, PRODUCTION AND OPERATIONS MANAGEMENT, Prentice-Hall, 1992,
2000 5th ed.
2. Chary, PRODUCTION AND OPERATIONS MANAGEMENT, Tata McGraw-Hill, 1997 9 " edition.

3.Hill T.: OPERATIONS MANAGEMENT, Palgrave, 2000
4. PRODUCTION AND OPERATIONS MANAGEMENT, Galgotia Publication, 2004
5.Shanker Ravi, Industrial Engineering, Galgotia Publication




B. Com. Il (NEP) Semester-I11
Vertical-A IKS (Major Specifies): (Business Dynamics)

Level

Semester

Course
code

Course Name

Credits

Teaching
Hours

Exam
Duration

Max.
Marks

5.0

402303

Indian

2

30

2 Hrs.

50

Economists -
Thoughts and
Philosophy

Course Outcomes:

By the end of the course, students will:

1. Understand the evolution of Indian economic thought.

2. Analyze the impact of Indian economists on policy-making.
3. Compare Western and Indian economic philosophies.

4. Develop critical perspectives on India’s economic challenges.

Unit

Contents

No. of
periods

Unit-1

Foundations of Indian Economic Thought:

1.1 Introduction to Indian Knowledge System (IKS) and its economic

dimensions.

1.2 Economic ideas in ancient Indian texts: Arthashastra (Kautilya),
Shukraniti,

and Thirukkural.
1.3 Concept of Dharma, Arthaa, Kaama, Moksha in economic life.
1.4 Village economy, guilds (Shrenis), and taxation in ancient India.

7

Unit- 1

Pre-Independence Indian Economic Thinkers:

2.1 Economic Thought of Dr. B.R. Ambedkar and Dadabhai
Naoroji

2.2 Mahadev Govind Ranade: Industrialization and Social Reform
2.3 Gopal Krishna Gokhale: Fiscal Policy and Public Finance

2.4 R.C. Dutt: Economic History of India

Unit-111

Post-Independence Indian Economic Thought:

3.1 P.C. Mahalanobis: Planning Model and Statistical Contributions
3.2 Amartya Sen: Capability Approach, Welfare Economics, and
Development as Freedom

3.3 Jagdish Bhagwati: Trade Liberalization and Growth Theories
3.4 C.N. Vakil & Brahmananda: Wage Goods Model

Unit-1vV

Contemporary Debates & Indian Economic Philosophy:

4.1 B.R. Shenoy vs. Nehruvian Socialism: Debate on Planning vs.
Markets

4.2 Verghese Kurien: White Revolution & Cooperative Movement
4.3 Arvind Panagariya & Bibek Debroy: Liberalization and Reforms
4.4 Sustainable Economics: Gandhian Perspective (J.C. Kumarappa)

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




BOOKS RECOMMENDED:

Kautilya’s Arthashastra

T.N. Ramaswamy, Essentials of Indian Statecraft

Dadabhai Naoroji, Poverty and Un-British Rule in India

M.G. Ranade, Essays on Indian Economics

Amartya Sen, Development as Freedom

P.C. Mahalanobis, Approach of Operational Research to Planning
J.C. Kumarappa, Economy of Permanence

Arvind Panagariya, India: The Emerging Giant

D.R. Gadgil, Planning and Economic Policy in India

10 Meghnad Desai, The Rediscovery of India

11. IKS Sources: Vedas, Smritis, and Epics (Economic References)

© o N R WNRE



B. Com. Il (NEP) Semester-I11

Vertical-B: Minor (Business Dynamics)

Level

Semester

Course
code

Course Name

Credits

Teaching
Hours

Exam
Duration

Max.
Marks

5.0

402304

Introduction To

2

30

2 Hrs.

Macro Economics

50

Course Outcomes:
The course outcomes of this course are as follows:

1. Foundational Knowledge of Macro Economics.
2. Proficiency in National Income Accounting.

3. Understanding of Economic Theories.

4. Analysis of Consumption and Investment.

5. Application of Macro Economics Concepts.

Unit

Contents

Teaching
Hours.

Unit-1

Introduction to Macro Economics:

1.1 Meaning, scope, and importance of Macro Economics.

1.2 Difference between Microeconomics and Macroeconomics.

1.3 Basic macroeconomic concepts: GDP, GNP, NNP, National Income, Per
Capita Income.

1.4.Difference between GDP, GNP and NNP

7

Unit- 11

National Income:

2.1 Methods of Measuring National Income: product, Income, and
Expenditure Methods.

2.2 Real vs. Nominal GDP

2.3 GDP deflator and its significance

2.4 limitations of GDP as a measure of economic welfare

Unit-111

Classical and Keynesian Economics:

3.1 Classical Theory of Employment: Say’s Law, Assumptions, and
Criticisms

3.2 Keynesian Theory of Employment: Effective Demand, Consumption
Function, and Multiplier

3.3 Aggregate Demand and Aggregate Supply

3.4 Keynesian vs. Classical Views on Unemployment and Inflation

Unit-1V

Consumption and Investment:

4.1 Consumption function: APC, MPC, and their relationship

4.2 Theories of Consumption: Absolute Income Hypothesis, Relative Income
Hypothesis, Permanent Income Hypothesis, and Life Cycle Hypothesis

4.3 Investment Function: Types Of Investment, Determinants of Investment
and Marginal Efficiency of Capital

4.4 Concept of the Multiplier and its working

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




BOOKS RECOMMENDED:

10.

11.

12.

13.

14,

15.

Macroeconomics by N. Gregory Mankiw Publisher: Worth Publishers Latest Edition: 10" Edition (2020)

Macroeconomics: Theory and Policy by H.L. Ahuja Publisher: S. Chand Publishing Latest Edition: 2022
Edition

Principles of Macroeconomics by Karl E. Case, Ray C. Fair, and Sharon M. Oster Publisher: Pearson Latest
Edition: 12th Edition (2017)

Indian Economy by Ramesh Singh Publisher: McGraw Hill Education Latest Edition: 12th Edition (2023)

Macro Economics by Paul Krugman and Robin Wells Publisher: Worth Publishers Latest Edition: 5th
Edition (2018)

THTY srofermar (Samasti Arthashastra) by H.L. Ahuja Publisher: S. Chand Publishing Latest Edition: 2022
Edition

AT sref=raT (Bhartiya Arthvyavastha) by Ramesh Singh Publisher: McGraw Hill Education (Hindi
Edition)
Latest Edition: 12th Edition (2023)

FFITA T TI@T (Arthashas traki Rooprekha) by S.K. Mishra Publisher: Sahitya Bhawan Publications
Latest Edition: 2021 Edition

aHT sreferrar: ffrgia o i (Samasti Arthashastra: Siddhantaur Niti) by J.P. Gupta Publisher: V.K.
Global Publications Latest Edition: 2020 Edition

HeAT TR (Macro Economics) by Prof. S.B. Kulkarni Publisher: Nirali Prakashan Latest Edition:
2021 Edition

FFITA (Arthashastra) by Dr. V.M. Dandekar Publisher: Continental Prakashan Latest Edition: 2019
Edition

AT srf=aa€T (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra State Bureau of
Textbook Production and Curriculum Research (Balbharati)Latest Edition: 2020 Edition

Tufe srfermsr (Samasti Arthashastra) by Dr. R.K. Lekhi Publisher: Nirali Prakashan Latest Edition: 2022
Edition

At TorTetT (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe, Prashant Publication
Jalgaon,2023 Edition

NCERT Economics Textbooks (Class 11 and 12)Publisher: NCERT (National Council of Educational Research and
Training)Latest Edition: 2023 Edition

Economic Survey of India Publisher: Government of India (Ministry of Finance)Latest Edition: 2022-2023

RBI Bulletins and Reports Publisher: Reserve Bank of India Latest Edition: Monthly and Annual Publications

(2023)

These books and resources are updated to their latest editions, ensuring students have access to the most current and
relevant information for their studies.

Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/



https://www.khanacademy.org/economics-finance-domain/

B. Com. Il (NEP) Semester-I11

Vertical-B: Minor (Business Dynamics)

Level | Semester | Course Course Name Credits | Teaching Exam Max.
code Hours Duration | Marks
5.0 1 402305 Dynamics of 2 30 2 Hrs. 50
Marketing
Course Outcomes:

1. Understand fundamentals of Marketing Management.

o

Develop new products and identify sources of new product ideas.
Apply Product life cycle Strategies and manage products.
Understand pricing decision apply various pricing strategies with scheming and pricing for new

product.
5. Acquire distribution channels with their conflicts.

Unit

Contents

Teaching
Hours

Unit |

1.1 Introduction to Marketing and Marketing Management

1.2 Marketing Concepts - Marketing mix - Marketing environment
1.3 Consumer Markets and buying behaviour.

1.4 Market segmentation and targeting and positioning

Unit 1l

2.1 Product Decisions - concept of a Product - Product mix decisions

2.2 Brand Decision — New Product Development — Sources of New
Product idea

2.3 Steps in Product Development - Product Life Cycle strategies

2.4 Stages in Product Life Cycle.

Unit 111

3.1 Pricing Decisions -Importance & Objectives

3.2 Cost-Plus Pricing & Break-Even Pricing, Value Based Pricing,
Dynamic Pricing & Competitive Pricing

3.3 Skimming & Penetration Pricing

3.4 New product pricing, Product Mix pricing strategies

unit IV

4.1 Place/Channel Decision - Nature of Marketing Channels

4.2 Types of Channel flows - Channel functions - Functions of
Distribution Channel

4.3 Structure and Design of Marketing Channels

4.4 Conflict and competition — Retailers and wholesalers.

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class test,
Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or MCQs)

which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:

1. Marketing Management Text and Cases, K.S. Chandrasekar, Tata McGraw-Hill Publication, New Delhi.2010

2. Marketing Management Concepts Cases, challenges, and trends, Govindarajan, Prentice Hall of India, New Delhi.

2009

Marketing Management- Analysis Planning and Control, Philip Kotler, Prentice Hall of India, New Delhi,

4. Marketing Management-Planning Implementation and Control, Ramaswamy. V S & Namakumari. S, Macmillan

Business Books, New Delhi, 2002.




B. Com. Il (NEP) (Semester-111)

Vertical- C : Generic/Open Elective Course (Business Dynamics)

Level | Semester | Course | Course Name | Credits | Teaching Exam Max.
code Hours | Duration | Marks
5.0 i 402306 | Fundamentals 2 30 2 Hrs. 50
of Indian
Budget
Course Outcomes:
The learning outcomes of this course are as follows:
1) To learn about the concepts of Indian budgetary system and the process of  preparing budget.
2) To learn about component of receipt and expenditure of Indian budgetary system.
3) To learn about the role and function of parliament and finance commission in preparing
Budget.
4) To learn about types of budgets.
Unit Contents Teaching
Hours
Unit-I Introduction to Indian Budget: 7
1.1 Definition and Importance of Budget
1.2 Budgetary Process: Budget Preparation
1.3 Enactment and Execution Process in India
1.4.Key Budget Documents
Unit- 11 | Components of Indian Budget: 8
2.1 Revenue Receipts (Different Sources of Revenue, Including Taxes,
Duties, and Non-Tax Revenue)
2.2 Capital Receipts: Capital Receipts, Including Borrowings, Recoveries,
and other Receipts
2.3 Revenue Expenditure: Components of Revenue Expenditure, Including
Salaries, Pensions, and Subsidies
2.4 Capital Expenditure: Capital Expenditure, Including Investment in
Assets, Loans, and Advances
Unit-11l | Budget Process: 7
3.1 Budgetary Institutions and Processes
3.2 Role of Parliament in Budgetary Process
3.3 Role and Functions of the Finance Commission
3.4 Role of Budget Division and Department of Economic Affairs in
Budget Preparation
Unit-1V | Different Types of Indian Budget : 8
4.1 Balanced Budget its Advantages and Limitations
4.2 Surplus Budget its Advantages and Limitations
4.3 Deficit Budget its Advantages and Limitations
4.4 Outcome-Based Budget its Advantages and Limitations

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

1. Robert D. Lee Jr., Ronald W. : Public Budgeting Systems, Johnson, Philip G. Joyce Publisher: Jones &
Bartlett Learning Year: 2022

N

Fernando Fleury (Coursera Course): Budgeting Essentials and Development, Coursera (Online) Year: 2025

3. Charles E. Menifield: The Basics of Public Budgeting and Financial Management , University Press of
America Year: 2020

4. =T, TS FHT: FwTe AT ua gege B@m s, Year: 2023

5. UwersT |TaF (Eklavya Snatak): fa=h=r JsmT ¥ srste =T, Publisher: Eklavya Snatak (Online
Blog)Year: 2023

6. I TA.f. g AT § AT TATHA: F97e AT AT, TTHAA TH19, Year: 2021




7. =t AT arder: SdEEed: qed<ae o STag, WIS YH9, Year: 2022
8. =f. HSF I¢THE: ATASI+ <l AT e ahed, TAT TH19, Year: 2020
9. SITET @S ARIAAdHFT HASH, ATHaTgd T, Year: 2024

Additional Resources:

Government Budgeting: UTS course on outcomes-based budgeting , Graduate School USA’s federal budgeting
program

Corporate Budgeting: Coursera’s Budgeting Essentials and Development , PRMIA’s budgeting course library

Regional Content: Eklavya Snatak’s Hindi lessons on financial literacy and Indian public administration notes
Online resources and simulations from Khan Academy Economics

https://www.khanacademy.org/economics-finance-domain/
Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B.Com. Il (NEP) Semester-I1l1
VERTICAL C: -Generic/Open Elective Courses (G/OEC) English

Level | Semester | Course Course Credits | Teaching | Exam Max.
Code Name Hours | Duration | Marks
5.0 i 401307 English 2 30 2 Hrs. 50

Course Outcomes:
Students will become able to handle all situations successfully

1.

The students will study various ways of communication.

2. Students will win with good manners.
3. They will learn perfection of writing and speaking
4. With these skills they will be able to create space for them in the corporate world
Unit Contents Teaching Hours.
Unit-1 Asking for and Giving Opinions 07
Unit-11 Agreeing and Disagreeing with Opinions 08
Unit-111 Seeking and Giving Advice and Suggestions 07
Unit-1vV Persuading and Dissuading People 08

References: Spoken English Part—Il1, By- Kamlesh Sadanand / Susheela Punitha (Orient Black
Swan Publication)

Model Based on the above Four Units, 2 Long Answer Questions will
Questions be asked for 07 Marks. (14)
Based on the above Four Units, 4 Short Answer Questions
will be asked-each for 04 Marks. (16)
External-30 College level Exam
Internal -20 Internal Assessment (College Level) Marks: 20

Total 50 Marks:

Course teacher will have the liberty to choose from a variety of
assessment tools/methods (Class test, Assignment, Record Book,
Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
MCQs) which may be deemed to be appropriate for assigning the

relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B.Com. Il (NEP) Semester-I111

Vertical-C: Generic / Open Elective Courses (G/OEC) Marathi

Level Semester | Course Course Name Credits | Teaching Exam Max.
Code Hours Duration | Marks
5.0 i 401308 Business Marathi 02 30 2 Hrs. 50
M TGRS ARTST
Course Outcomes :
1. faemafr fafay soagmTdid SRy 3/6aTd gidia.
2. faemafar um 9 TgarETdia S9UET TS gsd.
3. DI I TUra (AT gh3» Fahdl.
4, I SIaugold A8 d&Td s,
5. PRI AIges! A giga.
Unit Contents Teaching Hours
Unit | {. TARTNS HRTSIH! SATwdT S{Tfor 08
TN o feun - s s
OIculh
Unit I R.ICTd! -Sl.bad! HisH 07
Unit 11 3. STfRRTd e - WU @ 08
Unit IV ¥ HIfgdU=eh- UT. 3(T<ig PIEIH 07
W‘ﬂ'&iﬂ:

— IS HRTST, |UT BT, Had! His®, T RIUTS, JoIldl RIUTg, YIFieT
YT, JUI 3Tl -2012

Model RN IRG! UTHIAR YR 02 SrAIRT UY TP ATd FgUISl THUT 14 0Nl
Questions | fqgR STdild. I RGB! GCHIAR YR 04 TR U TAD! IR UM THUT 16

ol R fdaRe Sirdid.
(@ gl Ui iarfd yata g

External -30 | §TgT i URIET (HETARade WRIaR): 07 - 30
Internal - 20| yepur i Tewriat 10T - 20+
g1 131 Yeiferd 31arsh AT RigrebTan fafde Teadmo- re=/ggd!

FaSuare WA= 3d. AHY JeId UHR JHTAY 3 Aehdld: avf araul,

Total -- 50

TSTHE, YHIS g, S INad, URYdle, $d TSI, &3 B, Ydhed B,
febet fohaT MCQs. o Hiferd S1aTIshHT=AT IS TITS! A7 d1ed it Ugd.




*“&:+ NEP TSTAdR T HeAYsT AI0dT (CAT) AT 3Fef€0T 0.

(Note: Continuous Assessment Tests as per NEP scheme)




Vertical-C : Generic / Open Elective Courses (G/OEC) Hindi

B. Com. Il (NEP) Semester-111

Level Semester | Course Course Name Credits | Teaching Exam Max.
Code Hours Duration | Marks
5.0 i 401308 Theory I1I 02 30 2 Hrs. 50
H JTagT® fe<l
Course Outcomes :
1. faeneff dare wrza @ uikfaa g

2. faemeff T 9 SUar & TeY B TH oo |

3. HIA Y IATG H I[urax (A1 81 Japiit|

4. I & GITAST BT Hed & H ST

5. S IS BT AT GHTT|

Unit Contents Teaching Hours
Unit | 1. SIFGHT] Bl UChUT 08
Unit 11 2. YRTATed Bl UcHYl 07
Unit 11} 3. JdTq oG ! ufshd 08
Unit IV 4. FaTq oa Pt [GISdTT 07
H'T:{‘l-f'fl?{:
Ted YT 3R Halg o, 3T TTRIRI®R 3T, Y. fayd $HR, 4 Tex1el UM,
SWRIed IRl 3BTl W YR 02 SraiR) U Ut 7 3idh! BT Q|
Model (7X2\=14) e Y .
Questions | SURIG TR $ebT3TN TR 04 YR U UG & 1Y Y ST, Sl b
4 3! BT BRI (4x4=16)
(G'qﬁaaaﬁmﬁﬁ 3faFid yata T_1 1)
F)iternall —20 digl Hqglldcb J;Lc'qldv'-l (External Evaluation) :- Hslia‘alﬂq X &ﬁﬂﬁE
nternal —

i - 20 W%%ﬁﬂaﬁﬁﬁw&rw ﬁﬁ‘l—lﬂ ECRICER duomun /

Total -- 50

faferal o o= o= D1 FfauT N STH FHeafl oxe, 3gHce, Rdbis g,
LI, YHHR, B4 el Wies ab, Uioide a%,@w,maﬂﬁga@aﬁ
Y IR IRI STl A Hdferd grdashd o gRumdl & Gedic & forg
IUYad | S|
[ZPT8 Tdd Jedidh WIET (CAT)® IR 8]




Vertical-C :Generic / Open Elective Courses (G/OEC) Sanskrit

B. Com. Il (NEP) Semester-I11

Level Semester | Course Course Name Credits | Teaching Exam Max.
Code Hours | Duration | Marks
5.0 Il 401308 Theory IlI 02 30 2 Hrs. 50

S H&pd i YT U
PIHIGHIAY

Course Outcomes :

1) T¥pd Hifd R favqsp Jumi uiR=a: yidsafd|
2) T¥hd Hifd U faga=mE Aifafasyami 3+ yfasafd|
3) T¥hd Hifd HUN fagd =T Hifd faaroT uikey: yiasid|

4) foenf=: dvepd Hifd Tt Hew sia=g;: |
Unit Contents Teaching Hours
Unit | G B PUT, TR UGS BT 08
Unit I H{SehT BT, T71=1 THT STRT0T BT 07
Unit 11 T [y U ST, TWullydt ST 08
Unit IV SRR g T, gRad STRI0 Y1 07

'\‘:i'c{‘l-f'fl?{:

1) UddH - 3IdIGDh IDHTH dGIaDbR, ISTUT YHIRMA
(https://1a802902.us.archive.org/35/items/panchatantra_202003/panchatantra.pdf)

2) UerciaH - TUTG e W, SRR, TRaPHT GRURT TehTRIH, TR0
3) TYUf Uada: Complete Panchatantra (Marathi) , HTST<IR 8. 31, HTd, a¥al
YhTRM, GOl
Model R TRe! TCHTAR SMURIA 02 a&a’hﬁu&ru@ﬁ ITd TgUTS UHUT 14
Questions | Truries e faaRa STdie. aid TRE! BedhIaR STURId 04 THTRT UY UAH!
IR UTS! THUT 16 MBIl [daRe ST,
@ glel YT Sidifa vty Jgdia)
External —30 | STel Jifded TRIT (HeTaeTerd- RIaR): 707 - 30
THUT ciid Gedidh= 0T - 20*
Internal — 20 | o7 g1t Teifera snarepaTeaT RigrebTen fAfdy Heamo Aiem/ugd Fasuar
W 3. AHY GEid YHR GHIAY 3 Ibdd: av Iraon, SMTS-He, Yhie
g, IIRTd, URWdIE, B4 e, &A1 1, Udhed B, fbet fdhar McQs. o
Hefd AT IEFTd! Iy arcd ot UG,
Total -- 50 “&:+ NEP WlelefdR Hcld HeIATIA Ao (CAT) T T8R0T .




B.Com .|l (Semester -1V )(NEP)

Vertical -C:G /OEC ( Urdu-IV)

Level Semester Course Course Credits Teaching Exam Max Marks
Code Name Hours Duration
5.0 v 402408 U | Urdu-1Vv 02 30 2 50
Course outcomes
-Z}’F..J’/L;’»’*L@/VJU}%’:J%&-]
LESF L osmannb 2
gﬁlﬁ/&xﬁdﬁ/bl&gg;JQ]/W-:’)
JLTL):@{:.;?!J:’Q;D;JU!?:-4
-jni@:;«;"&wﬁﬂ-s
Unit Contents Teaching
System Hours
Unit —| il 51| 08
Unit =l wafw2 | 07
Unit-III 02 i3 08
Unit- IV FES 224 | 07
References

Siteakl Pl il

Model JK/L14 JJ//L074VQ9U/J’d!/y’()Zéuﬁ/géq{zuUlgﬁ{,ﬁ}

Questions - ’ )
JCL16JJ‘//L44~.Q/:§_L’/J’:,U!r/j/lgc;uf,zgg:._‘g{uylglgmﬁ?

External- 30 Internal Assessment (College Level) Marks: 20

Internal =20 | course teacher will have the liberty to choose fram a variety |of assessment tools/methods

Total 50

(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work,

Project Work, quiz or MCQs)

which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]



402408 U

Internal Assessment (College Level) Marks: 20 
Course teacher will have the liberty to choose from a variety of assessment tools/methods
 (Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, 
Project Work, quiz or MCQs) 
which may be deemed to be appropriate for assigning the relevant course outcome.
 [Note: Continuous Assessment Tests (CAT) as per NEP scheme]





B.Com. Il (Semester -lll )(NEP)

Vertical —C : G / OEC( Urdu 1l1)

Level Semester Course Course Credits Teaching Exam Max Marks
Code Name Hours Duration
5.0 1] 401308 Urdu-llI 02 30 2 50
U
Course outcomes
VZ}?J/@;&/VJU}?:JQ;&‘:L
LESF Lustman 2
gﬁl&/?u:/'!l/g:c‘-gﬁd/u;/b;h3
JLTU:X.:‘:‘:'JM’/”;&:J:U}?@A
_d%m%a}&uwfﬂ-S
Unit Contents Teaching
System Hours
Unit - s §S it eat$ooad -1 | 08
Unit -l essS 2| 07
Unit-lll S A3 | 08
Unit- IV siduea | 07
References
Sl Pl -l
Model JK/L14 JJ//L074VQ9U/J’d!/J‘j'OZLuﬁ/géquuUlgﬁ{,ﬁ}
Questions - ’ ’
JCL16 JJ/L4{,\-‘Q/¢'CL-V/(J’&U’Yﬁ/lgé‘-—uﬁag{:«_‘(‘;{u’/%é{,}’*
External-30 | |nternal Assessment (College Level) Marks: 20
Internal -20 6 rse teacher will have the liberty to choose from a variety of
Total - 5o | @ssessment tools/methods (Class test, Assignment, Record Book, Tutorial,

Seminar, Case Study, Field Work, Project Work, quiz or MCQs) which may
be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme] _



Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of
assessment tools/methods (Class test, Assignment, Record Book, Tutorial,
Seminar, Case Study, Field Work, Project Work, quiz or MCQs) which may
be deemed to be appropriate for assigning the relevant course outcome.
 [Note: Continuous Assessment Tests (CAT) as per NEP scheme]

U


B.Com. Il (NEP) Semester-I11
Vertical-C: Generic / Open Elective Courses (G/OEC) Pali

Level Semester | Course Course Name Credits | Teaching Exam Max.
Code Hours Duration | Marks
5.0 1 (UG) | 401308 Theory 11 02 30 2Hrs. | 50
P SRS Telt
1. foemeatHr fafay coaumaTdial PRI 3faTd g,
Soteomes | 2 TaRIiET UTHT I AT HefeTell SeTST BRa
3. FIUNI Geduaiid Hetd aeTd I,
4. TRmiAT dig RieSTd ATfgdl ST ghad.
5. PRI AT HHd! g5,
Unit Contents Teaching Hours
Unitt | T, sl T, ARATY 08
Unitll | SRR, ST, ISR 07
Unit it | Srefe, |, SHTSTST - TaRT 08
Unitlv. | JTTel, S idad, AFTTe® Sl 07
Ha:- YR & U dig wd, O 39 Rig, mrem srtay FdRmeg, et
fasyfaermera.
Model IS IRE! gedhIaR STURIT 02 STUR] U Udd! I1d TUrs THUT 14
Questions | 1u7ie e fammRet ST,
TR IRG! gehlar ATURIT 04 THTR! UY D! IR Ul THUT 16
DICARGIRCEIRSRSIGI
TRTdETe &R
9T Ygifass uten @eifaemerdia WRIaR): uT - 30
THUT SiATd Hedidh 10T - 20*
g1 131 aiferd 31arsh AT RigrebTan fafde Teadmo- re=,/ggd!
External - 30 | FASUATE! W1 Siel. AT G TR FHITAE S e 37 e,
3ISTHE, Yhls g, TICIRTd, URIdIE, B W, &3 B, Udhed B,
Internal = 20 | 5= fbar MCQs. & Falerd Snarish T SEFiTd divg ared & Ugd.
*“&:x NEP ANSIelofdR Tl HeIATI AI0AT (CAT) AT 0T .
Total- 50







B. Com. II (NEP) Semester-111

Vertical: D Vocational Skill Course (Practical) (Business Dynamics)

Level

Course Course Name Credits

code

Semester

Teaching
Hours

Exam
Duration

Max.
Marks

5.0

I 402309 Marketing 2

Communication

60

2 Hrs.

50

Course Outcomes:

On successful completion of the course, the students will be able to:

1. Use different types of advertising.

2. Apply knowledge of sales promotion tools.

3. Plan, organize, and prepare basic promotional campaigns.
4. Demonstrate the use of direct and digital marketing.

Unit

Contents

Teaching
Hours.

Unit I

Introduction to Marketing Communication:

1.1 Definition and Scope of Marketing Communication

1.2 Role of Marketing Communication in the Marketing Mix
1.3 Concept of Integrated Marketing Communication (IMC)

1.4 Communication Process and Models (Shannon-Weaver, AIDA)

1.5 Factors Influencing Effective Communication

16

Unit II

Advertising:

2.1 Advertising Objectives and Strategies

2.2 Types of Advertising (Print, Broadcast, Digital, Outdoor)
2.3 Creative Strategy and Message Design

2.4 Media Planning and Media Selection

14

Unit III

Promotion:
3.1 Meaning of Sales Promotion

3.2 Tools and Techniques (Discounts, Contests, Coupons)
3.3 Public Relations (PR) and Publicity
3.4 Measurement and Evaluation of Advertising Effectiveness

16

Unit IV

Digital Marketing Communication:

4.1 Fundamentals of Digital Marketing

4.2 Email and SMS Marketing

4.3 Social Media and Influencer Marketing
4.4 Content Marketing and Video Marketing
4.5 Mobile Marketing Trends

14

Skill Development Activities:

1. Make a chart showing how a brand uses MarCom to support each element of the 4Ps.

2. Prepare a simple IMC plan for a college fest or local business using online / offline

tools.

Collect various attractive of ads from social media.

o o > w

Enact a short role-play showing the Shannon-Weaver / AIDA model.

Write a press release for a college event (annual day/seminar).

Write a short blog or create a video about a trending product or service.




Total 50 Marks Division:
External Practical Exam (College level): Marks: 30

Record Preparation 5 Marks
Practical Performance 15 Marks
Viva-Voce 5 Marks
Conceptually Written Test 5 Marks
Total 30 Marks

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or

MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

Advertising and Integrated Marketing Communications, Kruti Shah, McGraw Hill Education
Digital Marketing, Dr. Madan Mohan Varshney, Rudra Publishers & Distributors

Integrated Advertising, Promotion, and Marketing Communications, Kenneth E. Clow & Donald
Baack, Pearson Education

Marketing Communications: Discovery, Creation and Conversations, Chris Fill: Pearson
Education



B.Com Il (NEP) -Semester - 111

Vertical -E: AEC : Ability Enhancement Courses-English (Demonstrative)
Level | Semester | Course Course Name Credits | Teaching | Exam. Max.
Code Hours | Duration | Marks
5.0 Il 401310 English 01 30 1 Hrs. 25
Course Outcomes:
1) The students will study successful personalities.
2) Students will think of business and its ways.
3) Value Education will assist to make a better citizen.
4)Writing skill will help them becoming precise.
5) Students will develop holistic approach towards life.
Unit Contents Teaching
Hours.
Unit-1 1. How to be a Healthy User of Social Media-Peggy 15
Kern
2. Stephen Hawking
3. Akio Morita
Unit-11 | 1) The Harp of India  — Henry Derozio 15
2) The Little Black Boy — William Blake
3) Money Madness - D.H.Lawrence

References: Board of Editors (Orient Black Swan Publication)

Model Based On the Above 02 Units, 01 Long Answer Question Will Be Asked For 07 Marks

Questions (07)
Based On the Above 02 Units, 02 Short Answer Questions Will Be Asked Each For 04
Marks (08)

External-15 | College level

Internal -10 | Internal Assessment (College Level) Marks: 10
Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case
Study, Field Work, Project Work, quiz or MCQs) which may be deemed to be

Total-25 appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B. Com. Il (NEP) Semester-I11
Vertical E: Ability Enhancement Course (AEC) (Demonstrative)

Level

Semester

Course
code

Course
Name

Credits

Teaching
Hours

Exam
Duration

Max.
Marks

5.0

401311

Marathi

01

30

1 Hr.

25

HATE HIvTed

M -3

Course Outcomes:

1. ferameaian o FHivear ey gk,

2. GaTE ST JaTet IR fommeff et sreEmeng e ehdid.
3. TaTE FHINTCATS IENT SFIHRITT 18 B @ feormeafn i,
4. fermeatt 3TNt SAaET FUAT THHHT Teid.

5. HaTE T HIHIT ST AT FIE BIEe.

Unit Contents Teaching Hours

Unit |

» f&fSTee gommdiiet =9 9gd 1
R feforea grmdta oo S

3T AR URI A pe

Unit 11

X.W Gﬁfﬁﬁ 15
y gyt Rarferdt g s Rarferd

& fefored AThicT : SfexTd fasyrd sidl

H'T:{‘l-f'fl?{:

—~

fSfoTea GITd araRai, o, U Hard oivard, Tad Iiedh R AR 3Tt
oY

Model Questions

e et mrehrer 01 St war 07 wqor=n srea.
e et Freehiar 02 TEd W1 Seeh! = Fevrst wepor 08 rori=t Sreeiet.
(i At warte st b TEdier)

External — 15 I SGiTdD URIEl (FRIaRTeri= WRTaR): 07 - 15
Internal — 10 cRY &ld”rd Hedieh o7 - 10%

g1 1T FefAd g aren RigfeTar fafde Teamma= wem/agdt
Total - 25 FaSUaR WA= 3d. IS Yeid UHR JHAY 3R AdHdld: ol

TTI0N, STETHC, Yhie g, cgeiNgd, uRudre, »y wTel, &g &,
Udhed B, fobet fhar MCQs. o Tefda snargspHra IfEpiamst Oy
ared ot Ugd.

*“&:+ NEP ASTATHR TAd HeHATIsT AT (CAT) AT 30T
1.




B. Com. Il (NEP) Semester-I11

Vertical E: Ability Enhancement Course-Hindi (Demonstrative)

Level | Semester | Course Course Name Credits | Teaching Exam Max.
code Hours Duration | Marks
5.0 I 401311 TdTe HId 01 30 1 Hr. 25

H (Communication Skill)

Course Outcomes:

1. foemeff Tare wrwra 3 ulkfed g

2. GaTg B BT UHTE T faenf Ievr-suaara & fae 3|

3. e S ¥ IUNT-aaug | gl it 7, a8 faamdf wwgia

4. TATE HIVE b DRI IV Tad & &= H faenfial ot a-iiear et
5. AT DI &b HRUN T ST § ol I TIfe B

Unit Contents Teaching Hours
Unitl | 1 TS o &Rl & fYfwTdi- . 15
ar f¥g rfar
2. HRA H TfSaT AT AeRdT gRifadi-
3ifdrd T, Aifgd A

3. YRd § B ST G- IRl D1 HTa=gehdl-
S1. Jar1 Rig qrerdr, 3o R¥ig

Unit 11 1. THSaT AeRdr & R ¥ WiigiAe dreran 15
HIHgd- Sl Ja1 Rig arerar

2. Hif$ar Y1 A1&Rdl 1 TG 1&Rdl T Hed-

3. fefored difsar Terar & dgd &1 q9gH-
ST, X% TTRa SR

o
YR ¥ fefoea Hifsar grerdr- Ut Iar Rig S1ea1, Heuq1 UbTRH, feet

SWRIad GIHI 3P UR 01 SUTRI U 7 3} &1 g | (TTTT & 1Y)
Model Questions | SURIGRI GIHI SbT9dl TR 02 TYTRI UY UATT & A1 U SITeH, Sl G 4
3! BT BRI | (4x2=8)

External — 15 STl G iTd® i (External Evaluation) :- HETAETed wR
internal 10| SR TS - 10 37 & forg siferd fawa e o1 fava geaio
Iudn / fAfal O T 999 B B glawr il 9 Fam <, SRS,
Rdle §b, TCINIA, THHR, $ Tl Wi dob, Uieide o, feol, a1
TETATAT Uy SRIGd ORI SH13d! 4 YT Uréashy & URumHl &
gieh & ot Iugad d S |
[PTs A Jedid TRI&T (CAT)S AR 811

Total - 25




B. Com. Il (NEP) Semester-111

Vertical E: Ability Enhancement Course (AEC) (Demonstrative)

Level | Semester | Course | Course hame Credit | Teaching Exam Max Marks
code hours Duration
5.0 N [401311 | wegmr 01 30 1Hr. 25
S TSIt -1
Course Outcome : T ﬁqﬂﬁaﬁm
1. facameia HEhdemde
FFrE AT : y

2. TacATEATT GEp AT HICT arergier §
AIFITHRIAT IRTT H&ed gISel.

3. facarediar o, faserd 3T 3sd glga.
facareaian dEpdemcher AT g rgarfed
ey AT Aged I 8ISl

Unit Content Workload Weightage of
Allotted Marks
Allotted
Unitl | aeer o= caagdea ( afae 7 7 Marks
YR AT IR )
3T AT AT (
grqeRafayer 7 fharde)
unitth | sf@emenforar ofdr ( FAMEIRERT:) 8 8 Marks
THARAA ( GNET ARSI REY)
References | H¥ere qSaHTel — ATITYY fAeATNS FehTered, AR
Otesions | T AT SEehTeR IRt 1 Ereiferdy et Fedehr 7 Juniehiam
34
el EleTgT TeehTar MR 2 ST I Tcdeh! 4 FgUTST THU]
08 I[UTIh RAT faamer Sircire.
External- 15 | STgT SGifdd WRieT @eTaemerd TRaR): 70T - 15
Internal -10 | THUT Sfa¥id Yedidh 0T - 10*
1 1! HefAd Sarash AT RigfebTer fafde Teamma= dieH/agdl
MaSUard WIaA 3Rd. AW Jeid UHR JAIAY 3R HATd: aFf dTeon,
TETHE, YPhis g, edeiNad, URYdle, Hy e, &3 H, Uhed B,
et fdhar MCQs. St Fafid SramashaTAT IfEPTS! Ay ared o Ugd.
Total .25 | *CIU:+ NEP TSR Fdd HedHY r€udl (CAT) a1 S8R0 .




B.Com .Il (NEP) Semester -l

Vertical —-E Ability Enhancement Course (AEC) (Demonstrative)

Level Semester | Course | Course Name Credits Teaching | Exam Max.
Code Hours Duration | Marks
5.0 I 401311 Urdu 1 30 1Hr. 25
U Communication
Skill - 111

Course Outcome:

éﬁQ)wA:»Q)L?Aé 95\.155/'/ c\.iﬂ:b—]_

25 S S 08 S 8555 il Jlentiad 18 & e (S S el -2
- = s ailal g )8 ) e S le (S SIS 8 s gaan ol 3
- S Aw eVl Sl Gl sl Gl Siria -4

S S B S U Sl Siria ) S &l (S S5

Unit Contents Teaching
Hours
Unit —| Ohbiag (5 (S 0 Bimas
e (S SR e 50 S 2 15
e ISl Silu y ISl 363
Unit -l Jsal Al y 1 15
e 035380 )l Gl (6 3law -2Virtual reality and augmented reality
) alle ¢ L) 1 KES jle Sl 3
References :
Cilia o2ld SIS IS i i -1 1SS s
Model oSl 7 = wothe s duaie SO s e 52 Qi 53 S gl*
Questions oSk 8 = esthe Gl paiie 93w e Jla p Cuig 90 S ¥
External -15 (College Level)
Internal Assessment (College Level) Marks: 20
Internal —10 | Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class test,
..................... Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
Total- 25

MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.

INote: Continuous Assessment Tests (CAT) as ner NFP schemel




B. Com. Il (NEP) Semester-ll|

Vertical E: Ability Enhancement Course-Pali (Demonstrative)

Level | Semester Course Courses Name | Credits | Teaching Exam Max
Code Hours | Duration | Marks
5.0 i 401311 P [— 01 30 1 Hrs. 25
geghias |1
gmt"ses 1.97ell AfACHIS e IUSAT FHA Hol.
utcomes )
2.97ell AT gt IUSA 3PN FET ITROT FIOL.
3Tl NACHTAT e IUCACIR AT FedToT HIEle,
4.97ell NACHIST FATEIR FATSITT sifcdeh Hed fanf@d o,
5 AT TG AT, [A=Teem, STSeT TS =,
Unit Contents Teaching Hours
Unitl | AR gzgl, oiead, fasa ga
K} 1 1 15
Unitlh | (fRrsr ==t, 3ifpch o, o ==t
15
e feiash Teghiehd, Hed Teaule, XA siey FATeATehR RIEToT Feem
J:l)oildl, dddelo.
TATC, 31, 37MF IMIAHATS, HIMeT YHRI, AR,
Model o T Ilval HewTAT 01 ZTHTALT 7 07 TOTHET &,
QUESHONS | ey Y srariare 02 Y WoT Tl =¥ T20rS Tor 08 U ST,
(GTeT legT URATAT I T UgiTel)
External 15 | qe1 Agifes Trdle (HRTiaeerdi= TRIaR): 07 - 15
Internal — 10 IRl 3'“_ i_El 1e4Tp T 0T - 10*
g1 1T GafAd Sarash AT RigfebTer fafde Teamma= e /agdl
MaSUard WIaA 3Rd. AW Jeid YHR JAIAY 3R HTd: o T,
3IETHE, YD1 g, cINGd, UG, B4 Wo!, &A1 B, Udhed B,
f@e fbaT MCQs. O Haiferd 3Tk ATAT IfEFTHIST A7 a1 dt U,
Total - 25 | *Cq:x NEP TSTAidR HAd FeIdAeT AraudT (CAT) AT 3TeJaRoT
EnICH




B.Com.. Il (NEP) Semester— 111

VERTICAL- E: Ability Enhancement Course (AEC) Supplementary English

(Demonstrative)
Level| Semester | Course | Course Name | Credits| Teaching Exam Max.
Code Hours Duration Marks
5.0 1] 401311 SE |SUPPLIMENTARY 01 30 1 Hr. o5
ENGLISH
COURSE OUTCOMES:
* To instill moral values among the students
* To make them able to communicate skillfully with ICT
* To enrich them with fluency and soft skills based in English
* To make them skillful in drafting and professional skills
Unit Contents Teaching
Hours
UNIT I e The Magic Beard — R.K. Narayan 15
O Captain! My Captain! — Walt Whitman
UNIT 11 e Communication and Soft Skills: 15
Use of English
Non-Verbal Communication

REFFERENCES:BOOKS PRESCRIBED:
Publisher: Orient Black Swan
1. Glimpses of Infinity (Excluding Grammar)
2. Communication Skills in English

Based On the Above 02 Units, 01 Long Answer Question Will Be Asked For 07 Marks

Model 07

Questions f3as)ed On the Above 02 Units, 02 Short Answer Questions Will Be Asked Each For 04
Marks (08)
College level

External-15 | Internal Assessment (College Level) Marks: 10

Internal -10 | Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case
Study, Field Work, Project Work, quiz or MCQs) which may be deemed to be

Total-25 appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Batch Size-15







B.Com.- Il (NEP) Semester-Il1

VERTICAL- F: Field Project / Community Engagement and Project
(FP/CEP) (Practical) (Corresponding to Major)

(Business Dynamics)

Level | Semester

Course
Code

Course
Name

Credits

Mentoring
Hours

Exam Max.
Duration | Marks

5.0 Il

402312

Field
Project/
Community
Engagement
Project

60

Course Outcomes:

1. The field based learning/ project should attempt to provide opportunities for students
to understand the different socio-economic context.

2. It should aim at giving students exposure to development-related issue in rural and
urban settings.

3. Students have opportunity to select real problem from field and understand actual
field situations regarding issue related to socio-economic development.

4. Students able to understand socio-economic problems and develop their solution,
policies or regulations.

Field work based on:
Assessment of this vertical shall be based on various socio-economic activities / practices.

Evaluation of Field Projects:

Module

Unit

Distribution of credit

Selection of Topic, Preparation of synopsis

Evaluation of above activities done by the concern teacher internally at college level.




Sant Gadge Baba Amravati University, Amravati
Affiliated colleges/ Continents
A Standard Operating Procedure (SOP) for Community Engagement Program (CEP) / Field
Project at the College Level

Introduction to the Program:

The CEP/FP aims to engage degree college students (specifically Semester IlI, 1V, and V students) in
real-world community work and practical learning indulged in their chosen Major subject. It helps them
apply classroom subjects like Accountancy, Management, Business Economics, banking, insurance,
finance, Agriculture, Pharmaceutical, service providers, and allied industries to everyday real-life
situations in both urban (city) and rural (village) areas.

Community Engagement Program (CEP) / Field Project (FP)
Semesters 111, 1V, and V: 6 credits= 2 Credits per Semester respectively.
(180 Hours = 60 hours for each of the three semesters)

COURSE OBJECTIVES & COURSE OUTCOMES:
Course Objectives:

The primary objectives of the Community Engagement Program (CEP) and Field Project (FP) are:

1. To Bridge Theory and Practice: Facilitate the practical application of classroom concepts from
Accountancy, Management, Business Economics, Banking, Finance, Insurance, Agriculture,
Pharmaceuticals, and Allied Services to real-world scenarios in the respective Major subject.

2. To Foster Real-World & Community Awareness: Engage students in active social initiatives,
community outreach campaigns, and operational setups across urban, semi-rural, and rural sectors
in their major subject.

3. To Inculcate Experiential Discipline: Guide students through a structured 30-hour field workload
per semester, developing professional work ethics, accountability, and time management skills
embedded for 90 hours over three semesters.

4. To Promote Mentored Field Research: Provide systematic mentorship under institutional faculty
and Heads of Departments (HODs) to enable structured data collection, observation, and field-
level problem-solving.

5. To Enhance Documentation & Synthesis Capabilities: Train students in compiling analytical
insights, operational steps, and reflective summaries into standardized, handwritten project
reports.

6. To Build Communication & Presentation Skills: Develop students' confidence and extempore
speaking abilities through formal oral defenses and Viva Voce presentations before academic
panels.

7. Before initiating, the college will host an Orientation Program to assign specific project topics
and mentors to all students under the guidance of the Head of the Institution / HOD.

Marking & Credit Scheme Breakdown

The overall evaluation will be of 2 Credits each in each semester i.e. semester Ill, IV, and V. Here is the
marks and credit split across the three components:

1. Operation Workout (OPW) Carried Out: Your actual daily field work and practical activity (60
hours each in every semester): 30%.

2. Report Submitted (SEP / FP): Your handwritten project report detailing what you did and learnt:
30%.

3. Presentation: Your oral/extempore presentation in front of the HOD and Mentor: 40%.



Course Outcome (CO) Mapping Matrix

Course Level & | Primary Learning Domain = Direct Evaluation Component = Hours Credit
Outcome Involved Allocation
Sem III Cognitive (Application) Plan Operation Workout 60 2
CO1 (30%)
Sem IV Cognitive (Analysis) Data Collection & Analysis = 60 2
CO2 & CO3 Psychomotor / (30%)

Professional Skills
Sem V Affective / Synthetic Handwritten Project Report = 60 2
CO4 & CO5 Communication / (30%)

Evaluative Presentation & Viva Voce

(40%)

Course Outcomes (COs): Upon successful completion of the course in each semester, the student will be
able to:

COL1: Apply Core Theoretical Knowledge (Application) in the chosen field, based on his/her major
subject to real-life operational and community challenges.

CO2: Analyse Operational & Social Environments (Analysis): The student will be able to evaluate
business workflows, socio-economic dynamics, and service-delivery mechanisms in urban and rural
environments through direct field observation and empirical data gathering.

CO03: Demonstrate Practical Field & Professional Skills (Skill/Application): Execute a structured 120-
hour field workload, and demonstrating core professional competencies including teamwork, adaptability,
field research management, and ethical community engagement and 60-hours in writing and presenting
the same by the end of his/her VVth semester as mentioned in CO4 & CO5.

CO4: Document & Synthesise Field Insights (Creation/Synthesis): Compile field data, observations, and
personal reflections into a coherent, well-structured, handwritten report compliant with institutional
Standard Operating Procedures (SOP).

CO5: Communicate & Defend Research Findings (Evaluation): Articulate project outco60-hours mes,
operational challenges, and practical recommendations clearly through an extempore oral presentation
and Viva Voce examination.



CEP/FP/Annexure - |
Registration Process of SEP/FP :-

Allocate Name of Coordinator of CEP/FP

Allocate Name of Mentor of CEP/FP

Allocate Name of CEP/FP Topic as per given list or chosen by College /Constituent
Proper filling of Registration form of CEP/ FP in given Format

PwnNE

A. Format of Registration Form of SEP / FP : -

Name of the College / Constituent -
..................................................................................... Name of Student -
.................................................................................................................... B.Com. Il — Sem
I Y SRR Batch — NEP —2026-27

ROI NO...ct ettt e PNR NO...cooiireeiricite ettt et
Name of Mentor ......cccceeeveeeceeiereeeeene. Name of College Coordinator.........cccceveveeeneee.
TOPIC OF SEP / FPueetteetetectcteete ettt ettt e ettt et ettt et ettt et e te ettt sbeaab et sans

Commencement date of SEP/
P ettt et e e sae b eresr e e e e eeraenes Tentative date of
ComMPIEtion OF SEP / FP ...uueeceeeeeeeee ettt et et se v v
Name & Signature Name & Signature Name & Signature Name &
Signature Student Mentor HOD/Coordinator Head of

Institution



CEP/FP/Annexure -l
Format of Logbook of 30 Operation Work out of Each Day for 2 hours for CEP/ FP — 2026-27 Sign.
of Mentor and Sign of Students

Day & Activity Experiential Sign. Of Sign of
Date of OWO Learning’s by | Mentor / | Student
@ 2 hrs. the OWO Owner
Co./Pharm/
@day Institution

10.




11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.




22,

23.

24.

25.

26.

27.

28.

29.

30.




An Exclusive Report Format of SEP / FP

Index

1. Cover Page — Title of SEP/FP
2. Certificate of CEP/FP
3. Acknowledgement
4. Introduction - 3 CETT Report
A. About Company/ Pharm
B. Customer
C. Competitor
D. Environment
E. Technology
F. Terminology
5. Objective
6. Methodology
7. Objevervation of 30days Operation Work Out
8. Out Come / Experiential Learning’s of CEP/FP

9. Annexure lll of Final Presentation

CEP/FP/Annexure - llI



Cover Page — Title of CEP/FP

Title:-
Submitted to
NAME OF IMIENTOL: - ..eeeeeeecnerieerisnesssaesssesssneesssessssesssssasssssssssnsssssssssssssassssssssssnsssasssssanssnns
Submitted by
NAME Of the STUENT: - .......eeeiircercceinrerse e ersse s sessssessssesessesssssssssesssssssssansssesssasesnnasen
NAME Of the Class : - ....oovveeicirrerceerr et rreeessees e ssssesssanessassessnesssessassssnssssnnssssssssanessnanss
Name of the College:n.......u s s s e s e s e ssnssassassass e snssnas

An Exclusive Report of CEP/FP submitted in partial fulfillment of the requirement of

B.Com.ll .....Sem... ....... (Three / Four yr. Program)

Certificate of CEP/FP



Name & Sign of Mentor

Seal & Sign. Of HOD/ Coordinator Seal & Sign. Of Head of Institution
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Introduction - 3 CETT Report

A. About Company/Agricultural Pharm

B. Customer

C. Competitor



D. Environment

E. Technology

F. Terminology

5. Objective

6. Methodology



10.

7. Observation of 30days Operation Work Out



8. Out Come / Experiential Learning’s of CEP/FP



9. Annexure lll of Final Submission and Presentation

Sr.No. Operation Report of Presentation Final
Workout SEP/FP Credit
Carried out submitted Awarde
d
Percentage 40% 40% 20% Max.2 Credit
Max. Marks 40 40 20 Max.100
Obtained
Marks
Name & Sign of Mentor

Seal & Sign. Of HOD/ Coordinator

Seal & Sign. Of Head of Institution




Sant Gadge Baba Amravati University, Amravati
STANDARD OPERATING PROCEDURE (SOP)

College Level Internship / Apprenticeship Programme

As per NEP 2020 Guidelines and uniform structure (24/2026) of Sant Gadge Baba Amravati University,
All Commerce and Management faculty Graduates of Semester-VI Students have to compulsorily
complete Internship / Apprenticeship Programme corresponding to major for 4 Credits with120 Hrs.
of work under vertical-f. Students will complete Internship / Apprenticeship through OJT other than

College teaching hours during his/her vacations immediately with the beginning of his/her second year-
third semester.

Objectives:

1. To provide structured, industry/academia exposure to students through Internship/Apprenticeship,
enhance employability, and fulfill NEP 2020 and UGC requirements.

N

Bridge the gap between classroom theory and real-world practice.

3. Enable students to apply subject knowledge to solve real problems.

4. Improve communication, teamwork, leadership, and problem-solving abilities.
5. Enhance entrepreneurship and self-employment capabilities

6. Create awareness about career paths, job roles, and workplace ethics.

LEARNING OUTCOMES:

1. Apply theoretical concepts learned in the classroom to practical situations in
industry/organization.

2. Demonstrate proficiency in relevant tools, equipment, software, and work procedures of the
sector.

3. ldentify workplace problems, analyze them, and suggest practical solutions.

4. Exhibit professional behavior including punctuality, discipline, teamwork, ethics, and
responsibility at workplace.

5. Understand organizational culture, social responsibility, and practice ethical conduct.

RESPONSIBILITY:

Sr. No. | Role Responsibility

1 Principal Overall approval & policy decision

2 Internship Cell Coordinator Planning, MoU, industry connect, monitoring




3 Department Head Nominate Department Internship Faculty, approve students

4 Faculty Mentor Guide 10-15 students, assess, visit companies
5 Training & Placement Cell Industry outreach, placement of students
6 Student All VI Semester Students

4. PROCEDURE:
I. Planning:
1.1 Internship Cell prepares annual calendar with the initiation of Semester I11.

1.2 Identify sectors: Industry, Research Lab, Startup, Govt. dept. Agriculture, Agro based Industry and
Service Industry etc., In-house projects.

I1. Industry /MoU

2.1 Sign MoU with companies/organizations.

2.2 Collect internship opportunities and share with departments.

I11. Student Registration:

3.1 Notification to students with last date.

3.2 Students submit Appendix -1: Internship Application Appendix.
3.3 Department allocates Faculty Mentor.

IV. Execution:

4.1 Student joins organization and submits Appendix -2: Joining Letter.
4.2 Faculty Mentor conducts 1 visit / 2 online meetings.

4.3 Student maintains Appendix -3: Daily Diary / Logbook.

4.4 Mid-term review by mentor in Week 3.

V. Assessment & Evaluation - (Activity for 4 Cr. 120 hours)

Sr. Activity Marks

1 External Evaluation by Industry, Agriculture, Agro based and Service 60 Marks
industry etc.: Performance, Discipline, Learning, Viva-voce

2 Internal Evaluation by College: Faculty can choose from case study 40 Marks




method or seminar method or both as per one’s convenience.

Total 100 Marks

Note: Continuous assessment as per NEP scheme: The mentor should either physically visit or take two
online meetings with the student and his industry supervisor to understand the performance of the student.

V1. Submission & Certification:

6.2 Student submits Appendix -4: Final Report + Appendix-5: Completion Certificate from Industry.

6.2 Department submits consolidated marks to Exam Cell.

6.3 College issues Appendix-6: Internship Completion Certificate.

Vvil. DOCUMENTATION APPENDICES
Appendix-I: Student Application

Appendix-11: Joining Letter

Appendix-111: Daily Diary / Logbook
Appendix-1V: Final Internship Report
Appendix-V: Completion Certificate from Industry
Appendix-VI: Student Feedback




Appendix-I

Passport photo

. Student Name:

. Current Address

. Residence Address

. Email id

. Mobile Nos.

. Aadhar No.

PAN

o N o g & wl Noe

. Overall GPA

9. Mode of Internship

10. Internship
Preferences

Location Core Area Organization / Institute

Preference-1

Preference-2

Preference-3

I confirm that I agree with the terms, conditions, and requirements of the Internship Policy

Student Signature:

Date

I confirm that the student has attended the internship orientation and has met all paperwork and
process requirements to participate in the internship program, and

has received approval from his/her mentor.

Sign of Department Faculty Coordinator

Date / / 202--




Resume

Name: ----

Contact Number and Email 1D

Education:

HEI Name:

Degree / Specialization: Year
CGPA:

HEI Name:

<bachelor’s degree> Year
Degree / Specialization:

CGPA:

Internship / Work Experience

Organization

Year

Project:

Brief:

Academic Experience

Semester Year
Project:
Brief:

» Emphasize accomplishments that are relevant to the field
* Be specific—omit unnecessary words and sentences

« Start your sentence with an action verb, not a passive one Use past-tense verbs to
show what you have accomplished Quantify results as much as possible

* Use key words that will catch a recruiter’s eye

Other Achievements and Personal Interests

* List other achievements also in reverse chronological order
* Leadership positions held outside of your appendixal work environment
* Personal interests and accomplishments that will distinguish you from other applicants

» Volunteer service/Social Work



To,

The (Manager, HR)

(On College Letter head)

Subject: Request for weeks internship of Students pursuing < >

Dear Sir,

Appendix-11

The HEI established in <year>, <HEI>, Maharashtra reflects the vision of leading industrialists

and educationalists. Institute is accredited with ‘<>’ grade by NAAC in March 2015. The HEI

has been recognized about it’s over all academic excellence and infrastructure.

In view of the above, I request your good self to allow our following (no. of students) students

for practical raining in your esteemed organization. Kindly accord your permission and give at

least one-week time for students to join training after confirmation.

Sr. No.

Name

Roll Number

Year

Department

The resumes of these students are attached with this letter. If vacancies exist, kindly do plan for

Interviews for the students in above branches.

A line of confirmation will be highly appreciated.

Yours sincerely,
Nodal Officer/TPO

<HEI Name and Date>




(On College Letter Head)

Relieving Letter of Student
To,

Subject: Relieving letter of student
Dear Sir,

Kindly refer your letter/e-mail dated................ on the above cited subject. As permitted by your
good self the following students will undergo Industrial Internship in your esteemed organization
under your sole guidance and direction

S.No. Name Roll no. Year Department

This training being an essential part of the curriculum, the following guidelines have been

prescribed in the curriculum for the training. You are therefore, requested to please issue

following guidelines to the concerned student mentor.

* Internship schedule may be prepared and a copy of the same may be sent to us.
* Each student is required to prepare Internship diary and report.
* Kindly check the Internship diary of the student daily.

* Issue instruction regarding working hours during training and maintenance of the attendance
record
You are requested to evaluate the student’s per appendance on the basis of grading i.e.
Excellent,
Very Good, Satisfactory and Non-Satisfactory on the below mentioned factors:
* Attendance and general behavior
* Relation with workers and supervisors
* Initiative and efforts in learning

* Knowledge and skills improvement




« Contribution to the organization
The per appendance report may please be forwarded to the undersigned on completion of
training in sealed envelope.

Your efforts in this regard will positively enhance knowledge and practical skills of the students,
your cooperation will be highly appreciated, and we shall feel obliged.
The students will abide by the rules and regulation of the organization and will maintain a proper

discipline with keen interest during their internship. The students will report to you on
dated.......ccccenee... along with a copy of this letter.

Yours sincerely,
Nodal Officer/TPO
<HEI Name and Date>



Student Diary (Log) Recording Appendix at

Appendix -111

Week

Task Assigned

Activities

Per appendixed

Key Learning

Additional

Remarks

~N| O o1 B~ W N e

Signature of Industry Supervisor




Attendance Sheet
<Organization Letter Head>

Name & Address of Organization

Name of the Student

Roll Number

Name of Course

Date of Commencement of
Training

Date of Completion of Training

Month and Year:

Week Monday Tuesday Wednesday | Thursday Friday Saturday

* Attendance Sheet should remain affixed in Daily Training Diary. Do not remove or tear it off.

* Holidays should be marked in Red Ink in attendance column. Absent should be marked as ‘A’
in Red Ink.

Name and Signature with date of Internship Supervisor




Appendix-1V

Supervisor Evaluation of Intern

<Organization Letter Head>
Student Name: Date:

Work Supervisor: Title:

Organization:

Internship Address:

Dates of Internship: From To

Please evaluate intern by indicating the frequency with which you observed the following
behaviors:

Parameters Needs Satisfactory Good Excellent
Improvement

Behaviors

Per appendixs in a dependable manner

Cooperates with co-workers and
supervisors

Shows interest in work

Learns quickly

Shows initiative

Produces high quality work

Accepts responsibility

Accepts criticism

Demonstrates organizational skills

Uses technical knowledge and

expertise

Shows good judgment

Demonstrates creativity/originality

Analyzes problems effectively

Is self-reliant

Communicates well




Writes effectively

Has a professional attitude

Gives a professional

appearance

Is punctual

Uses time effectively

Overall per appendixance of student intern (circle one):
(Needs improvement / Satisfactory / Good / Excellent)
Additional comments, if any: -----------=-=-=-=-m-mmmmmmmee-

Signature of Industry supervisor
HR Manager




Appendix V

On Institution Letter Head

This is to certify that Mr./Ms. ---------------m-—- B. Com (3" Year 202-- --) student from ---------------

————————————————————— affiliated to SGBAU Amravati University has completed the Internship program at our
------------------------ from date ----------10------=-=-=-- @§ =-=--ceuue---

During the tenure we found he/she is sincere hard working and keen learner. All the best for his/her future
endeavors. His/her associate with us was very faithful and we wish all the best in his/her future we wish
her every success in life and all the best for endeavors.

Signature with Seal

Appendix VI



Student Feedback of Internship

(To be filled by Students after Internship completion)

Student Name: Date:
Industrial Supervisor: Title:
Supervisor Email: Internship is: Paid Unpaid

Organization:

Internship Address:

Faculty Coordinator: Department:

Dates of Internship: From To

Give a brief description of your internship work (title and tasks for which you were responsible):
Was your internship experience related to your major area of study?

* Yes, to a large degree

* Yes, to a slight degree

* No, not related at all

Indicate the degree to which you agree or disagree with the following statements.

This experience has: Strongly Agree | No Opinion | Disagree | Strongly
Agree Disagree

Given me the opportunity to
explore a career field

Allowed me to apply classroom
theory to practice

Helped me develop my decision-
making and problem-solving skills

Expanded my knowledge about the
work world prior to permanent
employment

Helped me develop my written and
oral communication skills

Provided a chance to use
leadership skills (influence others,




develop ideas with others,
stimulate decision-making and
action)

Expanded my sensitivity to the
ethical implications of the work
involved

Made it possible for me to be more
confident in new situations

Given me a chance to improve my
interpersonal skills

Helped me learn to handle
responsibility and use my time
wisely

Helped me discover new aspects of
myself that I didn’t know existed
before

Helped me develop new interests
and abilities

Helped me clarify my career goals

Provided me with contacts which
may lead to future employment

Allowed me to acquire in
appendixation and/ or use
equipment not available at my
Institute

* In the Institute internship program, faculty members are expected to be mentors for students.
Do you feel that your faculty coordinator served such a function? Why or why not?

* How well were you able to accomplish the initial goals, tasks and new skills that were set down
in your learning contract? In what ways were you able to take a new direction or expand beyond
your contract? Why were some goals not accomplished adequately?

* In what areas did you most develop and improve?
* What has been the most significant accomplishment or satisfying moment of your internship?

» What did you dislike about the internship?




* Considering your overall experience, how would you rate this internship? (Circle one).
-Satisfactory/ Good/ Excellent

* Give suggestions as to how your internship experience could have been improved. (Could
you have handled added responsibility? Would you have liked more discussions with your

professor concerning your internship? Was closer supervision needed? Was more of an
orientation required?

Signature of Student



B. Com. Il (NEP) Semester-1V
Vertical-A Major (Business Dynamics)

Level | Semester | Course Course Credits | Teaching | Exam Max.
code Name Hours | Duration | Marks
5.0 v 402400 Macro 2 30 2 Hrs. 50
Economics-11
Course Outcomes:
The learning outcomes of this course are as follows:
1. Understanding of Monetary and Fiscal Policies.
2. Analysis of Inflation and Unemployment.
3. Knowledge of Money and Banking Systems.
4. Insight into International Trade and Balance of Payments.
5. Application of Macro Economic Theories to Global Issues.
Unit Contents Teaching
Hours.
Unit-1 | Money and Banking: 7
1.1 Functions of Money and its Evolution.
1.2 Demand for Money: Quantity Theory of Money (Fisher and Cambridge
Versions).
1.3 Keynesian Theory of Demand for Money: Transaction, Precautionary, and
Speculative Motives.
1.4. Money Supply: Measures of Money Supply (M1, M2, M3, M4).
Unit- Il | Inflation and Unemployment: 8
2.1 Meaning, Types, and Causes Of Inflation.
2.2 Phillips Curve: Relationship between Inflation and Unemployment.
2.3 Measures to control Inflation.
2.4 Types of Unemployment: Frictional, Structural, Cyclical, and Seasonal.
Unit-111 | Fiscal and Monetary Policy: 7
3.1 Objectives and Tools of Fiscal Policy: Taxation, Public Expenditure, and
Public Debt.
3.2 Objectives and Tools of Monetary Policy: Open Market Operations, CRR,
SLR, Repo Rate, and Reverse Repo Rate.
3.3 Role of Fiscal and Monetary Policies in stabilizing the economy.
3.4 Limitations of Fiscal and Monetary Policies.
Unit-1V | International Trade and Balance of Payments: 8
4.1 Theories of International Trade: Absolute and Comparative Advantage.
4.2 Balance of Payments: Current Account, Capital Account, and Financial
Account.
4.3 Exchange Rate Systems: Fixed and Floating exchange rates.
4.4 Role of IMF and World Bank in Global Economic Stability.

Total 50 Marks Division:

External Theory Exam (University level): 30 Marks
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




BOOKS RECOMMENDED:

1.
2.

3.

10.

11.

12.

13.

Macroeconomics by N. Gregory Mankiw Publisher: Worth Publishers Latest Edition: 10th Edition (2020)
Macroeconomics: Theory and Policy by H.L. Ahuja Publisher: S. Chand Publishing Latest Edition: 2022
Edition

Principles of Macroeconomics by Karl E. Case, Ray C. Fair, and Sharon M. Oster Publisher: Pearson Latest
Edition: 12th Edition (2017)

Indian Economy by Ramesh Singh Publisher: McGraw Hill Education Latest Edition: 12th Edition (2023)
Macroeconomics by Paul Krugman and Robin Wells Publisher; Worth Publishers Latest Edition: 5th
Edition (2018)

TaTY sreforrar (Samasti Arthashastra) by H.L. Ahuja Publisher: S. Chand Publishing Latest Edition: 2022
Edition

TTEATT s7f=a9€T (Bhartiya Arthvyavastha) by Ramesh Singh Publisher: McGraw Hill Education (Hindi
Edition)Latest Edition: 12th Edition (2023)

sferrer it =A@ (Arthashastraki Rooprekha) by S.K. Mishra Publisher: Sahitya Bhawan Publications
Latest Edition: 2021 Edition

auf sreferrar: Rrgia o T (Samasti Arthashastra: Siddhantaur Niti) by J.P.  Gupta Publisher: V.K.
Global Publications Latest Edition: 2020 Edition

HawT ThiATAT (Macro Economics) by Prof. S.B. Kulkarni Publisher: Nirali Prakashan Latest Edition:
2021 Edition

srferTar (Arthashastra) by Dr. V.M. Dandekar Publisher: Continental Prakashan Latest Edition: 2019
Edition

AT srf=aa€T (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra State Bureau of
Textbook Production and Curriculum Research (Balbharati)Latest Edition: 2020 Edition

Tufe srefermsr (Samasti Arthashastra) by Dr. R.K. Lekhi Publisher: Nirali Prakashan Latest Edition: 2022
Edition

T JorTett (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe, Prashant Publication
Jalgaon,2023 Edition

Additional Resource :-

NCERT Economics Textbooks (Class 11 and 12)Publisher: NCERT (National Council of Educational
Research and Training)Latest Edition: 2023 Edition

Economic Survey of India Publisher: Government of India (Ministry of Finance)Latest Edition: 2022-2023

RBI Bulletins and Reports Publisher: Reserve Bank of India Latest Edition: Monthly and Annual

Publications (2023)

These books and resources are updated to their latest editions, ensuring students have access to the most

current and relevant information for their studies.

Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/



https://www.khanacademy.org/economics-finance-domain/

B.Com. -11 (NEP) Semester-1V

Vertical- A: Major (Business Dynamics)

Level Semester- | Course Course Credits | Teaching | University | Max.
code name Hours Exam Marks
Duration
5.0 v 402401 Modern 2 30 2Hrs. 50
Banking
Course outcomes:
After completing this course, students will be able to:
1. Understand the structure, role, and functioning of the Indian banking system.
2. Analyze the evolution of Indian banking from traditional systems to modern digital
Formats and identify the types and features of modern banks.
3. Explain the concept, types, and features of digital banking.
4. Understand digital banking products and services.
5. Differentiate between various payments systems.
Unit Contents Teaching
Hours
Unit-I Indian Banking System: 7
1.1 Indian banking system: Meaning, Structure. & Role
1.2 Banks: Meaning & Definition of Bank, Types of banks, Functions
of Commercial and Cooperative Banks,
1.3 Reserve Bank of India: History, Objects & Functions
1.4 Monetary Policy: Meaning, Features & Tools
Unit-11 Indian Modern Banking: 8
2.1 Developmental stages of Indian banking (traditional to modern
( based on time or technology or events)
2.2 Modern Banks: Meaning, Features, Types of modern banks with
their Meaning & Features (small finance bank-microfinance bank-
payments bank-Neo Bank)
2.3 Digital Banking: Meaning And Features, Types of Digital Banking
with their meaning and features( Electronic Banking-Internet Banking-
Mobile Banking)
2.4 Current Trends: introduction to what's app banking, Al & Chat Bots
Banking & other retirement savings, and other long-term savings goals
Unit-111 | Digital Banking Product: 7
3.1 Digital accounts: meaning & types of accounts, meaning-types &
process of KYC, meaning types and rules of nominee, meaning and
types of beneficiaries
3.2 Digital deposits: types of digital deposits
3.3 Digital loans: types of digital loans
3.4 CIBIL: introduction to CIBIL
Unit-IV | Modern Payments System: 8

4.1 Cheque: Meaning & Types of Cheque, Cheque Truncation System
(CTS)

4.2 Cards Based: Features & Types of Debit Card & Credit Card

4.3 Electronic Fund Transfer: Meaning, Features & Benefits of NEFT-
RTGS-IMPS-ECS

4.4 Mobile Based: Features of UPI & Wallets




Total 50 Marks Division:

External Theory Exam (University level): 30 Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books recommended:

. Agrawal O. P. Modern banking of India, Himalaya Publication House

. Agarwal O.P. (2017) banking & insurance, Himalaya Publication House

. l1BF (2019) digital banking. Taxman publisher

. Uppal R.K. (2020) banking with technology, new century publication, New Delhi.

. Khan M. Y. (2009) Indian financial system, Tata Mc-Graw hill publishing company Itd, New
Delhi.

6. Principles and practices of banking, published by Indian institute of banking and finance
(11BF)

Websites: Search the authorized websites of the Indian public banks
https://www.khanacademy.org/economics-finance-domain/

g B~ W DN



B. Com.-11 (NEP) SEMESTER-IV

Vertical: A- Major( Business Dynamics)

Level | Semester | Course Code | Course Name Credit Teaching Exal.n Max.
hours Duration | Marks
Human
5.0 v 402402 Resource 2 30 2 Hrs. 50
Development
Course Outcomes:
o Students will be well acquainted with basic activities to be done by HR Manager.
e Students will get an outlook about the recruitment and selection practices.
o Students will be able know methods of training and its relevance, usefulness in HR.
e Students will become desires to know the actual process of compensation management in
industry.
Unit Contents Teaching
Hours.
Introduction to Human Resource Management:
1.1 HRM - Concept, Nature, Scope, Objectives and Functions.
Unit1 | 1-2 Importance of HRM, Role and Status of HR Manager
1.3 Human Resource Planning — Concept & Factors affecting HRP
Recruitment and Selection:
2.1 Recruitment — Concept, Importance, Factors affecting Recruitment
Unit II Process
2.2 Sources of Recruitment, Methods of Recruitment
2.3 Selection — Concept and Importance, Types of Selection Test
Training and Development:
3.1 Training and Development — Concept and Importance.
Unit ITT 3.2 Induction — Concept, Characteristics and Importance
3.3 Methods of Training — On the Job Training and Off the Job Training
Compensation Management:
4.1 Concept of Wages & Compensation and Types of Fringe Benefits
Unit IV | 4.2 Payroll and Compensation, Compensation and Talent Management
4.3 Performance Evaluation, Transfer & Promotion Policies-Importance
and Implications

Total 50 Marks Division:
External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project
Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




Books Recommended:

1. Subba Rao, P. (2014). Essentials of HRM and Industrial Relation (5th ed.). Himalaya
Publishing House, Mumbai. 2. Khanka, S. S. (2007). Human Resource Management (2nd
ed.). S. Chand Publishing, New Delhi.

2. Bhattacharya, D. K. (2014). Compensation Management (2nd ed.). Oxford University Press,
New Delhi. (Link: https://tb.gy/52rej)

3. Chhabra, T.N.(2000). Human Resource Management: Concepts and issues, Dhanpat Rai &
Co, Pvt. Ltd. New Delhi.

4. Tripathi, P.C.(1999). Human Resource Development, Sultan Chand & Sons, New Delhi
,1999.



B. Com (NEP - Sem. IV - BD)

Vertical A - Major
Subject Title: Project Management

Level Semester Course Course Name Credits VCEEIIG Exam_ ALEE
code Hours Duration | Marks
5.0 Y, 402403 Project 2 30 2 Hrs 50
Management

Course Outcomes (COs)

CO1: Explain the fundamental concepts, characteristics, life cycle and modern approaches of
project management.

CO2: Identify business projects and understand project formulation, planning, feasibility
analysis and preparation of business plans.

CO3: Understand project scheduling, financing and project cost evaluation techniques used in
project management.

CO4: Analyze project execution, monitoring, control and evaluation processes along with
preparation of project reports.

CO5: Understand emerging trends in project management including sustainability and
Automation & Al.

Unit

Contents

Teaching
Hours

Introduction to Project Management

1.1 Meaning, Definition and Characteristics of a Project

1.2 Project vs Process (Operation)

1.3 Project Management — Meaning and Importance

1.4 Project Life Cycle

1.5 Role of Project Manager

1.6 Types of Projects

1.7 Modern Approaches to Project Management — Traditional vs

Agile Approach, Concept of Flexible Planning.

Project Identification and Planning

2.1 Project Identification and Project Objectives

2.2 Project Formulation and Preparation of Business Plan
2.3 Feasibility Study

2.4 Project Planning

2.5 Government Role in Project Management.




Project Costing and Evaluation

3.1 Project Costing — Meaning, Elements and Estimation

3.2 Project Scheduling — Gantt chart, PERT and CPM

3.3 Project Financing — Sources (Equity, Debt, Bank Finance)
and Methods

3.4 Project Evaluation Techniques — Capital Budgeting Methods
(Payback Period, NPV, IRR, Profitability Index)

3.5 Effect of Inflation on Project Costing and Evaluation.

Project Execution and Emerging Trends

4.1 Project Execution and Monitoring

4.2 Project Control — Meaning, Techniques and Tools
4 4.3 Project Closure and Project Report Writing 7
4.4 Rehabilitation of Sick Units

4.5 Emerging Trends in Project Management — Automation and
Acrtificial Intelligence (Al)

Total 50 Marks Division:

External Theory Exam (University level): 30 Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:
1. Nagarajan, K., Project Management, New Age International Publishers, New Delhi, Seventh
Edition.

2. Chitkara, K. K., Project Management: Strategic Design and Implementation Tata McGraw Hill
Publishing Company Ltd., New Delhi.

3. Meredith, Jack R. and Mantel, Samuel J., Project Management: A Managerial Approach
John Wiley & Sons, New York.

4. Gray, Clifford F. and Larson, Erik W., Project Management. The Managerial Process
McGraw Hill Education, New York.



B.Com. Il (NEP) Semester-1V

Vertical- B: Minor (Business Dynamics)

Course .. | Teaching Exam Max.
Level | Semester Code Course Name Credit Hours Duration | Marks
5.0 IV 402404 Human Resource 2 30 2 Hrs. 50
Planning

Course Outcome:

Students will be well acquainted with basic activities to be done by HR Manager.

e They will get an outlook about the recruitment and selection practices.

e They will be able know methods of training and its relevance, usefulness in HR.

e Students will become desires to know the actual process of compensation management in

industry.

Unit

Contents

Teaching
Hours

Unit |

Introduction to Human Resource Management:

1.1 HRM - Concept, Nature, Scope, Objectives and Functions.

1.2 Importance of HRM, Role and Status of HR Manager

1.3 Human Resource Planning — Concept & Factors affecting HRP

Unit 11

Recruitment and Selection:

2.1 Recruitment — Concept, Importance, Factors affecting
Recruitment Process

2.2 Sources of Recruitment, Methods of Recruitment

2.3 Selection — Concept and Importance, Types of Selection Test

Unit 111

Training and Development:

3.1 Training and Development — Concept and Importance.

3.2 Induction — Concept, Characteristics and Importance

3.3 Methods of Training — On the Job Training and Off the Job

Training

Unit IV

Compensation Management:

4.1 Concept of Wages & Compensation and Types of Fringe Benefits

4.2 Payroll and Compensation, Compensation and Talent
Management

4.3 Performance Evaluation, Transfer & Promotion Policies-

Importance and Implications




Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work,
Project Work, quiz or MCQs) which may be deemed to be appropriate for assigning the

relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:
1. Subba Rao, P. (2014). Essentials of HRM and Industrial Relation (5th ed.). Himalaya

Publishing House, Mumbai. 2. Khanka, S. S. (2007). Human Resource Management (2nd
ed.). S. Chand Publishing, New Delhi.

2. Bhattacharya, D. K. (2014). Compensation Management (2nd ed.). Oxford University
Press, New Delhi. (Link: https://rb.gy/52rej)

3. Chhabra, T.N.(2000). Human Resource Management: Concepts and issues, Dhanpat Rai
& Co, Pvt. Ltd. New Delhi.

4. Tripathi, P.C.(1999). Human Resource Development, Sultan Chand & Sons , New Delhi
,1999.



B. Com. Il (NEP) Semester-1V
Vertical: B- Minor (Business Dynamics)

Level

Semester

Course
code

Course Name

Credits

Teaching
Hours

Exam
Duration

Max.
Marks

5.0

v

402405

Recent Trends

2

30

2 Hrs.

50

In Banking

Course outcomes:
After completing this course, students will be able to:

1. Understand the structure, role, and functioning of the Indian banking system.

2. Analyze the evolution of Indian banking from traditional systems to modern digital

Formats and identify the types and features of modern banks.

3. Explain the concept, types, and features of digital banking.

4. Understand digital banking products and services.

5. Differentiate between various payments systems.

Unit

Contents

Teaching
Hours

Unit-1

Indian Banking System:

1.1 Indian banking system: Meaning, Structure. & Role

1.2 Banks: Meaning & Definition of Bank, Types of banks, Functions
of Commercial and Cooperative Banks,

1.3 Reserve Bank of India: History, Objects & Functions

1.4 Monetary Policy: Meaning, Features & Tools

7

Unit-11

Indian Modern Banking:
2.1 Developmental stages of Indian banking (traditional to modern
('based on time or technology or events)

2.2 Modern Banks: Meaning, Features, Types of modern banks with
their Meaning & Features (small finance bank-microfinance bank-
payments bank, neo-bank)

2.3 Digital Banking: Meaning and Features, Types of Digital Banking
with their meaning and features( Electronic Banking-Internet
Banking-Mobile Banking)

2.4 Current Trends: introduction to what's app banking, Al & Chat Bots

Banking & other retirement savings, and other long-term savings
goals

Unit-111

Digital Banking Product:

3.1 Digital accounts: meaning & types of accounts, meaning-types &
process of KYC, meaning types and rules of nominee, meaning and
types of beneficiaries

3.2 Digital deposits: types of digital deposits

3.3 Digital loans: types of digital loans

3.4 CIBIL: introduction to CIBIL

Unit-1V

Modern Payments System:

4.1 Cheque: Meaning & Types of Cheque, Cheque Truncation System
(CTS)

4.2 Cards Based: Features & Types of Debit Card & Credit Card

4.3 Electronic Fund Transfer: Meaning, Features & Benefits of NEFT-
RTGS-IMPS-ECS

4.4 Mobile Based: Features of UPI & Wallets




Total 50 Marks Division:

External Theory Exam (University level): 30 Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Books Recommended:

1. Agrawal O. P. Modern Banking of India, Himalaya Publication House

2. Agrawal O.P. (2017) Banking & Insurance, Himalaya Publication House

3. 1IBF (2019) Digital Banking. Taxman publisher

4. Uppal R.K. (2020) Banking with Technology, new century publication, New Delhi.

5. Khan M. Y. (2009) Indian Financial System, Tata McGraw Hill Publishing Company Ltd.,
New Delhi.

6. Principles and Practices of Banking, Published by Indian Institute of Banking and Finance
(11BF)
Websites: Search the authorized websites of the Indian Public Banks.

https://www.khanacademy.org/economics-finance-domain/



B.Com.-1I (NEP) Semester IV

Vertical —C: Generic Open Elective Courses (G/OEC) Business Dynamics

Level

Semester

Teaching
Hours

Course

Code Credit

Course Name

Duration

Max.
Marks

5.0

v

INTEGRATED
MARKETING 2 30
COMMUNICATION

402406

50

Course Outcomes:
On successful completion of the course, the students will be able to:

1.

2
3.
4

Use different types of advertising,

Apply knowledge of sales promotion tools.

Plan, organize, and prepare basic promotional campaigns.

Demonstrate the use of direct and digital marketing.

Unit.

Contents

Teaching
Hours

Unit |

Introduction to Marketing Communication

1.1 Definition and Scope of Marketing Communication

1.2 Role of Marketing Communication in the Marketing Mix
1.3 Concept of Integrated Marketing Communication (IMC)
1.4 Communication Process and Models (Shannon-Weaver,
AIDA)

1.5 Factors Influencing Communication Effectiveness

Unit Il

Advertising

2.1 Advertising Objectives and Strategies

2.2 Types of Advertising (Print, Broadcast, Digital, Outdoor)
2.3 Creative Strategy and Message Design

2.4 Media Planning and Media Selection

Unit Il

Promotion

3.1 Meaning of Sales Promotion

3.2 Tools and Techniques (Discounts, Contests, Coupons)

3.3 Public Relations (PR) and Publicity

3.4 Measurement and Evaluation of Advertising Effectiveness

Unit IV

Digital Marketing Communication

4.1 Fundamentals of Digital Marketing (Mail, Telemarketing)
4.2 Email and SMS Marketing

4.3 Social Media and Influencer Marketing

4.4 Search Engine Marketing (SEO and SEM)

4.5 Content Marketing and Video Marketing

4.6 Mobile Marketing Trends




Skill Development Activities:
e Make a chart showing how a brand uses Marketing Communication to
support each element of the 4Ps.
e Prepare a simple IMC plan for a college fest or local business using
online / offline tools.
Enact a short role-play showing the Shannon-Weaver / AIDA model.

e Collect various attractive of ads from social media.

e Write a press release for a college event (annual day/seminar).

e Write a short blog or create a video about a trending product or service.
Total 50 Marks Division:

External Theory Exam (University level) : 30 Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case Study,
Field Work, Project Work, quiz or MCQs) which may be deemed to be appropriate for

assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:
e Advertising and Integrated Marketing Communications, Kruti Shah, McGraw
Hill Education
¢ Digital Marketing, Dr. Madan Mohan Varshney, Rudra Publishers & Distributors
e Integrated Advertising, Promotion, and Marketing Communications, Kenneth E.

Clow & Donald Baack, Pearson Education
e Marketing Communications: Discovery, Creation and Conversations, Chris Fill:

Pearson Education




B.Com Il (NEP) Semester - IV

Vertical -C Generic/Open Elective Courses (G/OEC) English

Level | Semester | Course | Course Name | Credits | Teaching | Exam. Max.
Code Hours Duration | Marks
5.0 \Y 401407 English 02 30 2 Hours 50

Course Outcomes:
1. The students will study various ways of communication.

2. Students will win with good manners.
3. They will learn perfection of writing and speaking
4. With these skills they will be able to create space for them in the corporate world
5. Students will become able to handle all situations successfully

Unit Contents Teaching Hours.
Unit-1 Expressing Likes and Dislikes 07
Unit-11 Expressing Hopes, Wishes, Regrets and Concern 08
Unit-11l | Expressing Sympathy and Offering Condolences 07
Unit-1V | Expressing Emotions 08

References: Spoken English Part—I1, By- Kamlesh Sadanand / Susheela Punitha
(Orient Black Swan Publication)

Model
Questions

Based on the above Four Units, 2 Long Answer Questions will
be asked for 07 Marks. (14)

Based on the above Four Units, 4 Short Answer Questions
will be asked-each for 04 Marks. (16)

Internal

Division of 50 Marks:
External Theory - 30

- 20

College level Exam

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of
assessment tools/methods (Class test, Assignment, Record
Book, Tutorial, Seminar, Case Study, Field Work, Project
Work, quiz or MCQs) which may be deemed to be appropriate

for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B.Com. Il (NEP) Semester-1V
Vertical — C: Generic / Open Elective Course (G/OEC)

Level | Semester | Course Course Name Credits | Teaching Exam Max.
Code Hours | Duration Marks
5.0 v 401408 | 9IRS ORI 2 30 2 Hrs. 50
M (Business Marathi)

Course Outcomes:

1. Tt lAfdy soagmardia SR savd gidid.
2. faemeafar v 9 T deUTET STST Blsd.
3. PIYTIS I Tora FAHf0r 8135 Wb,

4. TS GXAUasi Hetd dad dsd.
5. HRA AT S FiHd giga.
Unit Contents Teaching Hours
Unitl | 2. oRe fasges f3gH - ST gumfert 2t 8
Unit Il | 3. Jfed QMY - U1 GoITdT RAUS, S pddh! HIgD 7
Unit 11| 3. 5y TRT&10T - 9. goiTell A0Tg 8
Unit IV | . OGRYTST - U1, LTS8 7

T ST ARTSY, TUTGH- S, Had! A, T 0TS, Joldl 0TS, TSI FHT=H, o gt
2012

Model oRIT TR FCPHIAR SR 02 ST U U] T Ul TRV 14
Questions Wﬁ‘cﬂ CERS \SIIdIQ'1 qum dIQSI ICHIR STYRIT 04 TYTRT U TAD! IR
TEUIS UUT 16 UM NI faaRa STTdid. (@Xd al-al 94T Sidiid gafg

RIS
External - 30 | §TgT T URIET (HRTAEAA WRIaR): 0T - 30
Internal — 20 GEITfH ; *

QU eI 0T - 20
1 1! GafAd Sarash AT RigfdbTer fafde Teamma= dieH/agdl
ST WIaA 3d. AHE Jeid UHR JHNAY 3R /hdTd: avf
AN, SATHE, Yhis g, edeNad, URYdle, »y e, &34 &,
Udhed B, fde fhar MCQs. & Gafda sraragaTa Iyt amg
qred ot ugd.

“&:x NEP ISTAAdR TAd HeIATT ArIuAT (CAT) AT TT&0T
1.

Total --50




B.Com. Il (NEP) Semester-1V
Vertical — C: Generic / Open Elective Course (G/OEC)

Level | Semester | Course Course Name | Credits | Teaching Exam Max.
Code Hours Duration | Marks
5.0 v 401408 | HTaTRI® feat 2 30 2 Hrs. 50
H (Business Hindi)

Course Outcomes:

1. faemff Tare oiwra § ufikfra g

2. fa=meff T 9 oA & Ty B THY H |
3. HaTe ¥ I H urax 01 gl i |

4, I P SISl BT HEd & H ST |
5. A ATEd o FHfor e

Unit Contents Teaching Hours
Unitl | 1. STegH=] &1 Tl 8

Unit 1 2. YRTAIeD Pl GCHYUT 7
UnitIll | 3, TdT1g o 3t Uichal 8
UnitIV [ 4. Ja1g o &1 fa=ivamd 7

TeH : geeyr 3R FaTg o, ST, TR YT, 5. fiqd $HR, o 7o yereH, fowh

Model JIRITd IRI IHISAT TR YR 02 TR Uy Ydeb! 7 el T g |
Questions (7x2=14)
SR IRI SHIITT R 04 TYTR! UY TATT & 1Y Y ST, ST Teh!
4 3] BT BRI (4x4=16)
QWY aH1 Uil &1 3farfd yafg w|a )
External -30 | qreer dgerifas Hedids (External Evaluation) :- FEIfdeTery ¥R
Internal — 20 | 3TTCReR Hediehe - 20 3ieh & T Haftd fawar Reteh & fasreeT
Hediehal 30l / TAftrt & & wgeT ket v giaem gl g0 ser e,
T, TS, AT aEfAts SEUATA 9o IWIFA ART ghSA § Fefed
UTSThA & ARUMAT & Hedlehal & T 39 A S0

[ ShTS Felcl Hedihed T (CAT) & 38R glan]

Total — 50




B.Com. Il (NEP) Semester-1V
Vertical — C: Generic / Open Elective Courses (G/OEC)

Level | Semester | Course Course Name Credits | Teaching Exam Max.
Code Hours | Duration | Marks
5.0 v 401408 (Sanskrit) 2 30 2 Hrs. 50
S TP d i HUT U<
CIRIYUMRIH

Course Outcomes:

1) T d =ifcl e fawges dui gived: yidsfd|
2) T d Hifd Uy fagmmmET ifd fawami 3+ wigsafd |
3)T¥pd Hifd HURY faeMEi ifd oo afem: yigsafd|

4) faenef=: Txpa Hifa Tfeaw Aed sy |
Unit Contents Teaching Hours
Unit | Tgrax HUgS DY, Od R IR Bl 8
Unit I DRI PR g HYUT, PHBR HYUI 7
Unit 111 TR 4N DT, TEUC Ioh BT 8
Unit IV AT OREY DT, gUeTa 3T HUT 7
Lral g

1) Gadd - 3G TP dGIdDR ST THTRH
)https//:1a802902.us.archive.org/35/items/panchatantra_202003/panchatantra.pdf)

2) Uard= - JUTGd U STARIRG , IRaeHT JRURT YT ,GRTOR

3) ﬂ'q:ﬂftﬁl?ﬁ :Complete Panchatantra )Marathi (, HI¥IdX © .31 HTd , ARGl USRI E@f

Model RN IRG! IeHiaR SMYRIA 02 STAITRT U UAD! HId GUTS] THUT 14 OB AT
Questions fIaRe Sdd. aRd IRE! gediaR STURIT 04 TR U TP ! IR WU THUT
16 OB AR ST, (G alva! T Siavid o JTgaieD)

External -30 | qTeT Sffdep TRefT (HRTIaenerdi= RaR): 07 - 30

Internal — 20 | THUT ST Heidh T[0T - 20*

1 WISt iRy SparesHTeT fRugrdbret fafde g Y/gG
|-1dsuq|t| el 3. W?ﬁgﬁﬁﬁwwﬁg&lﬁw aﬁaﬁﬂﬁ
3gHC, Yhie g, ceINgd, URUAIG, Bl TS, & B, Uhed B,
g fdhar McQs. 1 Taferd snarrsm AT I PRl I a1ed df Igd.

*“E:x NEP ANSIAATdR TAd HeIATT ArIuAT (CAT) AT 3TTaR0T

.

Total -50




B.Com .ll Semester -IV (NEP)

Vertical - E/ AEC (MIL) (URDU IV)

Level Semester | Course | Course Name | Credits Teaching | Exam Max
Code Hours Duration Marks
5.0 v 401411 U| Urdu- IV 1 30 1 25

Course Outcome

Lt e ST -1
e uﬁurt{ai/t?;,/%rdwfvu/m!ﬁﬁw-z
et Sl s oS el S S L b3
Ll LG e U5

-J}fdﬂ;d/uff:&/b’&’/{{.ud:&/bfd/}ﬁis

Unit System Contents Work load
Allotted
Unit - (D K T U -1
(JWJT.»J/-'I e EK g 22
5 “ 15
el I Desigs=3
Unit —II I D= |
322 15
UJ,{}KAM«Z:/ 3
References

ookl FBHI G s

Model Questions

JCWc‘__,)bf_,m}‘j”ugc;utu/,qguz:/?mk
‘//LS ‘L,ﬁ/;uz;‘?uauﬁ/lgéq@‘l/gi&

External -15(college level)
Internal — 10

Total- 25

College Level

Internal Assessment (College Level) Marks: 10

Course teacher will have the liberty to choose from a variety of assessment tools/methods

(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

CQs)



401411 U

College Level
Internal Assessment (College Level) Marks: 10 
Course teacher will have the liberty to choose from a variety of assessment tools/methods 
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or MCQs) 
which may be deemed to be appropriate for assigning the relevant course outcome.
 [Note: Continuous Assessment Tests (CAT) as per NEP scheme]


B.Com .|l (Semester -1V )(NEP)

Vertical -C:G /OEC ( Urdu-IV)

Level Semester Course Course Credits Teaching Exam Max Marks
Code Name Hours Duration
5.0 v 402408 U | Urdu-1Vv 02 30 2 50
Course outcomes
-Z}’F..J’/L;’»’*L@/VJU}%’:J%&-]
LESF L osmannb 2
gﬁlﬁ/&xﬁdﬁ/bl&gg;JQ]/W-:’)
JLTL):@{:.;?!J:’Q;D;JU!?:-4
-jni@:;«;"&wﬁﬂ-s
Unit Contents Teaching
System Hours
Unit —| il 51| 08
Unit =l wafw2 | 07
Unit-III 02 i3 08
Unit- IV FES 224 | 07
References

Siteakl Pl il

Model JK/L14 JJ//L074VQ9U/J’d!/y’()Zéuﬁ/géq{zuUlgﬁ{,ﬁ}

Questions - ’ )
JCL16JJ‘//L44~.Q/:§_L’/J’:,U!r/j/lgc;uf,zgg:._‘g{uylglgmﬁ?

External- 30 Internal Assessment (College Level) Marks: 20

Internal =20 | course teacher will have the liberty to choose fram a variety |of assessment tools/methods

Total 50

(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work,

Project Work, quiz or MCQs)

which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]



402408 U

Internal Assessment (College Level) Marks: 20 
Course teacher will have the liberty to choose from a variety of assessment tools/methods
 (Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, 
Project Work, quiz or MCQs) 
which may be deemed to be appropriate for assigning the relevant course outcome.
 [Note: Continuous Assessment Tests (CAT) as per NEP scheme]





B.Com. Il (NEP) Semester-1V
Vertical — C: Generic / Open Elective Courses (G/OEC) Pali

Level | Semester | Course Course Name Credits | Teaching Exam Max.
Code Hours Duration Marks
5.0 v 401408 | TP UTet 2 30 2 Hrs. 50
P (Business Pali)
Course | 1. faemafr fafay sogumardia ®ived sfavrd gidia.
Outcomes
2. fammafan w9 auTETda YeumT IausT dlsa.
3. AT Geaudeld Hewd dald Jsd.
4. faemafr Sig e mRo=h mifech sravd 8.
5. I AT Fifd g a.
Unit Contents Teaching Hours
Unitl | EpUTs - TRUITEH, ¢ RIaamuer«, JrioR Ul 8
Unitll | EfqTdHRI, TefddaruT, G Jd 7
Unit Il | IS I, I g, RO g 8
Unit IV | i, B g, e et 7
Yoo | HeTURET uTs, JY. Hed TH. 3ie HeTdRl, HeTMie Sex-vHd YHigd
Model o WA IRG! YCHIAR SMYRIT 02 LrETART UY D! T TSl
Questions THT 14 TOTHRAT FIaRS .
o IRId IRE! UCHIAR HURIT 04 TR Y D! IR TEUS] THUT
16 TR fdaRe SiTdid.
External — |
%0 THUT SiATd Hedidh 0T - 20*
Internal — | T T3} Haiferd ramyehaT RigrebTan fafder Teaaro req/agadl
Toteﬁ(’_ = TSt WA= 3d. AW Jeid UhR JHIAY 3R JdhdTd: aif arau,
3TSTHE, IHIS g, S INad, URYdle, $d TS, &30 B, Ydhed B,
fe fdhar McQs. & Hafda snarasmara Iferiardt aivg da1ed of Ugd.
*“&9:+ NEP ASTATHR TAd HeHATIe AT (CAT) AT 3TfR0T
F0d.



बाह्य सैद्धांतिक परीक्षा (महाविद्यालयीन स्तरावर): गुण - 30


B.Com. Il (NEP) Semester-1V

VERTICAL- D: Vocational Skill Courses (Practical) (Business Dynamics)

Level | Semester | Course | Course Name | Credits | Teaching | Exam Max.

Code Hours Duration Marks

5.0 IV | 402409 | Understanding |, 60 2 Hrs. 50
Budget

Course Outcomes: Students will be able to -

1.
2.

the concept of savings.

Aware about the different types of budget and preparing a budget for business.
Review the budget and its process.

Understand the concept, objectives and importance of budget and budgeting principles.
Learn about the classification of expenses such as fixed expenses variable expenses and

Unit

Contents

Teaching
Hours

Unit-I

Introduction To Budgeting:
1.1 Definition and importance of budget
1.2 Budgeting process: budget preparation, implementation, and review

1.3 Key budgeting concept: familiarization with key budgeting concepts
1.4.Budgeting principles

14

Unit- 11

Budget Components:

2.1 Income: different sources of income, including salary, investments,
and other revenue streams

2.2 Fixed expenses: familiarization with fixed expenses, including rent,
utilities, and other regular expenses

2.3 Variable expenses: understanding variable expenses, including
entertainment, travel, and other discretionary expenses

2.4 Savings: importance of savings, including emergency funds,
retirement savings, and other long-term savings goals

16

Unit-111

Types Of Budget:

3.1 Zero-based budgeting

3.2 Cash budget (simple numerical)
3.3 Flexible budget (simple numerical)
3.4 Government budget

14

Unit-1V

Budget Review and Revision:

4.1 Introduction to budget review
4.2 Process of budget review

4.3 Budget revision

4.4 Budgeting for irregular expenses

16




Total 50 Marks Division:
External Theory Exam (College level): 30 Marks

Record Preparation 5 Marks
Practical Performance 15 Marks
Viva-Voce 5 Marks
Conceptually Written Test 5 Marks
Total 30 Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project
Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

1. Robert D. Lee Jr., Ronald W. Johnson, Philip G. Joyce: Public Budgeting
Systems, Jones & Bartlett Learning, Year: 2022

2. Fernando Fleury (Coursera Course): Budgeting Essentials and Development,
Coursera (Online),Year: 2025

3. Charles E. Menifield: The Basics of Public Budgeting and Financial
Management, University Press of America, Year: 2020

4. =Y. TSFI: §oic. AT U U, fOeie=H, Year: 2023
5. TEesT |TaF (Eklavya Snatak): Ta<ia OIS IR doie 9T, Eklavya
Snatak (Online Blog),2023
6. 9. e Y. R YRA T b URINH: §oIc Dl SAYRUT, TrTahHel
ThT19, Year:2021
7. =t. oo arden @ el Jad U S8R, |is T, Year: 2022
8. Sl. Yol SR : rastivres far snfor srefeerew |, UM YDA Year: 2020
9. SIRTYT TG =TT srefeshen fRalTsT. &1 ATg[ae, Year: 2024

Additional Resources

Government Budgeting: UTS course on outcomes-based budgeting 1, Graduate
School USA’s federal budgeting program

Corporate Budgeting: Coursera’s Budgeting Essentials and Development 4,
PRMIA’s budgeting course library

Regional Content: Eklavya Snatak’s Hindi lessons on financial literacy and
Indian public administration notes

Online resources and simulations from Khan Academy Economics

https://www.khanacademy.org/economics-finance-domain/



https://www.khanacademy.org/economics-finance-domain/

B.Com.-11 (NEP) - Semester -1V
Vertical — E (i) Ability Enhancement Course (AEC) (Demonstrative)

Level | Semester | Course | Course Name Credits | Teaching | Exam. Max.
Code Hours Duration | Marks
5.0 v 401410 English 1 30 1HTr. 25
Unit Contents Teaching Hours
Unit 1 Prose: 15

1) Apro JRD --Sudha Murty

2) Kalpana Chawala

3) Education Provides a Solid Foundation --- APJ
Abdul Kalam

Unit 2

Effective Communication SKills: 15
1) Anchoring, Elocution, Debate
2) Presentations
3) Effective Communication on Social Media

References: Board of Editors (Orient Black Swan Publication)

Model Based On the Above 02 Units, 01 Long Answer Question Will Be Asked For
) 07 Marks (07)

Questions Based On the Above 02 Units, 02 Short Answer Questions Will Be Asked Each
For 04 Marks (08)

External-15 | College level

Internal -10 | Internal Assessment (College Level) Marks: 10
Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case
Study, Field Work, Project Work, quiz or MCQs) which may be deemed to be

Total-25 appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]




B. Com. Il (NEP) Semester-1VV
Vertical E: Ability Enhancement Course(AEC) (Demonstrative)

Level Semester | Course Course Credits | Teaching Exam Max.
code Name Hours Duration Marks
5.0 v 401411 M | Marathi 1 30 1Hr. 25

Course Outcomes:

1. femeafan dare P aiew giga.
2. GaTe HITeTE THTE AR faenif et saaamard s Yehdid.
3. FaTe BT ITNT HGITT 916 81d § faemaf=r wrei.

4. faemaf=h IENT Saa9rT HRUGRT ARGl gaad.

5. TG BRI HTHHIIH SN IR HRARTE e

Unit Contents Teaching Hours.
Unit | QTP AT SATOT RIT Sep - Toerd 15
R3RAC AP
3.@@&5&%3%%@4
Unit 11 ¥.{TCTh RIAd Seieror - |1 15
. ST AT ; FFRIRET A Sl
& ISy ST FHldiey

References- fSfoTed THTd aTaRaiT, o, U bRl SIdTd, r6d Ufedfdh /I ARTYR TRIT 0’4,

Model Questions

R lg! GePhIaR 01 SHUTTRT U 07 U 3d.

I Gl gehiar 02 Y TP IR Ul 08 T[0T 3.
(aﬂaaﬁ%ﬁu%w&iwf?r%ﬂu?qﬂ%?ﬁa) 08

External — 15
Internal —
Total - 25

TRl A ifere QRIS (RTiaenardi= TRIER): 7 - 15
TR T 3l Gedidh 0T - 10*

1 WIS iRy SparasHTeT fRugdbrer fafae e Tem/agdt
FaSUaR WA= 3d. IS Jeid YHR JHAY 3R AdHdld: ol
TTI0N, SRTETHC, Yhie g, cgeiNgd, uRudre, »y wTel, &g &,
Udhed B, fobet fhar McQs. o Tefda snargspHrar IfEpiamst O
aree ot ugd.

*&T:+ NEP qidﬁg«l{ Hd HeIHAY Aol (CAT) T 3] aI0T
A,




B. Com. Il (NEP) Semester-1V
Vertical E: Ability Enhancement Course (AEC) (Demonstrative)

Level Semester | Course Course Credits | Teaching Exam Max.
code Name Hours. Duration Marks
5.0 v 401411 H Hindi 1 30 1 Hr. 25
TS I
4

Course Outcomes:

1. foremeff gare wiwrer @ aftfera g
2. GTE g hT T T2 forameff Seivr-sgaam & foe s

3. e RV W S-S § Aty gt 2, e foremeff gwsim
4., FaTE A o R IANT FGE o & H ferenfefay it arfiesdr seeih
5. HdTe HTeA o FHROT FAGET ST F At F Wi Bl
Unit Contents Teaching Hours
Unit | 1. el e o fora whfem g wnerr 1 15
HTeRHAT- <1, Far g srefar, Foe g
2. FHm Ffegwr- e di agiE- . A FAR
3. HifeAT AT |ERAT SR Sedl SUMIhETE- . T91d
Unit I 15

4. Sifeb & # Hifear e |edr i Hea- 2. g R

5. oo wverar Y A1avgeRdT 3R Heca- <. dar g s,
3Hford =T

6. W H Teftor ST H HfSAT AT AEdr h HATeREHar
I AE - Sf. F1 FAR , . Far g arean

daw (- vyiq ¥ fefoea difgar aremar- W, dar fiig seman, swegdr geheE, oot

Model Questions

IUh T gehrgat W 01 et wer 7 ieRt b1 wm (T % ary)

IRIH AT et WX 02 et Fo1 ot o |1 I S, S gedsh 4 37 1 g
(4x2=8)

External — 15

Internal — 10

Total - 25

aed deuifae Hedrehel (External Evaluation) :- HgIIEITed TR
HIARe® Hedihe - 10 3k & v Faftd fawy Retw 1 s
Hedishet 3uaon / faftrt & & e ey hr gidem grelt swat et ee,
I, fFarol, a1 aEfeIss SgUAT R ST TRT shigA § et
UISTHA & UROTAT & Hediched & [T 3ugerd AR S0

[ $Ts T FeAFaT TN (CAT) F 3Hegar gref]




B.Com.-11 (NEP) - Semester -1V

Vertical-E: Ability Enhancement Course ( AEC) (Demonstrative)

Level

Semester

Course
Code

Course
Name

Credit

Teaching
Hours

Exam
Duration

Max.
Marks

5.0

v

401411

AP d

1

30

1 hr.

25

S HINTH I

-2

Course Outcomes:

(SRIHHT
DSBS

1) Taeareai= g&hd Hder 3T
qIeFaTaT 9T gligel.

2) TaeaTEATHT GEehel HCiTeT AICT arergTer §
JTeFT YhRTAT IR gisdl.

3) facarediar aaR, fAserdr 3ndi 3w
HERE

2 Taegmedi= TEhd ddE FAE T
TR 37T A HAged TaaTd gise.

Unit

Workload
Allotted

Content Weightage of
marks

allotted

Unit |

TS AT 4T ( Fidaeas arey 15 |7 Marks

gR=r)
ARATAR: AST: ( HATOT T HTd TANT)

Unit Il

ASRIHCC: ATEAT Hoalld: | ( 15 8 Marks

HeedIRTY)

gToTereh T ( HiasThIes TRT)

e

&Rl TEIATET — AT TS Tehreled, FARTR

Model
Questions

el SleTg) TeshTal 3T 1 Qrafady 9 Jcdehl 7 I[OTehReT
346

el GleTeT YTHIAR IR 2 TERT T Fedehl 4 FEUTST TehU]
08 IUTeh R faemer SiTcirer.

External-15
Internal -10

Total -25

Tl Sgifers Te (FRTiaerdiv TRIER): o7 - 15

TR U vl Hedich= T[0T - 10*

HTGB‘THHT% STRIeh AT fRigrenTer fafay e deq/aed!
|-1o|suq|r4 U 3. m@gﬁawwﬁy&aw aﬁaﬁvﬁ
TETHE, YPhis g, edeiNad, URYdle, Hy e, &3 H, Uhed B,
et fbar MCQs. o Tiferd SnarasaTT IR TS dvg ared ot ugd.

*“&:+ NEP IISTAdR Tdd HedAYeT drIoAT (CAT) a7 3]H0T 4.




B.Com .ll Semester -IV (NEP)

Vertical - E/ AEC (MIL) (URDU IV)

Level Semester | Course | Course Name | Credits Teaching | Exam Max
Code Hours Duration Marks
5.0 v 401411 U| Urdu- IV 1 30 1 25

Course Outcome

Lt e ST -1
e uﬁurt{ai/t?;,/%rdwfvu/m!ﬁﬁw-z
et Sl s oS el S S L b3
Ll LG e U5

-J}fdﬂ;d/uff:&/b’&’/{{.ud:&/bfd/}ﬁis

Unit System Contents Work load
Allotted
Unit - (D K T U -1
(JWJT.»J/-'I e EK g 22
5 “ 15
el I Desigs=3
Unit —II I D= |
322 15
UJ,{}KAM«Z:/ 3
References

ookl FBHI G s

Model Questions

JCWc‘__,)bf_,m}‘j”ugc;utu/,qguz:/?mk
‘//LS ‘L,ﬁ/;uz;‘?uauﬁ/lgéq@‘l/gi&

External -15(college level)
Internal — 10

Total- 25

College Level

Internal Assessment (College Level) Marks: 10

Course teacher will have the liberty to choose from a variety of assessment tools/methods

(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or
which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

CQs)



401411 U

College Level
Internal Assessment (College Level) Marks: 10 
Course teacher will have the liberty to choose from a variety of assessment tools/methods 
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or MCQs) 
which may be deemed to be appropriate for assigning the relevant course outcome.
 [Note: Continuous Assessment Tests (CAT) as per NEP scheme]


B. Com. Il (NEP) Semester-1V

Vertical E: Ability Enhancement Course (AEC) (Demonstrative)

Level | Semester | Course Courses Name | Credits | Teaching | Exam Max.
Code Hours | Duration
Marks
5.0 v 401411 P Pali 1 30 1 Hr, 25
(Fae® geim)
Courses 1.7l et Jea IuasT THeE B,
Outcomes: > o
2 et AfUeeTdiet e IuaxT Sirfieha e STl T,
3.ureft AfUeehrdict Tea ITCTMER FHIST=! FHT10T HTEL.
4 Tt SfifesrTdier TemgR GHTSITa Afeh qew foshiad o,
5. 7umTd g deaw, ToRImem, Sueer §HsT =
Unit Contents Teaching Hours
Unit | % ST, MISHSIIh, AR STTdsh, g STaeh
15
Unit 11 TR, HCTHIGHT, TURTTAT, THBaaT
15
Te: 1. EATft- W1, EF. W@ aHEs, T YHRM, FAE. 2080
2. Bftes dy
Model artiet A1l sreshrar 01 ittt wr 07 Torien s,
Questions o et aret TeehteR 02 ol W Yesht = Feurst wepor 08 Torie sreier.
(T T et Sfaia gt Tedie)
External — 15 | 9T JGifdd URTE (FRTARITERIA TRIER): 07 - 15
THUT fcid edidh T[0T - 10*
Internal — 10 | 21 101 et snarresp e fRuefebTet fafdel oo e/ g
MaSUar Wia= 3d. MY Yeid UHR JHIAY 31 Jbdd: aif
TTI0N, SRATETHE, Yhie g, cgeiNgd, uRudre, »y wTel, &g &,
Used B, feber fhar MCQs. & Tefid sy Ifepiarst avg
ared off .
Total- 25 | A9+ NEP ASATAR HAd HeIAIA ardodT (CAT) AT T8R0T

1.




B. Com. Il (NEP) Semester-1V
Vertical E: Ability Enhancement Course (AEC) (Demonstrative)

Level| Semester| Course Course Credits | Teaching Exam Max.
Code Name Hours | Duration | Marks
5.0 v 401411 SE | Supplementary 1 30 1 Hr. 25
English
COURSE OUTCOMES:
1. Toinstill moral values among the students
2. To make them able to communicate skillfully with ICT
3. To enrich them with fluency and soft skills based in English
4. To make them skillful in drafting and professional skills
Unit Contents Teaching
Hours
Unit | The Home Coming — Rabindranath Tagore
The Little Black Boy — William Blake 15
Unit 11 ICT and the Use of English, Interviews, Creative
Writing 15

BOOKS PRESCRIBED:

1. Glimpses of Infinity (Excluding Grammar), Publisher: Orient Black Swan. Hyderabad, Telangana
2. Communication Skills in English, Publisher: Orient Black Swan, Hyderabad, Telangana

Model Based On the Above 02 Units, 01 Long Answer Question Will Be Asked For
Questions | 07 Marks (07)
Based On the Above 02 Units, 02 Short Answer Questions Will Be Asked Each
For 04 Marks (08)
External-15 | College level
Internal -10 | Internal Assessment (College Level) Marks: 10
Total-25 Course teacher will have the liberty to choose from a variety of assessment

tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case
Study, Field Work, Project Work, quiz or MCQs) which may be deemed to be

appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

*Batch Size- 15




B.Com.- Il (NEP) Semester-1V
VERTICAL- F: Field Project/ Community Engagement Project (FP/CEP)

(Practical) (Business Dynamics)

Corresponding to Major

Level | Semester | Course
Code

Course
Name

Credits

Mentoring
Hours

University | Max.
Exam Marks
Duration

5.0 v 402412

Field
Project/
community
Engagement
Project

60

Course Outcomes:

1. The field based learning/ project should attempt to provide opportunities for students
to understand the different socio-economic context.
2. It should aim at giving students exposure to development-related issue in rural and

urban settings.

3. Students have opportunity to select real problem from field and understand actual
field situations regarding issue related to socio-economic development.

4. Students able to understand socio-economic problems and develop their solution,
policies or regulations.

Field work based on:

Assessment of this vertical shall be based on various socio-economic activities / practices.

Evaluation of Field Projects:

Module Unit Distribution of credit
2 Basic structure of society, key definitions of problem area, 2
Methodology and Approach, analysis of preliminary data

Evaluation of above activities done by the concern teacher internally at college level.




B. Com.- lll NEP Semester-V
Vertical- A Major

Subject Title: DIGITAL MARKETING

Course .. | Teaching | Exam Max.
Level | Semester Code Course Name | Credit hours Duration | Marks
DIGITAL
55 Vv 402500 MARKETING 2 30 2 Hrs. 50

Course Objectives
1. This course will provide an understanding to students about the ever-evolving digital
landscape and examines the strategic role of digital marketing processes and tools in designing

the overall Marketing strategy and the Digital Marketing Plan.

2. Students will be able to provide with the essential philosophies and practices of digital
marketing technologies and will familiarize the students about various digital methodologies,

tools and technologies involved in digital marketing.

Course Outcomes (COs)
CO1: Familiarize aspirants with fundamental of digital Marketing
CO2: Implement a process of planning of social media or digital marketing activities
COa3: Use tools and techniques to manage digital and social media marketing programs
CO4: Design social media programs that directly support business and marketing goals.

) Teaching
Unit Contents
Hours

Basics of Digital Marketing —

1.1 Evolution of Digital Marketing- The Digital Consumer &
Communities

Unit-1 | 1.2 Digital Marketing Search Engine Marketing, PPC (Pay-Per- 8

Click)

1.3 Online Advertising & Promotion Mix Landscape, SEO
(Search Engine Optimization)

Production Management -

2.1 Social Media Marketing — Meaning and Objective
Unit-2 | 2.2 Social Media Strategy & Consumer Engagement 7
2.3 Affiliate Marketing & Strategic Partnership
2.4 Email Marketing - Implementation

Content Strategies -

3.1 Content Strategies — Meaning & Features
Unit-3 | 3.2 Classifications of CRM &CX (Customer Experience) in 8
Digital Marketing

3.3 Digital Marketing and Content Writing Its Implementation




Teaching

Unit Contents
Hours

Social Listening -

4.1 Web Analytics — Introduction, Characteristics
Unit-4 | 4.2 Social Media Analytics -Meaning and Concept 7
4.3 Mobile Marketing Model & Its Implication

4.4 Social Listening Tools, Techniques & Business Applications

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Model Questions:

Long Questions

1. What is Digital Marketing? Explain its Objective in Business.

2. Define the role of Digital Marketing Management Decision.

3. What do you mean by Content Strategies? Explain its Implications.
4. Explain in detail Social Listening

Short Questions

1. Define Mean by Digital Marketing.

2. Define Pros and Cons of Online Advertising & Promotion Mix.

3. Explain the meaning of Social Media Analytics.

4. Explain importance of Mobile Marketing Model.

Reference Books:

1. Gupta Seema Digital Marketing, Tata McGraw hills
2. Ahuja Vandana, Digital Marketing, Oxford University press
3. Dave Chaffey, Digital Marketing Strategy Implementation & Practice Pearson

4. Bhatia Puneet, Fundamental of Digital Marketing, Pearson



B. Com.- lll (NEP) Semester-V

Vertical-A: Major

Subject Title: SALES PROMOTION

Course .. | Teaching | Exam Max.
Level | Semester Code Course Name | Credit hours Duration | Marks
SALES
55 Vv 402501 PROMOTION 2 30 2 Hrs. 50

Course Objectives
The programme is designed to acquaint the learners with the knowledge and skills SALES
PROMOTION. The programme blends the general principles and theories of SALES
PROMOTIONand their

organization.

practical applications for managing the contemporary media
1. The purpose of this course is to develop an understanding about concept, methods and
strategies of sales promotion

2. The primary objective of this course to develop sales promotion techniques, establishing

objectives and effective marketing communication.

Course Outcomes (COs)

COl:Learn sales promotion techniques for consumer, trade, company and sales force

CO2: Develop sales promotion campaign, establishing its objectives, tools and program

CO3: Understand its roles and purpose to serve in overall marketing communication, assessing
effectiveness of tools used in promotion, know modern day tools of promotion

CO4: To provide knowledge about Choice and Purchase Timing Models.

. Teaching
Unit Contents
Hours

Basics of Sales Promotion Management —

1.1 Sales Promotion: Nature, Scope, Types,
Unit-1 1.2 Consumer Sales Promotion, Sampling, Coupons, Premiums etc., 8
1.3 Sales Promotion Planning, Process,

1.4 Designing Sales Budget

Sales Promotion &Planning -

2.1 Trade Sales Promotion: Planning — Meaning and Objective

Unit-2 | 5 5 Sales Promotion Process, Tools, Techniques& Methods

2.3 Company and Sales Force Promotion Planning Process, Tools &
Techniques




Types of Sales Promotions-

3.1 Public Relation, Word of Mouth Influence -Meaning and Features
Unit-3 8

3.2 Sponsorships, Personal Selling — Meaning and Features

3.3 Classification & Implications of Sales Promotion

Merchandising, Point of Purchase Techniques -

4.1 Merchandising, Point of Purchase and Signage — Introduction,
Unit-g | Characteristics 7

4.2 Evaluation of Sales Promotion Experiment for Improvement

4.3 Choice and Purchase Timing Models.& Its Implication

TOTAL 50 MARKS DIVISION:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Model Questions:

Long Questions

1. What is Sales Promotion? Explain its Objective in Business.
2. Define the role of Sales Promotion in Management Decision.
3. What do you mean by Sales Promotion &Planning? Explain its Implications.
4. Explain in detail 4 Ps.

Short Questions

1. Define Mean by Choice and Purchase Timing Models.

2. Define Pros and Cons of Merchandising.

3. Explain the meaning of Point of Purchase.

4. Explain importance of Consumer Sales Promotion
Reference Books:

1. Kazmi&Batra 3E. Advertising & Sales Promotion - Excel Books
2. Bir Singh-Sales Promotion Management
3. Lilien, Kotle&Moorthy - Marketing Models - EEE

4. Blattberg, Robert C and Scott A. Neslin, Sales Promotion; Concept. Methods and Strategies,
Englewood Cliffs, New Jersey, Prentice Hall Inc., 1990.

5. Mishra, M.N., Sales Promotion and Advertising Management, Himalaya Publishing House,



6. Chunnawala S A, Advertising & Sales Promotion, Himalaya Publishing House



B. Com. Il (NEP) (Semester-V)
Subject Code: 402502

Subject Title — FINANCIAL INSTITUTIONS IN INDIA (MAJOR)

Leve | Semester | Course Course Credits | Teaching Exam Max
I code Name Hours Duration | Marks
55 \% 402502 Financial 2 30 2 Hrs 50
Institutions
In India

Course Objectives
1. To provide knowledge of the structure and functioning of financial institutions in India.

2. To understand the role of banking and non-banking financial institutions in economic

development.

3. To examine the regulatory framework governing financial institutions.
4. To familiarize students with recent developments in the Indian financial sector.
Course Outcomes:

The learning outcomes of this course are as follows:

* understand the concept, importance, structure of financial institutions and assess the role in
economic development.

* explain the functions of Commercial Bank, analyze the contribution of development banks
to the economy and understand the regulatory role of RBI.

* differentiate between banking and non-banking financial Institutions, understand the role of
insurance and mutual funds and the significance of microfinance in financial inclusion.

* understand the regulatory environment of financial institutions, evaluate the impact of
technology on financial services and analyze recent developments and challenges in the

Indian financial sector.

Unit

Contents

No. of
periods

Unit-
|

Introduction To Financial Institutions In India:
1.1 Meaning, Nature And Functions Of Financial Institutions
1.2 Classification And Structure Of Financial Institutions

1.3 Role Of Financial Institutions In Economic Development
1.4 Financial Sector Reforms In India

7

Unit-
|

Banking Financial Institutions:

2.1 Role Of Banking Financial Institutions In The Development Of Economy
2.2 Public Sector, Private Sector And Foreign Banks

2.3 Development Financial Institutions: SIDBI And Exim Bank

2.4 NABARD : Objectives And Functions

Unit-
1

Non-Banking Financial Institutions:

3.1 Meaning And Features Of NBFCs

3.2 Insurance Institutions In India

3.3 Mutual Funds: Concept And Types

3.4 Microfinance Institutions And Self-Help Groups (SHGS)




Unit- | Regulation And Emerging Trends In Financial Institutions: 8
\V/ 4.1 Regulatory Framework Of Financial Institutions

4.2 Role Of RBI, SEBI And IRDAI

4.3 Digital Banking And Fintech

4.4 Recent Trends And Challenges In Indian Financial Institutions

TOTAL 50 MARKS DIVISION:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project
Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books

Indian Economy by Ramesh Singh Publisher: McGraw Hill Education Latest Edition:

M. Y. Khan — Indian Financial System.

L. M. Bhole & Jitendra Mahakud — Financial Institutions and Markets.

Bharati V. Pathak — Indian Financial System.

RBI Publications and Annual Reports.

SEBI and IRDAI Reports.Hindi Books

WA srf=raedT (Bhartiya Arthvyavastha) by Ramesh Singh Publisher: McGraw Hill
Education (HindiEdition)

Latest Edition: 12th Edition (2023)

Marathi Books

AT srfeqaeT (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra State
Bureau of Textbook Production and Curriculum Research (Balbharati) Latest Edition: 2020
Edition

R 37¥9egasar - RAMESH KOLAMBE

HiTea JOITe(t (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe, Prashant
Publication Jalgaon,

Additional Resources

NCERT Economics Textbooks (Class 11 and 12) Publisher: NCERT (National Council of
Educational Research and Training) Latest Edition: 2023 Edition

Economic Survey of India Publisher: Government of India (Ministry of Finance) Latest
Edition:

RBI Bulletins and Reports Publisher: Reserve Bank of India Latest Edition: Monthly and
Annual Publications

These books and resources are updated to their latest editions, ensuring students have access
to the most current and relevant information for their studies.

Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/

Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/




B. Com. I11 (Semester-V)

Subject Code: 402503
Subject Title — INTERNATIONAL INSTITUTIONS (MAJOR)

Level | Semester | Course | Course Name Credits | Teaching | Exam Max
code Hours Duration | Marks
55 \Y 402503 | International 2 30 2 Hrs 50
institutions  of
Finance

Course Objectives
1. To Introduce Students To The Role And Significance Of International Institutions In The Global Economy.
2. To Understand The Structure, Functions, And Activities Of Major International Organizations.

3. To Examine The Contribution Of International Institutions To Trade, Finance, And Development.
4. To Develop Awareness Of Contemporary Global Economic Issues And Institutional Responses.
Course Outcomes:

The Learning Outcomes Of This Course Are As Follows:

* Understand The Concept And Importance Of International Institutions And Need For International Cooperation.

* Explain The Structure And Functions Of The Un And Understand The Contribution Of Un Agencies To Global
Development.

* Understand The Role Of International Financial Institutions, Imf And World Bank.

* Analyze The Role Of Wto In International Trade, Understand Regional Economic Cooperation Mechanisms And
Contemporary Challenges Faced By International Institutions

Unit

Contents

No.
periods

of

Unit-1

Introduction To International Institutions:

1.1 Meaning Classification And Importance Of International Institutions
1.2 Evolution And Growth Of International Organizations

1.3 Role Of International Institutions In Global Governance

1.4 International Cooperation And Economic Development

7

Unit- 11

United Nations And Its Specialized Agencies:

2.1 United Nations (Un): Objectives, Principles, Structure And Functions
2.2 United Nations Development Programme (Undp)

2.3 United Nations Conference On Trade And Development (Unctad)
2.4 International Labour Organization And World Health Organization

Unit-111

International Financial Institutions:

3.1 Role Of Ibrd And Imf In An Economic Development Of Developing
Economy

3.2 International Finance Corporation (Ifc)

3.3 Asian Development Bank (Adb)

3.4 New Development Bank (Ndb/Brics Bank)

Unit-1vV

International Trade Institutions And Contemporary Issues:

4.1 World Trade Organization (Wto): Objectives, Functions |,
Agreements And Trade Facilitation

4.2 Regional Economic Cooperation: Saarc, Asean And European Union
(Overview)

4.3 Sustainable Development Goals (Sdgs)

4.4 Challenges Before International Institutions In The 21st Century

Wto

Total 50 Marks Division:
External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz
or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.




[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books

1. Mishra & Puri — International Economics.

2. Francis Cherunilam — International Business Environment.
3. Sodersten & Reed — International Economics.

4. IMF Annual Reports.

5. World Bank Publications.

6. WTO Reports and Publications.

7. United Nations Development Reports.

8. HRAT 3qeuaeAT (Bhartiya Arthvyavastha) by Ramesh Singh Publisher: McGraw Hill

Education (HindiEdition)

Latest Edition: 12th Edition (2023)

Marathi Books

AT == AT (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra State
Bureau of Textbook Production and Curriculum Research (Balbharati) Latest Edition: 2020
Edition

R 379ega¥yT - RAMESH KOLAMBE

Hites JOITe(T (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe, Prashant Publication
Jalgaon,

Additional Resources

NCERT Economics Textbooks (Class 11 and 12) Publisher: NCERT (National Council of
Educational Research and Training) Latest Edition: 2023 Edition

Economic Survey of India Publisher: Government of India (Ministry of Finance) Latest Edition:
RBI Bulletins and Reports Publisher: Reserve Bank of India Latest Edition: Monthly and Annual
Publications

These books and resources are updated to their latest editions, ensuring students have access to
the most current and relevant information for their studies.

Online resources and simulations from Khan Academy Economics

https://www.khanacademy.org/economics-finance-domain/
Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com-111 (NEP) Semester-V
Vertical-A: Major (Elective)
Group-A Paper-I
Subject Title: Supply Chain Management

Course . Teaching Exam Max
Level Semester code Course Name Credits Hours Duration Marks
55 v 402504 | Supply Chain 2 30 2 Hrs 50
Management

Course Outcomes (COs)

CO1: To understand the basic concepts and importance of a supply chain in modern

business.

CO2: To distinguish between logistics and supply chain management.

CO3: To learn the fundamentals of inventory management, warehousing, and

transportation.

CO3: To explore how e-commerce and new technologies are transforming supply

chains in India.

Unit Contents Vel
Hours
Introduction to Supply Chain Management (SCM)
e Concept of SCM: Meaning, objectives, and importance
of Supply Chain Management.
e Logistics vs. Supply Chain: Difference between
1 traditional logistics and modern SCM, Types of Supply 7

Chains (Lean, Agile, Hybrid)

Delivery, Role of Logistics Manager

e Functions of SCM: Planning, Sourcing, Production,

e Challenges in Modern SCM: Challenges faced by SCM




Logistics, Warehousing, and Transportation

e Transportation: Modes of transport (Road, Rail, Air,
Water) and factors influencing the choice of
transportation.

e \Warehousing: Meaning, functions, and types of
warehouses (Public, Private, Bonded).

e Basic concepts of inventory Management. VED
Analysis, ABC Analysis and Just-In-Time (JIT)
approach.

e Packaging and Material Handling: Role of packaging
in protecting goods and facilitating easy movement.

Supply Chain Participants and Operations

e Components of Supply Chain: The role of Suppliers,
Manufacturers, Distributors, Retailers, and Customers in
SCM.

e Sourcing and Procurement: Procurement Process,
Vendor Selection Criteria for purchase of materials.

e Concept of Third-Party Logistics (3PL): Outsourcing
transportation and  warehousing to  specialized
companies.

e Problems in Transportation

E-commerce and Modern Trends in SCM

e E-commerce Supply Chain: Process of Order
fulfillment, Reverse logistics/Returns by E-Commerce
Companies.

e Use of Technology in SCM: Use of Barcodes, RFID
tags, GPS tracking, and automated software for
managing supply chains.

e Green Supply Chain: Basic concept of sustainable and
eco-friendly supply chain practices, Eco-friendly
packaging and Reducing waste in transit




Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project
Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

e Supply Chain Management by Sunil
Chopra, DharamVirKalra, GouravDwivedi Pearson Publications, New Delhi.

e Supply Chain and Logistics: Dr. Jyothi M.N., Nagesha G.N. Tabreez Pasha. Himalaya
Publishing House, Mumbai.

e Supply Chain and Logistics: H.R. Ramnath and H. R. Appannaiah Himalaya
Publishing House, Mumbai.

e Supply Chain Management, Dr. PrabhakarMahale, KamalakarKapase, Prashant
Publications, Jalgaon


https://www.amazon.in/Sunil-Chopra/e/B001IGJT48/ref=dp_byline_cont_book_1
https://www.amazon.in/Sunil-Chopra/e/B001IGJT48/ref=dp_byline_cont_book_1
https://www.amazon.in/s/ref=dp_byline_sr_book_2?ie=UTF8&field-author=Dharam+Vir+Kalra&search-alias=stripbooks
https://www.amazon.in/s/ref=dp_byline_sr_book_3?ie=UTF8&field-author=Gourav+Dwivedi&search-alias=stripbooks

B. Com. I11 (Semester-V)

Vertical- A: Major Elective
Group-A- Paper-11

Subject Title — Neuro Economics

Level | Semester | Course | Course Name | Credits Teaching Exam Max
code Hours Duration Marks
55 \% 402505 Neuro 2 30 2 Hrs 50

Economics

COURSE OBJECTIVES
1. To introduce students to the interdisciplinary field of Neuroeconomics.

2. To understand the relationship between the human brain, psychology, and economic decision-
making.

3. To examine consumer behaviour and business decisions using heuroeconomic concepts.

4. To develop analytical skills for applying neuroeconomic principles in business and economic

policy.
COURSE OUTCOMES:

THE LEARNING OUTCOMES OF THIS COURSE ARE AS FOLLOWS:

* Students will be able to explain the fundamentals of Neuroeconomics and its interdisciplinary
nature.

* Students will be able to analyze how cognitive and emotional factors influence economic and
financial decisions.

* Students will be able to evaluate consumer behaviour and business strategies using
neuroeconomic principles.

* Students will be able to assess the practical applications and emerging trends of
Neuroeconomics in business, finance, and public policy.

UNIT CONTENTS NO. OF
PERIODS

Unit-1 Introduction To Neuroeconomics: 7

1.1 Meaning, Nature, Scope And Importance Of Neuroeconomics

1.2 Relationship Between Economics, Psychology And Neuroscience

1.3 Brain And Decision-Making: Basic Concepts

1.4 Rationality And Bounded Rationality
Unit- Il | Brain, Behaviour And Economic Decision-Making: 8

2.1 Decision-Making Process And Role Of Emotions In Economic Decisions
2.2 Risk, Uncertainty And Choice
2.3 Behavioural Biases In Economic Decision-Making

2.4 Time Preference And Intertemporal Choice




Unit- Neuroeconomics In Business And Consumer Behaviour: 7
i
3.1 Consumer Decision-Making Process

3.2 Neuromarketing: Meaning And Applications

3.3 Brand Preference And Consumer Choice, Pricing Psychology And Purchasing
Behaviour

3.4 Neuroeconomics In Advertising And Digital Marketing

Unit- Applications And Emerging Trends In Neuroeconomics: 8
4.1 Neuroeconomics In Financial Decision-Making, Neuroeconomics And Public Policy
4.2 Ethical Issues In Neuromarketing And Consumer Research

4.3 Artificial Intelligence, Big Data And Neuroeconomics

4.4 Future Scope And Career Opportunities In Neuroeconomics

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books

1. Paul W. Glimcher — Foundations of Neuroeconomics: Decision Making and the Brain.

2. Paul W. Glimcher & Ernst Fehr (Eds.) — Neuroeconomics: Decision Making and the Brain.
3. Daniel Kahneman — Thinking, Fast and Slow.

4. Richard H. Thaler — Misbehaving: The Making of Behavioral Economics.

5. Colin Camerer — Behavioral Game Theory.

Hindi Books

1. St T=. T, ATEST — AR e

2. <t <. um. fhart — sy sreivTe

3. 2. ww. . fiem wat oft. 3. Wi — sreforre 3 fergia

4. wrafaa er-us v IeEt/renddidtd sreaan amnlt (Rigei e Ue saaeTives sree).

Marathi Books

1. St Wt 1. I — SdAaTEt s,

2. 1. vh. Et. TEwATE — T e,

3. 1. . . FAHVI — SHATCATIRIT T,

4, FUFHHITHER I AT FAVTHTEIA [TeTdiE #av ATfeed, NG oRg AT0T 3-HETe.
Additional Resources

Online resources and simulations from Khan Academy Economics

https://www.khanacademy.org/economics-finance-domain/
Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com. I11 (Semester-V)
Vertical- A: Major Elective

Group — B Paper-I

Subject Title — Indian Economy

Level | Semester | Course | Course Name | Credits | Teaching Exam Max
code Hours Duration | Marks
55 \Y/ 402506 | Indian Economy 2 30 2 Hrs 50

COURSE OBJECTIVES

1. To provide students with a comprehensive understanding of the structure and major features of
the Indian economy.

2. To familiarize students with important economic concepts, policies, institutions and
programmes relevant to India.

3. To develop an understanding of contemporary economic issues relevant to UPSC, MPSC,
Banking and other competitive examinations.

4. To develop analytical skills for interpreting Indian economic policies, data and current
economic developments.

COURSE OUTCOMES:

The Learning Outcomes of this Course are as Follows:

Students will be able to explain the basic structure, growth and development indicators of the
Indianeconomy.

Students will be able to analyze the contribution and major problems of agriculture, industry and
infrastructure in India's economic development.

Students will be able to analyze monetary and fiscal policies and explain the role of RBI and the
banking system in the Indian economy.

Students will be able to evaluate major socio-economic challenges and India's external sector in
the context of contemporary economic policies and competitive examinations.

No. Of
periods

Unit Contents

Unit-i | Basic structure and economic development of india:
1.1 Characteristics of the indian economy
1.2 Economic growth and economic development 7

1.3 Sectoral composition of the indian economy

1.4 Human development and inclusive growth

Unit- | Agriculture, industry and infrastructure:

2.1 Agricultural productivity, agricultural marketing and msp
2.2 Land reforms and green revolution

2.3Industrial development and msmes

2.4 Infrastructure: energy, transport, communication and digital
infrastructure




Unit- | Banking, public finance and economic policies:
. 3.1 Banking structure in india
3.2 Taxation and public expenditurein india 7
3.3 Financial inclusion and digital payments

3.4 Inflation: causes, effects and measures

Unit- | Poverty, employment, external sector and contemporary issues:
4.1 Poverty and inequality in india

4.2 Employment generation and skill development 8
4.3 Sustainable development and environmental issues

4.4 Major government economic schemes and initiatives

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books

1. Ramesh Singh — Indian Economy.

2. S. K. Mishra & V. K. Puri — Indian Economy.

3. Datt & Sundharam — Indian Economy.

. Uma Kapila — Indian Economy: Performance and Policies.

5. Government of India — Economic Survey.

6. Government of India — Union Budget.

7. Reserve Bank of India — Annual Report and Report on Trend and Progress of Banking in India.

I

Hindi Books

1. THYTHE — AT eI aeT|

2. TH. . FrATuEat. &, T — A g el
3. TATAHELH — AT [ TATATEAT

4. X, TF. TA. AEAT — AL A AT HTEAT|

5. ATEAHLRTT — SATTAFAF LT

o (ol

6. AR TAISTaaF — AU IS

Marathi Books

1. =1, oROOTRerE — AT srfaaedT,

2. ST, AT . T — ARATT SrfeqaeT.

3. 1. TH. . MAFATE — ATLCAT TT=AaAT,
4. TF. . AR — AIRATT AT,

5. TR LT — SATAFRATU,

6. HETXTY 9ITHT — HgIRTET=T ATTIR9TZu.

7. ATATATETeg o — AT U IgaTATE & [T ThTeT.




8. |ifwa UITett (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe, Prashant Publication Jalgaon,
Additional Resources

Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/
Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com.- 111 (NEP) Semester-V
Vertical-A Major Eletive
Group-B Papr-I1
Subject Title: Social Change Management

Level Semester CoLrEs Course Name Credits Teaching Exa’?‘ L
code Hours Duration Marks
5.5 Vv s02507 | Social Change 2 30 2 Hrs 50
Management

Course Outcomes:

1. To introduce students to the foundational theories, characteristics, and drivers of social
change, enabling them to analytically contrast commercial market-driven enterprises with
value-centric social innovations.

2. To train students in grassroots field techniques—specifically Participatory Rural
Appraisal (PRA), stakeholder mapping, and community diagnosis—to scientifically
identify structural localized problems.

3. To guide students through the legalities of the social sector (Trusts, Societies, Section 8
companies) and teach them how to design sustainable, structured social business plans
aligned with the UN Sustainable Development Goals (SDGs).

4. To impart practical quantitative skills for constructing project networks (PERT/CPM,
Gantt Charts) and managing social funds derived from Corporate Social Responsibility

(CSR Mandate - Section 135), crowdfunding, and government grants.

Course Outcomes (COs)

CO1: Explain the fundamental concepts, characteristics, drivers and modern approaches of

social change management.

CO2: Identify community-level social problems and understand project formulation,

planning, participatory rural appraisal (PRA), and preparation of execution models.

CO3: Understand social project scheduling, financing, CSR budgeting, and project cost

evaluation techniques used in managing social development.

CO4: Analyze project execution, monitoring, continuous control, and impact evaluation

processes along with preparation of social impact assessment reports.

CO5: Understand emerging trends in social sector management including corporate-NGO

partnerships, sustainability metrics, and localized SDG implementations



Unit Contents Teaching
Hours

1.1 Introduction to Social Change Management: Meaning and Definition
of Social Change, Characteristics of Social Change
1.2 Social Innovation vs Commercial Enterprise
1.3 Social Entrepreneurship — Meaning & Importance
1.4 Life Cycle of a Social Intervention Project

1 1.5 Role of Social Change Manager 7
1.6 Types of Social Projects (Rural Development, Environmental
Sustainability, Community Welfare)
1.7 Modern Approaches to Social Change: Traditional Community
Development vs Agile Social Innovation approach, Concept of flexible
local planning
2.1 Project Identification, Planning and Feasibility: Community
Diagnosis, Stakeholder Objectives, Project Formulation, Preparation of
Social Business Plan
2.2 Feasibility Study: Technical, Financial & Operational Needs of NGOs
and Social Sector Ventures

2 2.3 Participatory Project Planning and Resource Mapping 8
2.4 Government Role: Legal Registrations (Trusts, Societies, Section 8)
and Regulatory Support
2.5 Sustainability in Social Projects: Environmental and social impact
considerations, Alignment with Sustainable Development Goals (SDGs)
3.1 Project Cost and Evaluation Techniques in Social Sector
3.2 Project Financing: Sources (Corporate CSR Mandate - Section 135,
Government Grants, Crowd funding, Institutional Bank Finance)

3 3.3 Project Cost & Evaluation Techniques— Resource Allocation 7
Elements, Social Capital Budgeting: Social Return on Investment (SROI)
& Cost-Benefit Analysis
3.4 Effect of Inflation on Social Project Budgets and Beneficiary Reaches
4.1 Project Execution & Evaluation: Community Project Monitoring and
Control Frameworks
4.2 Project Closure: Project Report Writing, Impact Evaluation and

4 Success Story Documentation 8
4.3 Rehabilitation of Defunct or Sick Social Interventions
4.4 Emerging Trends: Automation, Digital Platforms, and Al tools in
Social Change Project Management

Total 50 Marks Division:
External Theory Exam (University level): Marks: 30
Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

1. Bornstein, David, How to Change the World: Social Entrepreneurs and the Power of New ldeas,

Oxford University Press, New York.
2. Dees, J. Gregory, Enterprising NGOs: A Management Guide, John Wiley & Sons, New York.




3. Kumar, Somesh, Methods for Community Participation: A Complete Guide for Practitioners, Practical
Action Publishing, New Delhi.

4. Sarkar, C., Corporate Social Responsibility in India: Impact and Execution, New Century Publications,
New Delhi.



B. Com.-lll NEP Semester-V

Vertical — B —Minor

Subject Title: E- MARKETING

Course .. | Teaching | Exam Max.
Level | Semester Code Course Name Credit hours Duration | Marks
5.5 Vv 402508 | E- MARKETING 2 30 2 Hrs. 50

Course Objectives

1. This course will provide an understanding to students about the ever-evolving digital

landscape and examines the strategic role of digital marketing processes and tools in designing

the overall Marketing strategy and the Digital Marketing Plan.

2. Students will be able to provide with the essential philosophies and practices of digital

marketing technologies and will familiarize the students about various digital methodologies,

tools and technologies involved in digital marketing.

Course Outcomes (COs)

CO1: Familiarize aspirants with fundamental of digital Marketing

CO2: Implement a process of planning of social media or digital marketing activities

CO3: Use tools and techniques to manage digital and social media marketing programs

CO4: Design social media programs that directly support business and marketing goals.

Unit

Contents

Teaching
Hours

Basics of Digital Marketing —

1.1 Evolution of Digital Marketing- The Digital Consumer &
Communities

1.2 Digital Marketing Search Engine Marketing, PPC (Pay-Per-
Click)

1.3 Online Advertising & Promotion Mix Landscape, SEO
(Search Engine Optimization)

Production Management -

2.1 Social Media Marketing — Meaning and Objective
2.2 Social Media Strategy & Consumer Engagement
2.3 Affiliate Marketing & Strategic Partnership

2.4 Email Marketing - Implementation




Content Strategies -
3.1 Content Strategies — Meaning & Features

3 3.2 Classifications of CRM &CX (Customer Experience) in
Digital Marketing

3.3 Digital Marketing and Content Writing Its Implementation

Social Listening -

4.1 Web Analytics — Introduction, Characteristics
4 4.2 Social Media Analytics -Meaning and Concept 7
4.3 Mobile Marketing Model & Its Implication

4.4 Social Listening Tools, Techniques & Business Applications

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Model Questions:

Long Questions

1. What is Digital Marketing? Explain its Objective in Business.

2. Define the role of Digital Marketing Management Decision.

3. What do you mean by Content Strategies? Explain its Implications.
4. Explain in detail Social Listening

Short Questions

1. Define Mean by Digital Marketing.

2. Define Pros and Cons of Online Advertising & Promotion Mix.

3. Explain the meaning of Social Media Analytics.

4. Explain importance of Mobile Marketing Model.

Reference Books:

1. Gupta Seema Digital Marketing, Tata McGraw hills
2. Ahuja Vandana, Digital Marketing, Oxford University press

3. Dave Chaffey, Digital Marketing Strategy Implementation & Practice Pearson



4. Bhatia Puneet, Fundamental of Digital Marketing, Pearson



B. Com. I11 (Semester-V)
Vertical-B: MINOR
Subject Title — Financial Institutions in The World

Level | Semester | Course | Course Name | Credits | Teaching | Exam Max
code Hours Duration | Marks
55 \Y 402509 Financial 2 30 2 Hrs 50
Institutions In
The World

Course Objectives
1. To Introduce Students To The Role And Significance Of World Institutions In The Global
Economy.
2. To Understand The Structure, Functions, And Activities Of Major World Organizations.

3. To Examine The Contribution Of World Institutions To Trade, Finance, And Development.

4. To Develop Awareness Of Contemporary Global Economic Issues And Institutional
Responses.

Course Outcomes:

The Learning Outcomes Of This Course Are As Follows:

* Understand The Concept And Importance Of World Institutions And Need For International
Cooperation.

* Explain The Structure And Functions Of The Un And Understand The Contribution Of Un
Agencies To Global Development.

* Understand The Role Of International Financial Institutions, Imf And World Bank.

* Analyze The Role Of Wto In International Trade, Understand Regional Economic Cooperation
Mechanisms And Contemporary Challenges Faced By World Institutions

Unit

Contents

No. Of
Periods

Unit-1

Introduction To World Institutions:

1.1 Meaning Classification And Importance Of International Institutions
1.2 Evolution And Growth Of International Organizations

1.3 Role Of International Institutions In Global Governance

1.4 International Cooperation And Economic Development

Unit-

United Nations And Its Specialized Agencies:

2.1 United Nations (Un): Objectives, Principles, Structure And Functions
2.2 United Nations Development Programme (Undp)

2.3 United Nations Conference On Trade And Development (Unctad)
2.4 International Labour Organization And World Health Organization

Unit-
lii

World Financial Institutions:

3.1 Role Of Ibrd And Imf In An Economic Development Of Developing
Economy

3.2 International Finance Corporation (Ifc)

3.3 Asian Development Bank (Adb)

3.4 New Development Bank (Ndb/Brics Bank)

Unit-

World Trade Institutions And Contemporary Issues:

4.1 World Trade Organization (Wto): Objectives, Functions , Wto
Agreements And Trade Facilitation

4.2 Regional Economic Cooperation: Saarc, Asean And European Union
(Overview)

4.3 Sustainable Development Goals (Sdgs)

4.4 Challenges Before International Institutions In The 21st Century




Total 50 Marks Division:
External Theory Exam (University Level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:
English Books

1. Mishra & Puri — International Economics.

2. Francis Cherunilam — International Business Environment.
3. Sodersten & Reed — International Economics.

4. IMF Annual Reports.

5. World Bank Publications.

6. WTO Reports and Publications.

7. United Nations Development Reports.

8. ¥R 31¥euaEAT (Bhartiya Arthvyavastha) by Ramesh Singh Publisher: McGraw Hill

Education (HindiEdition)

Latest Edition: 12th Edition (2023)

Marathi Books

T srf=ra= T (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra State
Bureau of Textbook Production and Curriculum Research (Balbharati) Latest Edition: 2020
Edition

AT 379ega¥yT - RAMESH KOLAMBE

Hitea JorTeit (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe, Prashant Publication
Jalgaon,

Additional Resources

NCERT Economics Textbooks (Class 11 and 12) Publisher: NCERT (National Council of
Educational Research and Training) Latest Edition: 2023 Edition

Economic Survey of India Publisher: Government of India (Ministry of Finance) Latest Edition:
RBI Bulletins and Reports Publisher: Reserve Bank of India Latest Edition: Monthly and Annual
Publications

These books and resources are updated to their latest editions, ensuring students have access to
the most current and relevant information for their studies.

Online resources and simulations from Khan Academy Economics

https://www.khanacademy.org/economics-finance-domain/
Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. COM. 1l (NEP) Semester-V

VERTICAL - D-VOCATIONAL SKILL COURSE (VSC)
SUBJECT TITLE: MANAGEMENT INFORMATION SYSTEM

Course .. | Teaching | Exam Max
Level Semester Course Name Credits g .
code Hours Duration | Marks
Management
55 Vv 402510 Information 2 60 2 Hrs 50
Systems
Course Outcomes:
1. To understand the role of MIS in business decision-making.
2. To gain knowledge of the various types of information systems in an organization.
3. To explore how MIS supports strategic, tactical, and operational planning.
Unit Contents Teaching
Hours
Introduction to MIS:
1.1 Definition and characteristics of MIS
L 1.2 Importance and scope of MIS in organizations 14
1.3 Structure and classification of MIS
1.4 Role of MIS in decision making
Components of MIS:
2.1 Hardware, Software, Database, Telecommunications
2. 2.2 People and procedures in MIS 14
2.3 Types of Information Systems (TPS, MIS, DSS, ESS)
2.4 Enterprise Resource Planning (ERP) basics
E-Business and IT Applications:
3.1 Basics of E-Commerce: Concept, Functions and Components
3.2 Business Intelligence and Decision Support Systems: Concept,
3. functions and applications 16
3.3 Data Management: Introduction and uses of Databases,
3.4 Introduction to Cloud Computing and Mobile Computing (Concept,
Uses)
4 Security, Ethics, and Future Trends: 16

4.1 1T Security: Threats, Encryption, and Firewalls




Teaching

Unit Contents
Hours

4.2 Ethical Issues and remedies in Information Systems
4.3 Legal Framework for IT and Data Privacy
4.4 Emerging Technologies: Al, 10T, Blockchain in MIS

Total 50 Marks Division:
External Practical Exam (College level): Marks: 30

Division of Marks for Practical

Record Preparation 5Marks
Practical Performance 15Marks
Viva-Voce 5Marks
Conceptually Written Test 5Marks
Practical Total 30Marks

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz
or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.

[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Ss

Recommended Books:
1. Management Information Systems by Kenneth C. Laudon & Jane P. Laudon
2. Management Information Systems by W.S. Jawadekar

3. Information Systems for Managers by Goyal & Goyal

4. Management Information Systems, Aditya Publication, Sonal Tiwari, Sagar Raichura



B. Com. Il (NEP) (Semester-V)
Vertical- D: (SEC)
Subject Title — Economic Analysis for Business

Level | Semest | Course | Course Name | Credits | Teaching | Exam Max
er code Hours Duration | Marks
5.5 \Y 402511 | Economic 2 60 2 Hrs 50
Analysis for
Business

Course Objectives

1. To Introduce Students To The Application Of Economic Principles In Business Decision-Making.
2. To Develop An Understanding Of Demand, Cost, And Market Analysis For Business.

3. To Examine The Role Of Economic Indicators In Business Planning.

4. To Enable Students To Analyze Contemporary Business Issues From An Economic Perspective.

Course Outcomes:
The Learning Outcomes Of This Course Are As Follows:

Students Will Be Able To Understand The Role Of Economic Analysis In Business Decision-Making.

Students Will Be Able To Apply Demand And Cost Analysis Techniques In Business Planning And Decision-
Making.

Students Will Be Able To Evaluate Market Structures And Formulate Pricing Decisions In Different Business
Situations.

Students Will Be Able To Analyze Economic Indicators And Their Impact On Business Performance And Strategy.

Unit | Contents No. Of
Periods
Unit- | Introduction To Economic Analysis For Business: 7

| 1.1 Meaning, Nature, Scope And Importance Of Economic Analysis
1.2 Role Of Economic Analysis In Business Decision-Making

1.3 Microeconomics And Macroeconomics In Business

1.4 Economic Environment And Business

Unit- | Demand And Cost Analysis For Business: 8
li 2.1 Demand Forecasting: Meaning And Methods
2.2 Elasticity Of Demand And Business Decisions
2.3 Cost Analysis And Cost Control

2.4 Role Of Business Economics In Cost Analysis

Unit- | Business Forecasting And Economic Planning: 7
li 3.1 Meaning And Importance Of Business Forecasting
3.2 Methods Of Business Forecasting — Qualitative And Quantitative Methods (Trend
Analysis)

3.3 Economic Forecasting And Business Planning
3.4 Business Strategies Under Changing Economic Conditions

Unit- | Economic Indicators And Business Environment: 8
Iv 4.1 National Income And Business Activity

4.2 Inflation And Business Decisions

4.3 Government Policies And Business Environment

4.4 Emerging Economic Trends And Business Challenges

Total 50 Marks Division:
External Practical Exam (College level): Marks: 30

Division of Marks for Practical

Record Preparation 5Marks
Practical Performance 15Marks
Viva-Voce 5Marks
Conceptually Written Test 5Marks
Practical Total 30Marks




Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:
English Books

1. D.N. Dwivedi — Managerial Economics.

2. S. Sankaran — Business Economics.

3. H.L. Ahuja — Business Economics.

4. P.L. Mehta — Managerial Economics.

5. Dominick Salvatore — Managerial Economics in a Global Economy.
Hindi

1. €1 T T, SATEST — TR |

2. 1. I, . ot — geieedhrr srefume

3. 1. wh. . fisn wd off. &, T — AreEie e

4. <. &, AN, S — FaEiiies srefvme|
Marathi Books

qTeIsTI=raeT (Bhartiya Arthvyavastha) by Dr. S.G. KolhePublisher: Maharashtra State
Bureau of Textbook Production and Curriculum Research (Balbharati)Latest Edition: 2020
Edition

AR IcggEdr - RAMESH KOLAMBE

5. #errerda foamdieriar yefya saaenfyes sfwme fawees e wr.Online resources and
simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/

Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B.Com.- 111 (NEP) Semester-V

VERTICAL- F: Field Project/ Community Engagement Project (FP/CEP)
(Practical) (Business Dynamics)
Corresponding to Major

Level | Semester | Course | Course Credits | Mentoring | Exam Max.
Code Name Hours Duration | Marks

Field
Project/
5.5 \Y 402512 | Community 2 60 - 50
Engagement

Project

Course Outcomes:
On completion of the course ‘Field Project/ Community Engagement Project’, students will be
able to:

1. Encourage students to step out of the classroom and engage directly with the socio-
economic realities of their local community.

2. Provide hands-on experience in identifying real-world problems, fostering a sense of social
responsibility and practical problem-solving.

3. Help students apply their academic knowledge to create meaningful solutions, policies, or
regulations for community issues..

Field work based on:
Assessment of this vertical shall be based on various socio-economic activities / practices.

Evaluation of Field Projects:

Module Unit Distribution
of credit
2 Submission of Project Report, Presentation 2
and Viva-Voce

Evaluation of the above activities done by the concern teacher internally at college level .

College Level Evaluation

Marks Practical Performance=30 Marks and Internal Assessment= 20 Marks
Distribution
PPT Presentation 15 Marks
Viva-Voce 10 Marks
Exam Pattern
Attendance 05 Marks
Project Submission Record 20 Marks

Total 50 Marks




B.Com.- 111 (NEP) (Semester-V)
Non Vertical

Compulsory Paper (Business Dynamics)

Program: | B.Com. Il (Business Dynamics) Semester: \%

Course: Foundation of Artificial Intelligence Code:

Teaching Scheme

Level Lecture Hours Credits Internal External Total

5.5 2 2 2 20 30 50

Methods of Internal Assessment (20 MARKS): 15 Marks to Class Tests, /Assignments/ Viva
voce/ Presentation & 5 Marks to Attendance

External Exam College Level (Marks 30) : 30 external marks shall be based on 4 units, 15 marks to
short and 15 marks to long answer type questions.

Course Objectives: To introduce Al concepts in a simple, real-life way with focus on understanding
applications, ethics, and future opportunities.

Course Outcomes: After completion of the course, the students will be able to:

CoO Course Outcomes BT Level
Explain the Basic Concepts, History, and .
CO-1 Types of Al with Real-life Examples. L1 - Knowledge, L2 — Understanding
Describe Al structures and Architectures . o
CO-2 Using simple Real-World Analogies. L2 — Understanding, L3 — Application
Identify and analyze Applications of Al in
CO-3 the Area Of Arts, Commerce, Humanities, L3 — Application, L4 — Analysis
and Daily Life.
Evaluate ethical, Social Issues and Predict
CO-4 Future Opportunities of Al in their Own L4 — Analysis, L5 — Evaluation
Fields.

Course Outcomes:

Explain the basic concepts, history, and types of Al with real-life examples.

Describe Al structures and architectures using simple real-world analogies.

Identify and analyze applications of Al in the area of arts, commerce, humanities, and daily life.

Evaluate ethical, social issues and predict future opportunities of Al in their own fields.

Syllabus
Unit Contents No. of
Periods
Unit | Introduction to Artificial Intelligence (8 Hours) Definition of Al: What is 8

Intelligence? Natural vs. Artificial, Simple definition of Al; History &
Evolution of Al: From early computers to modern Al; Types of Al: Narrow
Al vs. General Al vs. Super Al; Al in Everyday Life: Google Maps, E-
commerce suggestions, Chatbots, Social Media feeds; Key Components:
Data, Algorithms, Computing Power

Unit-11 Al Structures, Architectures & Techniques (7 Hours) Basic Structure of an 7
Al System; Al Architectures (Simplified): Rule Based System, Machine
Learning, Neural Networks; Key Concepts: Knowledge Representation
(using symbols, facts), Search & Problem Solving (maze example, finding




Shortest Route), Natural Language Understanding (Google Translate,
Chatbots)

Unit-111

Applications of Al in Society (7 Hours) Al in Different Fields: Education
(Personalized learning apps, plagiarism checkers), Healthcare (Disease
prediction, medical Chatbots), Commerce (Fraud detection in banking,
stock market predictions, customer support), Daily Life (Smart home
devices, language translation, travel assistants); Al & Decision Making:
Hiring, Loan Approval, Court Decisions; Advantages of Al, Limitations of Al

Unit-1V

Ethical, Social & Future Aspects of Al (8 Hours) Ethical Concerns in Al:
Privacy Issues (CCTV, Online data), Bias & Fairness (Al Preferring Certain
Groups), Job Displacement (Automation Replacing Humans); Responsible
Al: Transparency, Accountability, Human Oversight; Future Trends in Al:
Self-driving Cars, Al in Governance, Creative Industries, Al and You
(Career Perspective): Opportunities in Digital Marketing, Content
Creation, Business Analytics, HR Tech, Creative Industries (Non-
programming Roles)

Reference Books:

Textbook: Melanie Mitchell — Artificial Intelligence: A Guide for Thinking Humans Reference Books:

1. Boden, Margaret A., Artificial Intelligence: A Very Short Introduction
2. Elaine Rich — Artificial Intelligence (3rd Edition)

3. Godbole, Achyut, Artificial Intelligence (H‘Iﬁﬁ“‘&l’qﬂ' 30‘13@30-8(, Book ganga Publication.

4. Kulkarni, Dr. Anand, 3étfperTeTr :—;\o-lafao\w{-lt«ul dlEd(, Sakal Media Pvt. Ltd.

5. Stuart Russell — Human Compatible (2019)
6. Thorpe, Josh, Al for Students: Creative Hacks for Academic Success, Promplty Books




B. Com Il (NEP) Semester-VI
Vertical-A: Major
Subject Title: Organisational Behaviour

Level Semester SOl Course Name Credits el Exa'f” LGS
code Hours Duration Marks

Organisational

5.5 VI 402600 Behaviour

2 30 2 Hrs 50

Course Outcomes (COs)

1. Understanding of the basic concepts of organisational behaviour and their applicability in
contemporary organisations.

2. Analyse the various means of managing people at the workplace by assessing individual
behaviour, personality, perception, and values.

3. Interpret the nature of human behaviour by applying communication tools (like TA and
Johari Window) and motivation theories.

4. Evaluate group dynamics, leadership styles, and strategies to build cohesive and highly
functional teams.

Unit Contents Teaching
Hours
Introduction:

1 Organizational Behaviour: Concepts and Determinants; 7
Emergence of organizational behaviour; Contributing disciplines
of OB; OB models.

Individual Behaviour:
Foundations of Individual Behaviour; Personality- Type A and
B, Big five personality types; Attitude - components, job related

2 . . . : 8
attitudes; Learning- concept, theories and reinforcement;
Perception - concept, perceptual process, factors influencing
perception.

Communication and Motivation:
Communication— Understanding Communication;
Communication styles; Transactional Analysis (TA), Johari

3 Window. Motivation —Theories of motivation Theory X and 8
Theory Y. Contemporary Theories of motivation (Self-
Determination Theory, Goal- setting Theory, Reinforcement
Theory, Self-efficacy Theory).

Group Behaviour and Leadership:
Group Behaviour - concept, types- group norms, group roles,
and group cohesiveness;

4 Leadership: !
Concept and theories; Styles of leadership; Leadership
continuum; Trait, Behavioral and Situational approach;
Contemporary leadership issues.




Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Exercises:

The learners are required to:

1.
2.

Evaluate Personality Types through a Group Activity.

Perform a Role Play to Demonstrate Transactional Analysis (TA) and the Johari Window
Model.

Study and Compare Various Leadership Styles and Their Applications in Different
Situations.

Demonstrate Effective Communication.

Examine the Characteristics, Advantages, and Limitations of Different Leadership Styles.

Reference Books —

1. Organisational Behaviour - Stephen P. Robbins, Timothy A. Judge, and Neharika \ohra,

Publisher: Pearson Education

2. Organisational Behaviour: Text, Cases & Games - Author: K. AswathappaPublisher:

Himalaya Publishing House

3. Organizational Behavior: An Evidence-Based Approach- Author: Fred Luthans Publisher:

McGraw Hill

4. Understanding Organizational Behaviour: Authors: UdaiPareek and Sushama Khanna

Publisher: Oxford University Press



B. Com. - Il (NEP) Semester- VI
Vertical- A: Major
Subject Title: Organizational Change

Course Teaching | Exam Max.

Level | Semester Code Course Name | Credit hours | Duration | Marks

Organizational

55 VI 402601 2 30 2 Hrs. 50
Change

Course Objectives

1. Analyze the internal and external forces that necessitate organizational change.

2. Evaluate and apply contemporary change management models (Lewin, Kotter, and
ADKAR) to real-world business scenarios.

3. Formulate strategies to mitigate employee resistance and foster a culture open to
innovation and agility.

4. Design actionable organizational development (OD) interventions to improve team
dynamics and overall performance.

5. Develop comprehensive, ethical change management strategies combining top-down
leadership with bottom-up execution.

Course Outcomes (COs)

CO1:Define the meaning, nature, and scope of organizational change, and differentiate
between various types of change (planned, unplanned, incremental, and transformational)
to evaluate their necessity in a dynamic business environment.

CO2:Utilize foundational change frameworks—including Lewin’s Three-Step Model,
Kotter’s 8-Step Process, and the ADKAR Model—to diagnose, structure, and guide an
organization through a transition.

COa3:Identify the psychological and structural root causes of employee resistance and
design proactive communication and participation strategies to mitigate friction and build
alignment.

CO4:Critically analyze internal and external forces driving change, and determine the
appropriate  leadership style (transformational vs. transactional) and communication strategy
required to champion organizational shifts.

Unit Contents Teaching
Hours
Introduction
1.1. Introduction to Organizational Change: Meaning, nature,
and scope of Organizational Change, Importance in dynamic
business environment and Objectives of change management.
1 1.2. Types of Organizational Change: Planned vs Unplanned g

change, Incremental vs Transformational change, Strategic,
structural, and technological change.

1.3. Models and Theories of Change: Lewin’s Change
Management Model, Kotter’s 8-Step Change Model and
ADKAR Model




Resistance to change and Leadership Change

2.1. Resistance to Change: Causes: fear of unknown, job
insecurity, poor communication, Managing resistance and Role
of participation and communication

2.2. Leadership and Change: Role of leaders in managing
change, Leadership styles (transformational vs transactional)
and Communication strategies

2.3. Forces Driving Change: Internal forces (HR policies,
leadership, performance issues) and External forces (technology,
competition, globalization, legal factors)

Organizational Development

3.1. Organizational Development (OD): Meaning, features, and
3 objectives. 7
3.2. Organizational Development interventions: Sensitivity
training, Team building and Process consultation.

Organizational Culture and Management Strategies

4.1. Organizational Culture and Change: Meaning of culture,
Definition and its impact on change, Creating a change-oriented
culture.

4 4.2 How culture affects changes and building a positive work 7
culture.

4.3. Change Management Strategies: Top-down vs bottom-up
approach, Planned change process, Implementation and
evaluation

Total 50 Marks Division:

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:
1. Organization Development and Change - T. V. Rao and E. Abraham

2. The Heart of Change -John P. Kotter and Dan S. Cohen

3. Organization Development and Change - Thomas G. Cummings and Christopher G.
Worley

4. Managing Organizational Change -lan Palmer, Richard Dunford, and David Buchanan



B. Com. Il (NEP) Semester-VI
Vertical- A : MAJOR
Subject Title — International Trade

Level | Semester Course Course Name | Credits Teaching Exar_n Max
code Hours Duration | Marks
5.5 VI | 402602 | 'Nternational 2 30 2 Hrs 50
Trade

Course Objectives

1. To introduce students to the concepts and significance of international trade.

2. To understand the theories and policies governing international trade.

3. To examine the role of international organizations in promoting global trade.

4. To analyze contemporary issues and challenges in international trade.

Course Outcomes:

The learning outcomes of this course are as follows:

* Students will be able to understand the concepts, importance, and scope of international trade.

* Students will be able to explain major theories of international trade and their practical
relevance.

* Students will be able to evaluate trade policies and the role of international institutions in global
trade.

* Students will be able to analyze India’s foreign trade performance and contemporary challenges
in international trade.

Unit Contents No. of
periods
Unit-1 Introduction To International Trade: 7

1.1 Meaning, Nature, Scope And Importance Of International Trade
1.2 Internal Trade And International Trade: A Comparison

1.3 Advantages And Disadvantages Of International Trade

1.4 India’s Foreign Trade: An Overview

Unit- 11 Theories Of International Trade: 8
2.1 Mercantilist Theory Of Trade

2.2 Absolute Cost Advantage Theory — Adam Smith

2.3 Comparative Cost Advantage Theory — David Ricardo

2.4 * Heckscher-Ohlin Theory (Overview) And Relevance Of Trade
Theories In Modern Trade

Unit-1ll | Trade Policy And International Institutions: 7
3.1 Free Trade And Protection

3.2 Tariffs And Non-Tariff Barriers

3.3 Export Promotion Measures

3.4 Role Of Imf, World Bank And Wto In International Trade
Unit-IV | India’s Foreign Trade And Contemporary Issues: 8
4.1 Composition And Direction Of India’s Foreign Trade

4.2 Balance Of Trade And Balance Of Payments

4.3 Regional Trade Agreements: Saarc, Asean And Brics
(Overview)

4.4 Emerging Issues In International Trade: Digital Trade,
Globalization And Sustainability

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class test,
Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz or MCQs)

which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books



1. Dominick Salvatore — International Economics.

2. Francis Cherunilam — International Business Environment.

3. Bo Sodersten & Geoffrey Reed — International Economics.

4. Paul Krugman & Maurice Obstfeld — International Economics: Theory and Policy.
5. D.M. Mithani — International Economics.

Hindi Books

1. ST, 1. T, [T — Jaagia Tame|
2. ST, TH, TA, ATESAT — SAALST TFATH|
3. =1, a7 vd & — syt sreferae

4. T, U, F, THAT — FqUPT AT
Marathi Books

1. 1. &1, 1. qTErT — SATARTE T AT,

2. 1. AT . IMH — ARSI AT,

3. 1. T T, TR — AT THATET.

4. 1. TH. S, MIAFATE — FILATHT T AT

5. Welg Tsd [Eardis #Ea JHMed  faapia =AM [augs

HEHU AT AFTTET  (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher:
Maharashtra State Bureau of Textbook Production and Curriculum Research (Balbharati) Latest Edition:
2020 Edition

AT TI=7a=4qT — RAMESH KOLAMBE
Online resources and simulations from Khan Academy Economics

https://www.khanacademy.org/economics-finance-domain/
Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com. Il (NEP)Semester-VI
Vertical- A MAJOR
Subject Title —Agricultural Economics

Level | Semester Course Course Credits Teaching Exam Max
code Name Hours Duration | Marks
55 VI | 402603 | Agricultural |, 30 2 Hrs 50
Economics

Course Objectives

1. To familiarize students with the basic concepts and scope of Agricultural Economics.

2. To understand the role of agriculture in the Indian economy.

3. To study agricultural marketing, finance, and rural development.

4. To analyze current issues and challenges in the agricultural sector.

Course Outcomes:

The learning outcomes of this course are as follows:

* Students will be able to understand the importance and role of agriculture in the Indian
economy.

* Students will be able to explain the structure and significance of agricultural finance and rural
credit institutions.

* Students will be able to evaluate agricultural marketing systems and government price policies.

* Students will be able to analyze contemporary issues and challenges facing Indian agriculture
and suggest suitable measures.

Unit | Contents No. of
periods
Unit-1 Introduction To Agricultural Economics: 7
1.1 Meaning, Nature, ScopeAndIimportance Of Agricultural
Economics

1.2 Characteristics Of Indian Agriculture

1.3 Agricultural Productivity And Factors Affecting Productivity
1.4 Agricultural Policy In India: An Overview

Unit- Il | Agricultural Finance And Rural Credit: 8
2.1 Meaning And Importance Of Agricultural Finance

2.2 Sources Of Agricultural Credit

2.3 Institutional Sources: Commercial Banks, Cooperative
Banks, Regional Rural Banks, Nabard

2.4Problems Of Agricultural Credit In India

Unit-111 | Agricultural Marketing And Price Policy: 7
3.1 Meaning And Importance Of Agricultural Marketing

3.2 Agricultural Marketing Channels

3.3 Regulated Markets AndApmc

3.4 Minimum Support Price (Msp), E-Nam (National
Agricultural Market)

Unit-1VV | Agricultural Development And Contemporary Issues: 8
4.1 Green Revolution: Achievements And Limitations

4.2 Sustainable Agriculture

4.3 Crop Insurance SchemesAndAgricultural Reforms In India
4.4 Challenges Before Indian Agriculture In The 21st Century




Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books

1. Sadhu, A.N. & Singh, Amarjit — Agricultural Economics.

2. Datt, Ruddar&Sundharam, K.P.M. — Indian Economy.

3. Bilgrami, S.A.R. — Introduction to Agricultural Economics.

4. Lekhi, R.K. & Singh, Joginder — Agricultural Economics.

5. Government of India, Economic Survey (Agriculture Chapters).

Hindi Books

1. =t. wg. . e — Fivsriars
2. ST, TH, T, AESAT — AT (AU ATHTTET|
3. =1, 1. TH. A — wfverdema

4. =X, AT, |, AT — ATLA TR T TAATH T AT

Marathi Books

1. . AT . 0T — FHITATH.
2. TT. T, TT. MARATE — AT TR ST TET,

3. T, . T. FAFROM — FHTAUTHIOT AT,

4. 2T, AT — AT LA FHEATATOS AT,

IR AR A R I E DI I EEARI ER R E R R D

IR DL EE ) (Bhartiya Arthvyavastha) by Dr. S.G. KolhePublisher: Maharashtra
State Bureau of Textbook Production and Curriculum Research (Balbharati)Latest Edition: 2020
Edition

AR AT T - RAMESH KOLAMBE

Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/

Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com. - I11 (NEP) Semester- VI
Vertical-A: Major Elective

Group-A Paper-I
Subject Title: Retail Management

Course . Teaching Exam Max
Level Semester code Course Name | Credits Hours Duration | Marks
Retail
55 VI 402604 2 30 2 Hrs 50
Management

Course Outcomes (COs)
CO1: To understand the basic concepts, functions, and evolution of retailing.

CO2: To understand various retail formats and the importance of store location and
layout.

CO3: To know the fundamentals of retail merchandising, pricing, and customer
service.

CO4: To explore emerging technological trends and their impact on both organized
and unorganized retail sectors.

Teaching

Unit Contents
Hours

Introduction to Retailing

e Concept of Retailing: Meaning, nature, scope, and
economic significance of retailing.

) e Retailer: Meaning and functions of retailer.

Unit-1 7

e The Indian Retail Scenario: Evolution of retail in India.

e Organized vs. Unorganized Retail: Key differences,
challenges faced by traditional shopkeepers and local
unorganized markets.

Retail Formats and Store Operations

e Types Retail Formats: Convenience  stores,
Supermarkets, Hypermarkets, Department stores and
Non-store retailing (Direct selling, Vending machines).

e Store Location: Importance of location, factors

Unit-2 influencing the choice of a retail location.

e Store Design & Layout: Objectives and importance of
store design, types of store layouts.

e Visual Merchandising: Window displays, interior
displays, and atmospherics like lighting, music, scent.




Retail Merchandising and Pricing

e Merchandising Concept: Meaning and steps in
merchandise planning.

e The Buying Process: Sourcing merchandise, vendor
selection, and negotiation.

Unit-3 e Retail Pricing Strategies: Factors affecting retail 8
pricing. Common strategies: Everyday Low Pricing
(EDLP), High-Low pricing, Markup, Markdown, and
Psychological pricing.

e Customer Service: Importance of customer retention,
handling grievances, and basic Customer Relationship
Management (CRM) in retail.

Technology and Future Trends in Retail

e Retail Operations Technology: Point of Sale (POS)
systems, Barcoding, RFID, and automated inventory
management.

e Artificial Intelligence in Organized Retail: Impact of
Artificial Intelligence (Al) and data analytics in

Unit-4 predicting consumer behavior and managing stock.

e E-tailing & Omni channel Retailing: Integration of
physical stores with digital commerce.

e Artificial Intelligence in Unorganized Retail:
Challenges and opportunities of technology and Al for
unorganized retail sector and small shopkeepers.

Skill Enhancement Practical Activities:

As per the objectives of NEP following the skill-enhancement, practical and field activities can
be taken done from students according to local conditions:

e Unit 1 Activity: Conduct a short field survey or interview with a local unorganized
shopkeeper to document their daily operational challenges.

e Unit 2 Activity: Visit to a local or nearest supermarket or department store to understand
store layout and designing with visual merchandising strategy.

e Unit 3 Activity: Select any of the products like mobile phones, electronic appliances,
FMCG products, online flight, railway or bus tickets and compare its pricing strategy across
three different types of retail outlets (e.g., a local Kirana, a supermarket, booking agents and
an online platform).

e Unit 4 Activity: Analyze a case study of a traditional retailer who successfully adopted
digital technologies to improve their business.

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project



Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

1. Retailing Management by Michael Levy, Barton A. Weitz, and Dhruv Grewal, McGraw
Hill, New Delhi.

2. Retail Management by Swapna Pradhan, McGraw Hill, New Delhi.

3. Retail Management, by Barry Berman, Joel R Evans, Patrali Chatterjee , Ritu Srivastava,
Pearson Publications, New Delhi

4. faiatasieeaeamT; fagiasnfogtyar, €. . 9, firm, €. 9. . GR, J9dafscaanyH, STeia

5. faIsfastiegawerT-3; i, 3RfaahIrarIatisd, JaqleciahyT, SIeae

6. Retail Management by Dr P PChhajed, Prof GayatriKhadke-Patil Prashant Publications,
Jalgaon.


https://prashantpublications.com/collections/all/dr-p-p-chhajed
https://prashantpublications.com/collections/all/prof-gayatri-khadke-patil

B. Com. I11 (Semester-V1)

Vertical- A: Major Elective

Group-A Paper-11

Subject Title — Industrial Economics

Level | Semester | Course Course Credits | Teaching Exam Max
code Name Hours Duration | Marks
55 VI 402605 Industrial 2 30 2 Hrs 50
Economics

Course Objectives

1. To Introduce Students To The Concepts And Scope Of Industrial Economics.

2. To Understand The Structure, Growth, And Performance Of Industries In India.
3. To Study Industrial Policies, Finance, And Industrial Development.
4. To Analyze The Challenges And Emerging Trends In The Industrial Sector.

Course Outcomes:
The Learning Outcomes Of This Course Are As Follows:

* Students Will Be Able To Explain The Concept, Scope, And Importance Of Industrial
Economics In Economic Development.

* Students Will Be Able To Analyze Industrial Location Decisions And Sources Of
Industrial Finance.

* Students Will Be Able To Evaluate Industrial Policies And Their Impact On Industrial

Development In India.

* Students Will Be Able To Assess Contemporary Industrial Issues And Suggest Measures
For Sustainable Industrial Development.

Unit

Contents

No. Of
Periods

Unit-1

Introduction To Industrial Economics:
1.1 Meaning, Nature And Scope Of Industrial Economics

1.2 Role And Importance Of Industries In Economic
Development

1.3 Classification Of Industries

1.4 Industrialization In India: Growth And Development, Factors
Influencing Industrial Growth

7

Unit- 11

Industrial Location And Industrial Finance:

2.1 Theories Of Industrial Location (Weber's Theory —
Overview)

2.2 Factors Affecting Industrial Location

2.3 Sources Of Industrial Finance And Role Of Financial
Institutions In Industrial Development

2.4 MSMES And Their Contribution To The Indian Economy

Unit-111

Industrial Policy And Industrial Development:

3.1 Industrial Policy Resolutions: 1948, 1956 And 1991
(Overview)




3.2 Liberalization, Privatization And Globalization (LPG) And
Their Impact On Industry

3.3 Industrial Corridors And Make In India Programme, Ease Of
Doing Business

3.4 Industrial Development In Maharashtra (Overview)

Unit-IV | Contemporary Issues In Industrial Economics: 8

4.1 Environmental Issues And Sustainable Industrial
Development

4.2 Industry 4.0 And Digital Transformation
4.3 Industrial Relations And Labour Welfare

4.4 Challenges And Future Prospects Of Indian Industries

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment
tools/methods (Class test, Assignment, Record Book, Tutorial, Seminar, Case Study,
Field Work, Project Work, quiz or MCQs) which may be deemed to be appropriate for

assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:
English Books

1. R.R. Barthwal — Industrial Economics: An Introductory Textbook.
2. Cherunilam, Francis — Industrial Economics: Indian Perspective.
3. P.K. Dhar - Indian Economy and Industrial Development.

4. Datt, Ruddar & Sundharam, K.P.M. — Indian Economy.

5. Government of India — Economic Survey (Industry Chapters).

Hindi Books

1. €1, &Y. . fhrart — siteniies oo
2. <. T=. TA. ATEAT — ATl sreivma)
3. 7. wA. . e v Y. . Tl — ARG sTefeaae Ue sitenties forenra
4, S, AR, @Y. 3RRT — Arenfirens srefvmen

Marathi Books

1. <. W, . e — St SrefvT.

2. B1. T, €, TRHHhaTS — URATT AT arefsaasy,

3. 1. 0. . FHerenuit — sitentires foenrar enfor srefom.

4, 2. «ft. =i, ardier — eAtentien Sreivm.

5. wenrerdier fafarer feremdisi=t gertfra eirenfires sreivmer forages dediern.

Additional Resources
Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/

Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com. Il (NEP) (Semester-VI)

Group-B Paper-I
Subject Title — Business Econometrics

Vertical-A: Major Elective

Level | Semester | Course | Course Name | Credits | Teaching Exam Max
code Hours Duration | Marks
55 VI 402606 Business 2 30 2 Hrs 50
Econometrics

COURSE OBJECTIVES

1. To introduce students to the basic concepts, nature and scope of Econometrics.

2. To develop an understanding of econometric tools used in business and economic analysis.
3. To enable students to apply econometric techniques for business forecasting and decision-
making.

4. To develop analytical skills for interpreting business and economic data.

COURSE OUTCOMES:
The Learning Outcomes of this Course are as Follows:

Students will be able to explain the basic concepts of econometrics and its applications in
business decision-making.

Students will be able to apply and interpret basic regression techniques in business and economic
analysis.

Students will be able to analyze time-series data and apply basic forecasting techniques to
business decisions.

Students will be able to interpret basic econometric models and assess their usefulness in
practical business decision-making.

no. of
periods

unit contents

unit-i | introduction to business econometrics: 7
1.1 Meaning, nature and scope of econometrics
1.2 Relationship between economics, statistics and mathematics

1.3 Types of business and economic data

1.4 Importance of econometrics in business decision-making

unit- | regression analysis: 8
2.1 Meaning and importance of regression analysis
2.2 Simple linear regression model

2.30rdinary least squares (ols): basic concept

2.4 Interpretation of regression results and r2

unit- | time series and business forecasting: 7

iii
3.1 Meaning and components of time series

3.2 Trend analysis and moving average method




3.3 Meaning and methods of business forecasting

3.4 Applications of forecasting in sales, demand and production

unit- | applications of econometrics in business: 8
4.1 Multiple regression: basic concept and applications

4.2 Multicollinearity and heteroscedasticity: basic concepts

4.3 Econometric applications in demand, sales and financial analysis

4.4 Limitations and ethical issues in econometric analysis

Total 50 Marks Division:

External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books

1. Gujarati, D. N. & Porter, D. C. — Basic Econometrics.

2. Christopher Dougherty — Introduction to Econometrics.

3. Jeffrey M. Wooldridge — Introductory Econometrics: A Modern Approach.
4. S. P. Gupta — Statistical Methods.

Hindi Books

1. 3. U, [T — At & qa frgi

2. T, |T. AT - A [fdt|

3. T, U, g1 — ATTATAH THATE |

4. 1. TH. fraT - ot va |ifemh Hgum

Marathi Books

1. ST, UH. T, MIAFHATE — A THA =T JAd<d.,

2. X, AT, . ST — AF T ATt g

3. . . . FAFRU — ITATSTT T,

4. =t A, &1, TS — FATEETEE difemar T artaE g

Note: Learners are advised to use the latest edition of readings



B. Com.- 111 (NEP) Semester-VI
Vertical-A : Major Elective

Group-B Paper-I1
Subject Title: New Venture Planning

Level Semester couE Course Name Credits Teaching Exam_ Max
code Hours Duration | Marks
5.5 VI 402607 | New Venture 2 30 2 Hrs 50
Planning

Course Outcomes (COs)

CO1: Identify entrepreneurial opportunities by recognizing everyday problems and generating
practical, innovative business ideas.

CO2: Evaluate the feasibility of a business concept through basic market research, competitor
analysis, and cost estimation.

CO3: Design a straightforward, structured business plan that outlines market strategies, basic
marketing methods, and daily operational needs.

CO4: Determine appropriate funding sources and basic legal structures required to start and
manage a small business or partnership effectively.

Unit

Contents

Teaching
Hours

Introduction to Business ldeas

1.1 Meaning of Entrepreneur: Definition of an entrepreneur
along with the key qualities and skills of a successful business
person.

1.2 Role in Society: Contribution of small businesses in creating
jobs and improving local communities.

1.3 Finding Ideas: Common sources of business ideas and
simple methods to identify daily problems people face.

1.4 Basic Brainstorming: Conducting simple group discussions
and generating practical solutions for everyday problems.

Evaluating Your Business Concept

2.1 Market Check: Methods for identifying target customers
who will buy the product or service.

2.2 Checking the Competition: Analysing what other similar
shops or businesses are currently doing in the market.

2.3 Basic Costs: Calculating the estimated money needed to
start and run the business successfully.

2.4 Simple Business Model: Understanding the fundamental
framework of how the business earns money regarding
offerings, customers, and cost structures.




Teaching

Unit Contents
Hours

Making a Simple Business Plan
3.1 Nature of a Business Plan: Importance of having a
written plan before starting any business venture.

3 3.2 Main Parts of a Plan: Simple overview covering the 8
introduction, market plan, and daily operations.
3.3 Basic Marketing: Simple methods to promote the business
through word of mouth and social media basics.
3.4 Daily Operations: Selecting the business location, basic
equipment, and necessary staff requirements.
Starting and Funding the Business
4.1 Where to Get Money: Exploring personal savings, family
loans, bank loans, and government schemes for small
businesses.
4.2 Choosing a Business Type: Basic structural differences

4 between a Single Owner (Sole Proprietorship) and a 7

Partnership.

4.3 Basic Money Management: Understanding daily cash
flow regarding money coming in and going out, alongside
calculating profit.

4.4 Running the Business: Practical tips for managing
workers effectively and keeping customers happy.

Total 50 Marks Division:
External Practical Exam (College level): Marks: 30

Internal Assessment (College Level) Marks: 20

Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Reference Books:

1.

w

Publishing House.

Chand & Sons.

Khanka, S.S. Entrepreneurial Development, S. Chand Publishing.
Desai, Abad. Entrepreneurship and New Venture Creation, McGraw Hill Education.

Desai, Vasant. Dynamics of Entrepreneurial Development and Management, Himalaya

Gupta, C.B., and Khanka, S.S. Entrepreneurship and Small Business Management, Sultan




B. Com 11l (NEP) Semester- VI
Vertical — B - Minor
Subject Title: Organisational Development

Level | Semester ol Course Name | Credits featis Exam e
code Hours Duration Marks

Organisational

5.5 VI 402608 Development

2 30 2 Hrs 50

Course Outcomes (COs)

1. Understanding of the basic concepts of organisational behaviour and their applicability
in contemporary organisations.

2. Analyse the various means of managing people at the workplace by assessing
individual behaviour, personality, perception, and values.

3. Interpret the nature of human behaviour by applying communication tools (like TA
and Johari Window) and motivation theories.

4. Evaluate group dynamics, leadership styles, and strategies to build cohesive and
highly functional teams.

Teaching

Unit Contents
Hours

Introduction:

Organizational Behaviour: Concepts and Determinants;
Emergence of organizational behaviour; Contributing
disciplines of OB; OB models.

Unit-1

Individual Behaviour:

Foundations of Individual Behaviour; Personality- Type A and
B, Big five personality types; Attitude - components, job
related attitudes; Learning- concept, theories and
reinforcement; Perception - concept, perceptual process,
factors influencing perception.

Unit-2

Communication and Motivation:

Communication— Understanding Communication;
Communication styles; Transactional Analysis (TA), Johari
Unit-3 | Window. Motivation —Theories of motivation Theory X and 8
Theory Y. Contemporary Theories of motivation (Self-
Determination Theory, Goal- setting Theory, Reinforcement
Theory, Self-efficacy Theory).

Group Behaviour and Leadership:

Group Behaviour - concept, types- group norms, group roles,
and group cohesiveness;

Unit-4 Leadership: !

Concept and theories; Styles of leadership; Leadership
continuum; Trait, Behavioral and Situational approach;
Contemporary leadership issues.




Total 50 Marks Division:
External Theory Exam (University level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods

(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work,
Project Work, quiz or MCQs) which may be deemed to be appropriate for assigning the

relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Exercises:
The learners are required to:

1.Evaluate Personality Types through a Group Activity.
2.Perform a Role Play to Demonstrate Transactional Analysis (TA) and the Johari

Window Model.
3.Study and Compare Various Leadership Styles and Their Applications in Different

Situations.
4.Demonstrate Effective Communication.
5.Examine the Characteristics, Advantages, and Limitations of Different Leadership

Styles.

Reference Books —
1. Organisational Behaviour - Stephen P. Robbins, Timothy A. Judge, and Neharika Vohra,

Publisher: Pearson Education

2. Organisational Behaviour: Text, Cases & Games - Author: K. AswathappaPublisher:

Himalaya Publishing House

3. Organizational Behavior: An Evidence-Based Approach- Author: Fred Luthans
Publisher:

McGraw Hill
4. Understanding Organizational Behaviour: Authors: UdaiPareek and Sushama Khanna

Publisher: Oxford University Press



B. Com. Il (Semester-VI)
Vertical- B Minor
Subject Title — Emerging Trends in Agriculture

Level | Semester | Course | Course Name | Credits | Teaching | Exam Max
code Hours Duration | Marks
5.5 VI 402609 | Emerging 2 30 2 Hrs 50
Trends in
Agriculture
Business

Course Objectives
1. To familiarize students with the basic concepts and scope of Agricultural Economics.
2. To understand the role of agriculture in the Indian economy.

3. To study agricultural marketing, finance, and rural development.
4. To analyze current issues and challenges in the agricultural sector.
Course Outcomes:

The learning outcomes of this course are as follows:

* Students will be able to understand the importance and role of agriculture in the Indian

economy.

* Students will be able to explain the structure and significance of agricultural finance and
rural credit institutions.

* Students will be able to evaluate agricultural marketing systems and government price

policies.

* Students will be able to analyze contemporary issues and challenges facing Indian
agriculture and suggest suitable measures.

Unit

Contents

No. of
periods

Unit-I

Introduction To Agricultural Economics:

1.1 Meaning, Nature, Scope And Importance Of Agricultural
Economics

1.2 Characteristics Of Indian Agriculture
1.3 Agricultural  Productivity And
Productivity

1.4 Agricultural Policy In India: An Overview

Factors  Affecting

7

Unit- 11

Agricultural Finance And Rural Credit:

2.1 Meaning And Importance Of Agricultural Finance

2.2 Sources Of Agricultural Credit

2.3 Institutional Sources: Commercial Banks, Cooperative
Banks, Regional Rural Banks, Nabard

2.4 Problems Of Agricultural Credit In India

Unit-111

Agricultural Marketing And Price Policy:

3.1 Meaning And Importance Of Agricultural Marketing
3.2 Agricultural Marketing Channels

3.3 Regulated Markets And Apmc

3.4 Minimum Support Price (Msp),
Agricultural Market)

E-Nam (National

Unit-1V

Agricultural Development And Contemporary Issues:

4.1 Green Revolution: Achievements And Limitations

4.2 Sustainable Agriculture

4.3 Crop Insurance Schemes And Agricultural Reforms In India
4.4 Challenges Before Indian Agriculture In The 21st Century

External Theory Exam (University Level): Marks: 30

Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods
(Class test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project




Work, quiz or MCQs) which may be deemed to be appropriate for assigning the relevant

course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

BOOKS RECOMMENDED:

English Books

1. Sadhu, A.N. & Singh, Amarjit — Agricultural Economics.

2. Datt, Ruddar & Sundharam, K.P.M. — Indian Economy.

3. Bilgrami, S.A.R. — Introduction to Agricultural Economics.

4. Lekhi, R.K. & Singh, Joginder — Agricultural Economics.

5. Government of India, Economic Survey (Agriculture Chapters).

Hindi Books

Marathi Books

1. €. W1, . Y@ — FH A,

2. 2. T, . THHATE — AR T sTefrE,
3. S T, . Fershult — et o ArHr forehr.

4. 3. TRE S — W 2t | qEe S 3um

5. Herrg TS et F ATHior forehre fowerek davziy.
IR 37efeqaa (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra

State Bureau of Textbook Production and Curriculum Research (Balbharati) Latest
Edition: 2020 Edition

AT 37efea%lT - RAMESH KOLAMBE

Online resources and simulations from Khan Academy Economics
https://www.khanacademy.org/economics-finance-domain/

Note: Learners are advised to use the latest edition of readings



https://www.khanacademy.org/economics-finance-domain/

B. Com.-111 (NEP) Semester-VI

VERTICAL-D : Vocational Skill Course
Subject Title: Management of Rural & Cottage Industry

Level Semester Sl Course Name Credits UEasing Exam_ M
code Hours Duration | Marks
Management Of
5.5 Vi 402610 Rural & Cottage |2 60 2 Hrs 50
Industries

Course Outcomes:

CO - 1: Identify local rural resources and systematically evaluate cottage industry business

opportunities.

CO - 2: Onboard local artisan and cottage products onto digital commerce channels (ODOP,

ONDC, Amazon Karigar, GeM portal).

CO - 3: Formulate a practical Detailed Project Report (DPR) tailored for KVIC, MSME, and

PMEGP financial assistance.

CO - 4: Prepare statutory documentation, compliance filings, and subsidy applications for rural

enterprise establishment.

1.2 Role of Khadi and Village Industries Commission (KVIC),

KVIB, Coir Board, and Handloom Boards.

1.3 One District One Product (ODOP) initiative and local

industrial cluster mapping.

Unit Contents Teaching
Hours
Overview & Opportunity Identification in Rural & Cottage
Sector
1.1 Definition and classification of Cottage, Micro, and Rural
Industries under MSMED Act.
1 15




Teaching

Farmer Producer Organizations (FPOs).

4.2 Field survey methodology for rural industry analysis.

Unit Contents
Hours
Project Formulation & Government Scheme Linkage
2.1 Government Support Schemes: PMEGP (Prime Minister
Employment Generation Programme), Scheme of Fund for
Regeneration of Traditional Industries (SFURTI)

2 2.2 MUDRA Yojana, and Stand-Up India. 15
2.3 Structure and components of a Detailed Project Report
(DPR) for rural units.

2.4 Financial assistance mechanisms, subsidies, and Credit
Guarantee Schemes (CGTMSE).

Marketing, Digital Commerce & Supply Chain

3.1 Traditional distribution channels vs. Direct-to-Consumer
(D2C) models for rural artisans.

3 3.2 E-Commerce platforms for rural products: ONDC (Open 15
Network for Digital Commerce), GeM (Government e-
Marketplace), Tribes India, and social commerce.

3.3 Packaging standards, eco-labeling, branding techniques, and
Geographical Indication (GI) tag awareness.
Field Study, SHG Linkage & Practical Submission
4.1 Institutional linkage with Self-Help Groups (SHGs) and
4 15

Total 50 Marks Division:
External Practical Exam (College level): Marks: 30

Division of Marks for Practical’s

Record Preparation 5 Marks
Practical Performance 15 Marks
Viva-Voce 5 Marks
Conceptually Written Test 5 Marks
Practical Total 30 Mark




Internal Assessment (College Level) Marks: 20
Course teacher will have the liberty to choose from a variety of assessment tools/methods (Class
test, Assignment, Record Book, Tutorial, Seminar, Case Study, Field Work, Project Work, quiz

or MCQs) which may be deemed to be appropriate for assigning the relevant course outcome.
[Note: Continuous Assessment Tests (CAT) as per NEP scheme]

Mandatory Practical Assignments
Students must maintain a practical record book.

1. Udyam Registration & Compliance Filing: Hands-on walkthrough of online registration
for a micro enterprise.

2. Digital Marketing Campaign: Creating a promotional flyer/banner and product catalog.

3. Field Visit Report: A structured 1,000-word field study report based on a visit to a
cottage industry unit or rural market.

Recommended Books
1. Rural Industrialization in India — S. S. Khanka (S. Chand Publishing)
. Entrepreneurship & Small Business Management — C. B. Gupta & S. S. Khosla
3. Dynamics of Rural Development & Cottage Industries — V. Desai (Himalaya Publishing

House)

Digital & Software Tools for Practical Sessions

1. Udyam & PMEGP Portals: Government simulation for registrations.



VERTICAL- F: Internship/ Apprenticeship (Practical) (Business Dynamics)

B.Com.- Il (NEP) Semester-1V

Corresponding to Major

Level | Semester | Course | Course Credits | Mentoring | University | Max.
Code Name Hours Exam Marks
Duration
Internship/
5.0 VI 402611 | Apprentices 2 120 Hrs - 100
hip

As per SOP Given at End of the Syllabus of Semester-lli




